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PIPELINE
FROM THE BUSINESS MANAGER

Brothers and Sisters of UA 400,

Since we have recently implemented
sending the newsletters electronically,
it has saved the membership money
and we decided to create a fourth
newsletter to keep you up to date. We
still mail them to the members we
don't have an e-mail address for.

One of the many benefits we enjoy as Union members is
the ability to take time to enjoy with our family and friends.
All of us have different ways to relax. With summer weather
beginning, I'm sure all of us have plans and how we will
spend that time. Thanks to the members who attended the
May Union meeting and took part in the decision on the
By-Laws, Wage allocation and the decision to move
forward with the appointment of a fourth Business Agent
to be designated for Business Development and increase
opportunities for our members and contractors.

Thank you to our Veteran members for their service to our
country as well as UA 400. We have continued to increase
our membership and man hours since January 2012 (my
first year as Business Manager) by 283. We peaked in
membership in Nov 2016 at 2,332. Our projected man
hour bogey has risen from 2 million per year to 2.5 million
and is now 2.8 million per year. A lot if this has to do with
an increase in membership, some of which have been
veterans via the Veterans in Piping (VIP) program or the
traditional path. We have three more veterans beginning
their new careers with UA 400 contractors in the coming
months, and I wish them and all new members good luck
their new career paths.

Congratulations to our members who are celebrating their
years of service this year and to our apprentice graduates,
welcome to the Journeymen ranks! Enjoy your moment,
but please consider continuing your education and
pursuing UA certifications. With the incoming new
journeymen, opportunities for new apprentices always
open. Some of which are current Metal Trades and Youth
Apprentices. Contractors will always reward those
members who've earned the apprenticeship and this
summer/fall will be no different. I'm still challenging every
contractor to maximize their apprenticeship ratios.

One of the issues I'm challenged with is providing
information on the Health and Pension benefits for the
members. We've had Jim Hoppe from BPA at the hall on
several occasions for Benefit Information Meetings, but

the attendance is so low that we've had to combine the
dates or reschedule for a later date. I know there's a lot of
questions and confusion on how these benefits work.
We've decided on a new approach. If you have questions,
please e-mail them to Jim Hoppe (jimh@bpalja.com) at
BPA and he will address them in the next newsletter. This
may provide a better way for all the members to see the
questions and answers and become better informed on
their benefits.

Thank you for your continued support toward UA 400, I
hope we're providing the level of service you expect. As
always, if you have questions or concerns about anything at
UA 400, please contact me directly at 920.462.0406 or e-
mail: jeff@ua400.org.

In Solidarity,

Jeffrey P. Knaus
Business Manager
Financial Secretary-Treasurer

Holiday Wage Schedule

The dates below will be paid as holidays per Section 7.4
of the local collective bargaining agreement:

Thursday, July 4 (Independence Day)
th

Monday, September 2 (Labor Day)
nd

Also, four ten-hour days are allowed during the holiday
weeks per Article VII of the labor agreement.

(Please note: if you are working under an agreement other
than the local agreement such as the fab shop agreement,
different rules may apply.)

OSHA-30

Don't forget that you need to have a valid OSHA 30
certification by the end of the current collectively
bargained agreement (May 30 , 2021). If you have an

th

OSHA-30 card in your wallet, please e-mail a picture
of it to either Katie (katie@ua400.org) or Scott
(scott@ua400.org) so we can put it on file for you.

We offer an online OSHA 30 class that you can take at
your own pace, along with the normal OSHA classes
we hold throughout the year. If anyone is interested in
taking this online class, please contact Scott Wenger
or Katie Albers.
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BUSINESS AGENT REPORT

Wow, what a slow start to the summer
here in Northeast Wisconsin! We are
finally seeing the trees green up and
temperatures rise. Along with the
uptick in the weather, work in UA
400's jurisdiction is also on the
upswing! Our out-of-work lists are
progressively getting shorter, which is

a good thing for all of our out-of-work brothers and sisters.

Once again, UA 400 will be in full recruitment mode this
summer looking for new metal trade members and fab
shop welders. Our fabrication contractors continue to
secure projects, requiring more skilled labor from UA 400.
The last thing we want to do is come up short on their
manpower needs. For the sake of our members benefit
funds and pocketbooks, we need to continue to man this
work! In the months to come, fabrication will be another
bright spot in the local. Preliminary discussions point to
another robust fabricator apprentice class this fall. Couple
the fabrication work with all the large field projects
coming, and we'll need to increase our membership to keep
pace! Please spread the word to all your friends and family
members about the great opportunities UA 400 has to
offer.

Other noteworthy things happening in UA 400:

• Bay Shipbuilding has secured two more contracts. One
being the first Great Lakes Freighter to be built within
the last 35 years and a new Washington Island Ferry as
well. This totals three new boats awarded within the last
fifteen months. In the months to come, Bay Ship will
look to increase their employee numbers. We'll
continue to work with the company to make sure those
positions are full-time Bay Ship employees, not just
temporary contract laborers!

• In Marinette, Boldt Construction was awarded the lager
expansion in the yard. In addition, we will soon know
more about the new Saudi Naval Ships and the US Navy
Frigate Class Ships. This is a lot of work, and if it all
comes to fruition, our members will have great
opportunity for many years to come!

• Point Beach's spring refueling outage went well. We had
a total of 65 UA members working for BHI during the
outage. The outage lasted 27 days and had a budget of
$28 million dollars. There was no lost time or
recordable injuries during that time—great work!

Recently, at our May Union Meeting the membership
approved the appointment of a fourth UA 400 officer
(BA). This is exciting news, and a big deal! This new

position will work primarily in developing more
opportunities for our members to go to work, by cultivating
relationships with area developers and end-users. Also,
they will assist in increasing our organizing efforts within
UA 400. As UA 400 continues to grow, we need to make
sure our staff grows proportionately to effectively support
our membership. This update was communicated to the
membership via a letter in the mail explaining the new
position and the application process. I look forward to
sitting in on the interviews and hearing from the
applicants. Along with the addition to UA 400's staff, the
Wisconsin Pipe Trades has announced they are looking to
add another Organizer to their team. This would be a great
opportunity for one of our members! More information on
that position is in this newsletter.

Soon the Local will hold its nominations and officer
elections. I want to take a moment to encourage all of our
members (who qualify per the UA Constitution) to think
about getting involved and consider running for a
committee or officer position. Speaking from experience,
it's a great honor being involved in the inner workings of
the Local at the committee/officer level! If you have any
questions, don't be afraid to reach out to myself or one of
the other members currently involved.

On the Community Service front, UA 400 Plumbers
volunteered their time on five different bathroom projects
for Green Bay Rebuilding Together this spring! A HUGE
thanks to the following UA 400 Plumbers: Tim Sokoleski,
Ray Rabas, Trevor Hrubes, Tom Adams, Kevin Baird, Ned
Hammen, Willey Vandeplas and Doug Blaser. Business
Agent Doug Dokey also lent some of his plumbing
expertise as well. If you see these guys on the job, make sure
you give them a well-deserved pat on the back!

In closing, I hope all the membership of UA 400 and their
families have a fun-filled summer season. I look forward to
seeing all of you at the next union meeting!

Fraternally Yours,

Trevor Martin

Business Agent
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BUSINESS AGENT’S REPORT

Work around the Local

I hope everyone has had a good
spring, although it would've been
nice to have a warmer one!
Unfortunately, work has not taken
off as fast as usual, and we still have
some guys waiting to get back to
work. It seems like a lot of the jobs
that are on the books and ready to go

have been running into various delays. As soon as those let
loose, we should be steady for quite some time. With the
boiler house finally starting at GB Packaging, some of those
jobs should be here soon. A couple of other jobs that
should be starting this summer are the Aurora Hospital in
Sheboygan and the King Veteran Home in Waupaca.
Those are three big jobs that we will have to man, plus all
the other jobs that will need to be manned as well.

Good of the Local

As I'm sure you know, the membership approved a
marketing/organizing agent. I'm sure some of you still have
reservations about the position, but I feel it is a forward-
thinking move and, in the end, will prove to be very
beneficial for Local 400. This position will help us create
relationships with general contractors and will also help us
gain a larger market share in our jurisdiction.

The July Union Meeting will once again be a short report
followed by a brat fry. The meeting will start at 6 PM and
the food and drinks will be starting as soon as the meeting

ends (usually around 6:30 PM). Our Fraternal Committee
works hard to bring various events to the membership, and
this is just one of a few great ones.

The lottery drawing for the July meeting will could be up to
two $500 prizes and one $400 prize. Only members that
attend the meeting can win those drawings. That would be
another good reason to come and see what's going on in the
local. I feel that if more members start attending union
meetings, better things will happen. The membership in
attendance at union meetings are the ones making the
decisions, and if you aren't there, you have no say. The best
thing you can do is take the time to attend a meeting for
yourself and not just take the hearsay from co-workers. One
person's bad experience doesn't mean that you wouldn't
find it interesting.

In closing, I want to remind everyone that we are in for
some big changes at the Local 400 this fall. It is in the best
interest of every member to educate themselves on the
plans that our new manager will have and decide the
direction we want the local to head. We will also need some
new agents and with a new manager coming in, we will
need the best agents possible to help transition into our
new leadership.

I hope to see you at a union meeting and have a great
summer!

Doug Dokey
Business Agent

Brenda Bryden Retirement

As announced in the Spring

newsletter, Brenda Bryden in our

Fond du Lac office will be retiring

on June 21 after 26 Years as an
st

Office Professional with UA Local

206/400. Please stop by to

congratulate her if you are in the

Fond du Lac area.

Thank you, Brenda, for your many years of dedicated

service to the instructors, members and staff of UA

400! You will be greatly missed.

After June 21 , Brenda's duties will be taken over by
st

Sharon at the Kaukauna office, so please contact her

with any questions. The Fond du Lac office number

will forward to the main office until it is disconnected

on August 1, so please update your contact lists.

My Weingarten Rights
“If the discussion of this meeting could in any way
lead to my being disciplined or terminated, or
impact my personal working conditions, I request
that my Steward, Local Officer or Union
Representative be present. Without Union
Representation, I choose not to answer any further
questions at this time.” This is my right under a
Supreme Court decision called “Weingarten”.

Attention 1 Year ApprenticesNew
st

Fall Orientation Sessions

You must attend one of these sessions on
Thursday, August 8

th
:

12:30 pm to 3:30 pm or
5:00 pm to 8:00 pm

Kaukauna Training Center
2700 Northridge Drive



ASSISTANT BUSINESS MANAGER /
REFERRAL AGENT REPORT

As I sit down to write this newsletter,
we just had one of the nicest
weekends of the spring, finally!

At last, we have turned the corner
and can get anyone who wishes to
work, back out. Currently, we have
11 fitters, 3 welders, 13 plumbers
still looking for work. All fabricators

and metal trades are working, and we have 14 members out
on travel that I hope we can get to come back when all the
other members are working. We have a lot of school work
and the GB Packaging Mill job that are just starting for us.
Tweet Garot was recently awarded the “boiler piping
package” that will need fitters and welders for into
September. Azco, Bassett, CR Meyer, and JF Ahern
(Appleton) all are requesting fabricators on nights.

In the April newsletter, Jeff Knaus talked about Local 400
having the potential for more than 300 members retiring in
the next 5 years. This is because under the rules of the
retirement plan, you can retire at the age of 55 or 60
depending on the plan you are in, but keep in mind, not
everyone in that age range will actually retire. As you
approach retirement and build more wealth in your
individual portfolios, you tend to have more and more
financial planners and investment firms trying to get their
hands on money. Most of these firms will tell you theyyour

can do better than what the Local 400 Defined
Contribution Plan can do for you. This could be the case,
but what are the risks and the fees you will be paying to
achieve this? A lot of these investment firms will charge you
1-2% of your total investment portfolio just to manage it.
At the same time, your financial planner could be placing
you in mutual funds that have higher fees that are over and
above the management fees. Keeping your money in the
Local 400 Defined Contribution or 401k plans gives you
the opportunity to have Marquette & Associates do the
investing for you under the direction of your pension
trustees. Marquette & Associates is a third-party
investment manager that has a fiduciary that has no bias or
conflict of interest when recommending investments to
the plan, unlike most financial planners. Over the last 10
years, Marquette & Associates has been able to average a
return of 9.7% while keeping it well diversified in the
market. During plan year 2018, the overall fees that were
paid for all services by the participants in the plan was
.435%. You will be very hard pressed to find anyone that
can give you the consistent returns and expertise that the
plans investment manager is achieving. It's a good idea to
find a good financial planner when you are young, but you
need to find one who you can trust with your money! Like
everything in life, it takes time to build a trusting

relationship, and a financial planner is no different. It
takes time to find a good one that has your best interest in
mind. If you are considering withdrawing your pension
money to invest it outside of the pension plan, please
consider all the costs and risks that may be associated with
it.

In June, we will be losing office professional Brenda
Bryden to retirement after 26 years of dedicated service to
the local! I want to thank her for all she has done for our
members. I've had the pleasure of working with her on the
Market Recovery Fund the last 2.5 years, and she will be
greatly missed. Good luck in your retirement, and I wish
you and Tim all the best!

Recently, our day school plumbing instructor Randy Lorge
took a new position with IAPMO on the international
level. A big thank you goes out to you, Randy, for all you've
done for the local's plumbing program over the years.

Congratulations to Bruce Dietzen for being chosen as the
next plumbing instructor to build upon the program that
Randy had built over the years. Your knowledge will be a
great asset for the apprentices and the local. Good luck,
Bruce!

Congratulations

Congratulations to all the recent Local 400 retirees since
the last newsletter and to all the apprentices who passed
their journeyman's test!

I would like to wish you and your family a safe and warm
summer, and I hope to see you at the next Union meeting
and upcoming Fraternal Fund events!

In Solidarity,

Mike Augustian
Assistant Business Manager
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2019 Metal Trades Quarterly Meetings

Wednesday, August 28
th

Wednesday, October 23
rd

2:00 pm for 2 Shift
nd

5:00 pm for 1 Shift
st

Kaukauna Union Hall • 2700 Northridge Dr.

Thursday, August 29
th

Thursday, October 24
th

5:00 pm

Fond du Lac Training Center • 460 W 11 St.
th
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WELDING COORDINATOR

Welding/Brazing Continuity

You must get your weld or braze
continuity into the Training Dept. at
least 2 weeks before your expiration
date. This will allow time to process
the new date before your expiration
date. If this is not submitted AND
PROCESSED before the expiration
date, you will be expired, resulting in

having to re-test! We do our best with sending the
membership reminders by email and mail, but it is your

responsibility to keep your certifications active.

Continuity for welding and brazing can be done at the UA
400 Kaukauna training facility. Contact Matt Stoop
(matt@ua400.org) or myself ( ) fortodd@ua400.org
availability.

Structural Weld Testing

I have heard from several members and contractors that
there are inspectors asking to see Structural Welding
Certifications on the job. If you are interested in obtaining
a Wisconsin Structural Welding Certification, please
contact me at (920) 462-0413 so we can set up a time for you
to come in and take the test.

Med-gas Braze

All med-gas continuity should be sent to myself at
todd@ua400.org.

Tentative UA Weld Test dates:

09/07/2019, 10/11/2019, 11/09/19, and 12/14/19.
These are tentative and may change if necessary.

Shop

Another year in the books. Congratulations to all 5 year
th

Apprentices who successfully completed their respective
training. The 2019/20 school year will be firing up in
August and we are already gearing up. The Training Center
offers a variety of courses for our membership to utilize,
and I encourage all to take advantage of these classes.
Contact the Training Department or check ua400.org for a
list of classes that are offered.

CWI's

We will be running another Certified Welding Instructor
course to assist our CWI's with obtaining their Professional
Development Hours (PDH's) toward their 9-year renewal.
We ran a successful ASME Section IX during the Winter of
2019 on Saturdays, but because some CWI's could not
make this course, we will run it again this Winter during
the week as a 3-hour course for multiple nights. We will
send out an e-mail to all CWI's for this course later in the
year.

Enjoy your summer season!

Respectfully,

Todd Nicholas
Welding Coordinator

Employee Assistance Program
1-800-540-3758 or eap@ministryhealth.org

Ministry Health Care
http://ministryhealth.org/maeas/

EmployeeServices.htm

The Employee Assistance Program is offered as
part of the Local 400 Health & Welfare Plan. Any
and all information regarding participant use of
the EAP is strictly confidential.

The caring, helpful EAP staff members are all
highly - t ra ined, l icensed mental heal th
professionals and counselors. Areas in which the
EAP can help you are:

• relationship issues
• divorce and separation
• financial and legal concerns
• alcohol and drug problems
• work concerns
• depression and anxiety
• parenting issues
• gambling problems
• other workplace classes and programs

Should you identify a challenge you or your loved
one may be experiencing, know that you can
confidentially discuss these concerns and learn of
resources available. Early intervention is always
better than contending with a full-blown crisis.

National Suicide Prevention Lifeline:
1-800-273-TALK (8255)

Find information on the Web!

National - www.ua.org

Local - www.ua400.org
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LOCAL 400 HEALTH FUND

Plan's Funded Status

As of March 31, 2019, the Fund had a
"Gross Month Reserve" (considers all
assets in the Fund of $61,593,456)
position of 32.50 months (27.2
months as of March 31, 2018)
compared to a "Net Month Reserve"
(excludes Member Dollar Banks and

Incurred But Not Reported Claim assets) position of 20.0
months (15.7 months as of March 31, 2018).

The average monthly expenses for the period April 1, 2018
through March 31, 2019 were $1,892,850. This compares
to the average monthly expenses for the period April 1,
2017 through March 31, 2018 of $1,973,600. This is a
decrease of 4.09%.

Wellness Program – Upcoming Events

Local 400 Union Hall, 2700 Northridge Drive, Kaukauna

• Monday through Wednesday, June 10th through June

12th, 2019, from 3:00 p.m.—7:00 p.m.

All ACTIVE participants and their spouses will be required
to participate in a Biometric Screening in Wellness Year 6
(July 1, 2018 - June 30, 2019). If you are RETIRED, you and
your spouse (if you are married) are NOT required to
participate in a Biometric Screening, nor will you be
assessed a penalty. Please arrive 15 minutes ahead of your
scheduled screening to complete the health forms.

If you have participated in a Biometric Screening or
submitted a form to your Primary Care Physician or Health
Dynamics during the 6th Wellness Year of July 1, 2018
through June 30, 2019, you will not be eligible to attend
another Biometric Screening during this period. If you are
unsure if you and/or your spouse have health coverage at
the time of an event, you should contact the Administrative
Office prior to scheduling an appointment on the web
calendar.

Simple steps to schedule your appointment are as follows:
Visit: www.bpalja.com; Click on Client Access. Log in -
Username: local400 - Password: pands400. Click to expand
the Health Fund, and then select: Calendar. Select
preferred appointment date and time. If time is
unavailable, it will be grayed out. Complete the
information requested. You will receive a confirmation of
your appointment, via email. You may contact the
Administrative Office at 1-866-562-4004. Please contact
the Administrative Office if you need to cancel or
reschedule your appointment.

Pre-Medicare Retirees and their Dependent spouses may
participate in the Healthy Rewards Program as active
Employees and their Dependent spouses. However, they
will not be subject to an additional premium for failing to
take a biometric screening, having biometric screening
results outside of acceptable ranges, or not completing
telephonic coaching. They can participate in biometric
screening events . Pre-held at Local 400 Union halls
Medicare retirees and their Dependent spouses may also
use Health Dynamics or their Primary Care Physician for
biometric screening.

Medicare Retirees and their Dependent spouses may
participate in biometric screening events held at Local 400
Union halls.

Wellness Program – Change in “Coaching” Provider

At their July 9, 2018 Board meeting, the Trustees of the
Local 400 Health Fund approved the change in “coaching”
service providers from Optum to Case Management
Specialists, Inc. (CMS). CMS is in Hartland, WI and is
accustomed to working with Taft-Hartley Multiemployer
Health Funds. Effective August 1, 2018, participants that
do not pass their biometric screening event will be

contacted by CMS to complete their coaching session(s). A
few things to note:
1. You will no longer be to participate in four (4)required

coaching sessions. The number of coaching sessions
will be established between you and your coach. It may
be as little as one (1) coaching session or as many as four
(4) coaching sessions.; and

2. Upon completion of your biometric screening event,
you will receive a complete health assessment report
from Healics within 10 to 12 business days. Healics is an
organization that provides a statistical analysis of a
participant's total health. You should expect to receive a
call from a CMS Health Coach within one month of
receiving your Health report. Ultimately, it is your

responsibility to follow up when coaching is required.
If you have not heard from CMS, please contact them at
262-563-6460; and

3. The current established biometric screening ranges
have not changed; and

4. A penalty of $50 each will be deducted monthly from
your Member Dollar Bank or be required to make a $50
self-payment monthly to continue your eligibility,
effective January 1, 2020. The $50 monthly increase
will last the entire calendar year. This results in a $600
assessment for each of you, if you and your spouse do
not participate and complete your coaching sessions.

Coverage for Nicotine Testing

Effective January 1, 2018, the Plan will cover nicotine
testing conducted at a primary care physician's office as
part of a primary care physician visit at 100%.

Continued on page 7...



Page 7

...Continued from page 6

Anthem LiveHealth Online Telehealth Program

Effective August 1, 2017, the Plan has been providing
telehealth services through Anthem's LiveHealth Online
program, at no cost to you.

To register and utilize Anthem's LiveHealth Online program, you
can visit the website at: https://livehealthonline.com: If you have
questions regarding LiveHealth Online, you may contact Anthem
at 1-888-LiveHealth (1-888-548-3432).

Soon-to-be Retirees

In the event you are anticipating retirement, please contact
the Fund office three (3) months in advance to assure the
proper paperwork is taken care of. Thanks!

Ask the Administrative Manager

Should you have any questions regarding the Local 400
Health Fund, we ask that you submit them to
jimh@bpalja.com and we will respond in the next
newsletter.

Should you have any questions, please do not hesitate to
contact the Fund office at 1-866-562-4004.

Have a Safe and Enjoyable summer!

James Hoppe
Administrative Manager

Elections

The election of officers, trustees and committee
members is fast approaching. All positions are
open to members in good standing as spelled out
in the UA Constitution and Local 400 Bylaws.

The August union meeting has been scheduled

as a Regular-Special meeting for discussion and

vote on having a mail ballot. If a mail ballot is
approved, nominations will take place at the
October meeting. If not, nominations will take
place at the November meeting.

The following officer/committee positions will
be part of the election: President, Vice
President, Business Manager, Business Agents
(3), Recording Secretary, Inside Guard,
Examining Committee – Steamfitters (3),
Examining Committee – Plumbers (3),
Examining Committee – HVACR (3), Executive
Board (4), Finance Committee (3), Fox River
Valley Pipe Trades Education Foundation
Committee (8 elected, plus elected Business
Manager is automatic President), Welfare
Committee (2 plus an alternate, elected Business
Manager is automatic chairman) and the Pension
Committees [400 Profit Sharing/401K (3), DB
(3) plus an alternate for each committee].

If you are eligible (must be a member in good
standing for a continuous period of two years
from the date of the Local Union election),
please consider serving your Local by running for
any position that may interest you. The officers,
trustees and committee members have a huge
impact on the future of the Local.

Election Committee Members Needed

The Local will need to establish an Election
Committee to oversee the election of officers and
trustees this fall.

In the past, this committee has been made up of
retired members due to work that is required to
be performed during normal work hours.
However, any Local 400 member in good
standing and not running in the election can
serve as a committee member.

If you are interested, please contact Office
Manager Sharon Callahan in the Kaukauna
office via e-mail: Sharon@ua400.org or call her
directly at (920) 462-0401.
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TRAINING COORDINATOR

Brothers and Sisters,

The UA Local 400 Training Centers
will be open during the summer
months. While we will be working
on repairs and upgrades, you will still
be able to use the training centers to
sharpen your skills. After all, the

training centers belong to you. You pay for them, so take
advantage of them!

UA 400 Apprentice Mentoring Program

The UA is encouraging all Local Unions to implement an
Apprentice Mentoring Program. The UA believes that
mentoring can serve as an excellent tool by which to
introduce, integrate, and successfully establish new
apprentices in our local union. While a mentoring
structure is inherent in the current apprenticeship
methods of training, there are times when an apprentice
may benefit from the type of mentoring that goes beyond
the traditional Journeyworker-to-apprenticeship
relationship. The future of Local 400 depends on our
incoming members. These new members will be
contributing to our funds and will at some point be in
leadership roles of our Local. That's why it is imperative
that we make every new member feel welcome and train
them as best as we can. If anyone is interested in
participating in this program, please contact Scott Wenger
at 920.462.0407 for more information.

2019-2020 Classes

The 2019-2020 School Schedule was published in the April
newsletter. Class sign-ups have been open since May 6 .

th

Some classes have already been filled. It is very important
that you sign up for classes early. If a class fills up and there
are at least 6 people on the wait list for a class, I will attempt
to find another instructor and open another class. If you
don't sign up for a class or put yourself on the wait list, I will
not know that there is a high demand for the class and will
not try to open another class. So please sign up early.

Shop Tools

To keep our education costs as low as possible, when you
are using tools for classes, make sure you are using the tool
properly and taking care of it. Also, when you are done
using a tool, put it in its proper place! When tools go
missing, we must spend time searching for them and
possibly replace them if they are not found. This costs
everyone in the local money. If you accidentally take home
property of the Local 400 Training Department
(flashlights, tungsten, etc.), please return it the next time
you are at one of our training facilities. We also realize that
through use, a tool may break. Please tell your instructor
that the tool is broken so we can get it fixed or replace it.

Have a safe and happy summer!!!

Fraternally yours,

Brother Scott Wenger
UA Local 400 Training Coordinator

WELDING INSTRUCTOR

Local 400 Members,

Well finally after a long winter, here
we are welcoming spring at the end
of another successful school year. I
would like to congratulate all the
apprentices on a job well done and
thank them for making this past
school year enjoyable. To the 4 and

th

5 year apprentices, whether you have all your class hours
th

accumulated or you have completed your 5 year, don't let
th

that stop you from coming around. It never hurts to stop in
and brush up on your skills, and it's always a pleasure to
hear what you have been up to.

As we all know, the summer is short and as always, we will
try to make a few improvements to the facility during this
time. June and July will go by quickly and as August begins,
it will mark the 2019 UA Instructor Training Program in
Ann Arbor Michigan. I am a current graduate of the
Instructor Training Program, and this year's ITP will mark
my 3 year as an instructor of an ITP course.

rd

Just a reminder to all members in need of keeping up on
your welding or brazing continuity, don't let your
certifications expire! If you are not currently working or are
in the area and need to update, stop in and we can get it
taken care of.

Please have a safe and enjoyable summer!

Best Regards,

Matt Stoop
Welding Instructor
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LOCAL 400 DEFINED BENEFIT PENSION PLAN
Recent Investment Performance

As of April 30, 2019, the Plan held total assets of $166,923,835. The Plan had an actual investment return of 9.70% for the
4-months ending April 30, 2019. This compares to the assumed actuarial rate of return of 2.30% for the same time period.

LOCAL 400 PROFIT SHARING/401(k) DEFINED CONTRIBUTION PLAN
(formerly the Money Purchase and 401(k) Plans)

Recent Investment Performance – Profit Sharing (former Money Purchase Plan)

As of April 30, 2019, the Plan held $275,315,385 in assets. The Plan had an actual investment return of 8.90% for the 4-
months ending April 30, 2019. This compares to the custom benchmark of 8.80% for the same time period.

Asset and Participant Status – 401(k) Plan

As of April 30, 2019, the Plan held $42,561,251577 in assets. As of April 1, 2019, 661 members were actively deferring into
the Plan. That's an increase of 28 participants from January 1, 2019. The next enrollment period is October 1, 2019. Should
you elect to join the Plan or change your deferral amount, please have your enrollment/change form to the Fund Office no
later than September 15

th.

Did you know the value of compound interest has a significant effect on your 401(k) balance? Start Early!

Total Assumed
Hourly Annual Annual Annual

Current Retirement Deferral Hours Deferral Investment Total Total Retirement
Age Age Amount Worked Amount Return Deferrals Earnings Balance

25 65 $0.50 1,800 $900 8.00% $36,000 $205,580.95 $241,580.95

25 65 $1.00 1,800 $1,800 8.00% $72,000 $411,161.90 $483,161.90

35 65 $1.00 1,800 $1,800 8.00% $54,000 $157,282.59 $211,282.59

45 65 $1.00 1,800 $1,800 8.00% $36,000 $49,349.86 $85,349.86

55 65 $1.00 1,800 $1,800 8.00% $18,000 $9,018.64 $27,018.64

Access to Profit Sharing/401(k) Information – Milliman Website

Participants have access to their Profit Sharing and 401(k) accounts balances on the Milliman website. Newboth
Participants to the Profit Sharing/401(k) Plan will receive “Welcome Kits” which include instructions on establishing
online access to their account.

Please note the Milliman website allows you to view your account balances as well as make changes to your 401(k)
investment elections through Milliman's website www.millimanbenefits.com.

Ask the Administrative Manager

Should you have any questions regarding either of the above retirement plans, we ask that you submit them to
jimh@bpalja.com and we will respond in the next newsletter.

Soon-to-be Retirees

In the event you are anticipating retirement, please contact the Fund office three (3) months in advance to assure the proper
paperwork is taken care of. Thanks!

Just a friendly reminder to make sure you have current beneficiary forms on file with the Fund office.

Should you have any questions regarding the Plans, please contact BPA at 866-562-4004.

Have a Safe and Enjoyable summer!

James J. Hoppe
Administrative Manager
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RETIRED, DECEASED AND 50-YEAR MEMBERS

May 20, 2019

RETIREES

Last Name First Name Retirement Date
Coulthurst David 04/01/19
Draves John 05/01/19
Gosse David 04/01/19
Raeder Perry 04/01/19
Schneider Steven 04/01/19
Tabbert Tim 05/01/19
VanderHeiden Robert 01/01/19

Congratulations on your well-deserved retirements!

Look back with pride and satisfaction on a job well done

and look forward to all the things you've yet to enjoy!

DECEASED

Last Name First Name Date of Death
Gore Glen 04/22/19
McCarville Timothy 03/08/19
Verhoeven Richard 05/01/19
Wintheiser Mark 04/28/19

Our deepest sympathies to the families of our deceased

brothers.

50-YR MEMBERS

Last Name First Name Gold Card Date
Bredael Ronald 02/19/19
Christensen Leroy 03/19/19
Dewitt Myron 04/16/19
Schauer Thomas 03/19/19
Stoltzman Dale 04/07/19
Wery Roger 02/19/19

Congratulations Gold Card Members!

Wednesday, July 17th

Member Brat Fry
6:00 pm, Local 400 Kaukauna Union Hall &
Training Center.
COST: FREE. Brats, Burgers, Beer, and Soda will
be served before and after the July 17th Union
Meeting. RSVP to Doug (920) 462-0405

(doug@ua400.org) by July 9th.

Saturday, September 14th

Fraternal 400 Family Day
10:00 am, Badger Sports Park, Appleton
COST: $10.00 per family. (2 adults/4 children). $5
for each additional child. Registration begins at
9:45 am. Includes unlimited passes for the
following attractions from 10 am to 1 pm: laser tag,
go-carts, batting cages, non-ticketed video games,
mini golf, mini bowling, and inflatables. Food and
refreshments from 12:30 pm – 2:30 pm. RSVP to

Doug (920) 462-0405 (doug@ua400.org) by

Friday, September 6th.

Saturday, December 7th

Fraternal 400 Bowling/Lunch with Santa
11:00 am to 2:00 pm, Super Bowl, Appleton
COST: Minimum $10.00 donation to the chosen
charity (2 adults/4 children). Includes bowling,
pictures with Santa, pizza buffet, soda and a cookie
decorating station. RSVP to Doug (920) 462-

0405 (doug@ua400.org) by Friday, November

29th.

Tom Adams, Bruce Dietzen and Kevin

Baird are in Arizona for the

Community Plumbing Challenge in

the remote Navajo Mountain region.

Read more on Facebook:

IWSHFoundation



THE ORGANIZERS CORNER
Do you have interest in being a WPTA Organizer and

meet the requirements below? We are hiring!

Hello Brothers and Sisters,

Summer is upon us and work is
looking great across the state. I want
to start my article announcing that
the Wisconsin Pipe Trades will be
hiring a new organizer by the end of
the summer (interviews August 20

th

and 21 ). We are looking for an individual that is familiar in
st

the HVACR field.

A few of the qualifications we are looking for are:
• First and foremost, you must believe in and understand

why we organize members into the UA.
• You must be self-motivated, willing to travel around the

state of Wisconsin as well as surrounding states when
needed.

• Willing to be away from home for days and sometimes
weeks at a time.

• Comfortable talking to strangers on job sites as well as at
their homes.

• Willing to SALT (apply and go to work at a non-
signatory contractor), if needed.

If you have interest, please apply by following the
instructions in this newsletter for the WPTA Organizer
Position.

I know that most of you get tired hearing about the
importance of politics and how our vote affects us daily, but
it does affect us in ways that you may not even think of.
Currently, we are running into non-licensed plumbers and
sprinkler fitters around the state working on projects doing
UA work. This has become a lot more prevalent with the
number of qualified individuals declining and the amount
of work increasing. When we come across this, the first
thing we do is contact the state and local inspectors.

Unfortunately, we are still dealing with some individuals
from the WALKER regime in parts of the state. If you

remember not that long-ago, Scott Walker tried to
diminish the importance of our licenses and requirements
to get a Wisconsin plumbing or sprinkler fitter license.
Some inspectors refuse to enforce these laws and license
requirements. When this happens, our next step is to call
DSPS (Department of Safety and Professional Services).
We have 4 cases filed with DSPS and more waiting to be
filled as they are currently understaffed and are trying to get
budgeting passed to increase their staff.

We will continue to police this and file complaints in hopes
of having more enforcement against contractors being
caught violating these requirements. We are also hoping
this will be more heavily penalized. We need to continue to
safeguard our licenses and state requirements; otherwise, it
will affect our market share and drive down the wages we
worked so hard on protecting.

I want to thank everyone for all the support and all the help
the WPTA organizing department is getting. Things are
going great around the state and we recognize that this
starts from gaining your support, but also getting support
from the top down.

I hope everyone has a safe and happy summer.

Kyle Croft
WPTA Lead Organizer
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Go Paperless.  Sign up for our E-Newsletter
Visit this website to sign up:

https://mailchi.mp/c14b3aa4a0b9/ua400newsletter

Starting with this newsletter, we will automatically send an electronic copy to all members that we have e-mail
addresses for and eliminate the mailed version. Those who have not provided us with an e-mail address will continue
to receive a paper copy until they sign up for the E-Newsletter or we enter your e-mail address into our database. We
hope this will help save some money on postage and mailing of future newsletters and allow us to update you more
frequently on union activities.

Active Duty Members
Please contact the Kaukauna union hall at (920) 462-

0402 and speak with Kayla Kostka if you will be

going on active military duty. While on active duty,

military members are eligible for Military

Withdrawal and do not have to pay union dues. She

will need a copy of your orders and you will need to

sign a Military Withdrawal form. Upon your return

from duty, an application for membership must be

completed and you will need to submit your DD214.
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Fraternal 400 Awards Reception

The seventh annual Fraternal 400 Awards Reception was held Saturday, May 18 . Over 120 people attended the event
th

that honored members who received their UA anniversaries during the 2018 calendar year. The following members
were in attendance to receive their years of service awards:

• 25 Years: Jake Ashauer, Bruce Dietzen, Todd Dums, Dan
Ebert, Randy Lorge and Pete Stoeger

• 30 Years: Rob Kosky, Mark Martin and Ron Peters
• 35 Years: Jim Clark and Joe Miller
• 40 Years: Paul “Wally” Bongers, Ken Dejardin and

Bill Peerenboom
• 45 Years: Greg Choudoir, Bob Sauer, Oscar Schuler and

Lyle Wilfert
• 50 Years: Gary Allen, Merlin Melnarik and Ralph Zoerner
• 55 Years: Richard Reuter and Bill Zenke
• 65 Years: Len Albrecht, James Duley and Jerry LeBlanc

Wally Bongers and Ralph Zoerner were inducted into the
UA Local 400 Hall of Fame. Honorees to the Hall of Fame
are recognized for their dedication and contributions to the
advancement of UA Local 400 and the plumbing and
pipefitting industry. Plaques with Wally and Ralph's photos
and their biographies are now on display in the foyer of the
UA Local 400 union hall and training center located in
Kaukauna.

Save the date! The next Fraternal 400 Awards Reception is
planned for Saturday, May 16 , 2020.

th

STEAMFITTER INSTRUCTOR

This past school year wrapped up on
the ninth of May. Final testing went
w e l l . D u r i n g t h e i r S t e a m
Apprenticeship Year, our third-year
apprentices went on a field trip to
Aurora Hospital in Oshkosh.
D u r i n g t h e i r H y d r o n i c s
Apprenticeship Year, the second-

year apprentices were given one of three spool pieces to
make. The spool pieces were to be flanged on both ends
and bolted to the other pieces and the carriage. All pieces
contained either a two-fitting offset or a jump over.
Working in teams of two or three, all were able to complete
one, and most groups completed two. The first-year
apprentices worked on science, and when time allowed,
basic isometric drawing skills.

This summer, I will be working on next year's curriculum
and several small projects around the hall. We are moving
unit heaters from upstairs to be installed in the basement.
On the second floor of the Training Center, we will be
installing furnaces and new projects for next year's
hydronic students to work on. I'm also working on another
version of the practical test. Since the next class to test has
over 30 students, next year's Practical Testing will take two
days.

One thing I would like to ask of all our journeymen -- if you
are working with an apprentice and you have the
opportunity, please have them practice their isometric
drawing skills. It's just like welding; the more you use it the
better you will get at it!

Have a great summer!!!

Fraternally yours,

Brother Dan Julius

Doug Dokey, Ralph Zoerner and Jeff Knaus

Doug Dokey, Wally Bongers, Glen Fay and Jeff Knaus



Page 13

Local 400 Office Phone System

The main numbers are: (920) 462-0400 or 1-800-239-1552 (toll-free in Wisconsin)

You can reach the people listed below directly by dialing 920-462-0 and the extension number.

Extensions:
Sharon Callahan, Office Manager 401
Kayla Kostka, Office Professional 402
Trevor Martin, Business Agent 403
Mike Augustian, Assistant Business Manager/Referral Agent 404
Doug Dokey, Business Agent 405
Jeff Knaus, Business Manager 406
Scott Wenger, Training Coordinator 407
Katie Albers, Training Dept Office Assistant 408
Kevin Wyngaard, Steamfitter Instructor 410
DJ Kloida, Youth Apprentice Coordinator 412
Todd Nicholas, Welding Coordinator 413
Bruce Dietzen, Full-Time Plumbing Instructor 418
Dan Julius, Full-Time Steamfitter Instructor direct: 920-462-5920 419
Matt Stoop, Welding Instructor direct: 920-462-0411 041

Additional Phone Information:

• To place your name on the referral list, dial 1 when the auto attendant answers.
• To switch from someone's voicemail to another extension, dial *8 and the new party's three digit extension

number followed by #.
• When you reach someone's voicemail, you can skip the message by pressing “1”.  You will then immediately

hear a beep, then just leave your message.
• You can reach the attendant at any time by dialing “0”.

OTHER IMPORTANT PHONE NUMBERS

Benefit Plan Administration:

Local 400 Health & Welfare Administration: 1-866-562-4004
Local 400 401k Questions: (414) 577-4537 (Cheryl Hanson)

Local 400 Pension Plan Administration: (414) 577-4524 (Heather Wied)

Apprenticeship Office (OMS): 920-734-3148 or 1-877-625-8304

Your UA 400 Office Professional Staff:

Sharon Callahan Katie Albers Kayla Kostka

Office Manager Office Professional Office Professional

Training Department



Minimum Union Dues

The dues rate schedule effective January 1, 2019 is as follows:

Criteria Dues Rate

Retired Members Age 62 (and older) who have not $0.00 per month (UA per capita will be
yet earned their 50-Year Gold Card. paid by the local for 2019*)

Members who have not reached Age 62 $29.00 per month (same as active members)Retired
(including Retired Disabled).
Active Members (Non-Working Dues) who have reached $22.00 per month
Age 65 by 12/31/2018.
Active Members (Non-Working Dues) who have not $29.00 per month
reached Age 65 by 12/31/2018.
Bay Shipbuilding Active Members $30.00 per month

*Per vote by the membership at the May 16, 2018 union meeting, Local 400 will pay the monthly per capita tax to the United
Association for these retired members and they are not required to pay dues in 2019. Members who turn 62 during 2019
will start the free dues the month following their birthday.

Members who have reached their 50-Year Anniversary with the UA have earned their “Gold Card” and no longer pay union
dues.

Reminder: When you are working out of town for a signatory Local 400 contractor for an entire month and owe minimum
dues, the CBA states per Article V, Section 5.5, that you can provide your employer with a copy of your dues billing or a
receipt showing that you've already paid your minimum dues owed so they can reimburse you. PLEASE REMEMBER

THAT YOU ARE ULTIMATELY RESPONSIBLE FOR PAYING YOUR DUES ON TIME! If you become 3 months
or more behind in dues, you are assessed a $50 reinstatement fee by the UA. If you become 6 months delinquent, you are
expelled from the local. Please don't ignore your dues billings. If you are questioning why you are receiving a bill, please call
the union office so we can investigate it.
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Building Fund

The “Building Fund” or the Fox River Valley Pipe

Trades Education Foundation, provides the funding for

the maintenance of the Kaukauna and Fond du Lac

training centers and offices, to include building repairs,

snow removal, lawn care, waste management, textile

leasing and utilities.

General Fund

The “General Fund” provides

for the payment of per capita

tax to the UA, wages and

benefits for full-time staff and

officers, payroll taxes, office

supplies, office equipment

p u r c h a s e s a n d s e r v i c e

agreements, professional fees

to outside consultants (CPA

audits, attorney fees, etc.), insurance expenses, meeting,

travel and convention expenses, postage, newsletter, text

messaging, website costs for distributing information to

members, memorials for union members or their

immediate family, charity, advertising, property tax,

election expenses (in an officer election year), and other

expenses related to administration of the union.

Target Fund

The “Target Fund” or “Market Recovery” provides for

the payment of funds to help our signatory contractors

procure work for our dues-paying union members when

they bid work against non-union contractors. Signatory

Contractors can apply for target funds on a job and are

able to lower their bid to be

more competitive, since the

t a r g e t f u n d w i l l h e l p

supplement the difference in

labor cost.

Organizing Fund

The “Organizing Fund” goes

to the Wisconsin Pipe Trades

Organizing Fund and goes to

pay the salaries and benefits for

the full-time organizers in the

state. It also covers the expenses for running organizing

campaigns, advertising, etc. to bring new skilled

members into the UA locals in the state. This fund will

also pay the salary and benefits for the new full-time

political director and expenses to help give us a voice in

Madison. As of June 1, 2019, $.10 per hour goes to the

UA Organizing Fund for national organizing efforts.

How Are My Working Dues Used?
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YOUTH APPRENTICESHIP UPDATE

Hello Everyone!

I would like to start and say a big
thank you to all the members who
have helped in our Kick off your
career event, Field Goal Building
Competition. Held at Local 400 in
April.

Y.A. Stats

Currently, we have 28 Youth Apprentices and 15 signatory
contractors participating in the program. This number, as
you may know, never sits stagnant too long as some may
graduate, become Metal Trades, lock in that
Apprenticeship right away or choose a different career
path. Regardless, I can't express how much this program is a
win-win for the student and the contractor.

Early this year, Local 400 was invited to sit on a panel as a
guest speaker for the State of Wisconsin Apprenticeship &
Training convention in Madison. Tech Schools,
Businesses, Teachers, and Trades professionals attended
this two-day convention to understand new processes in
the “school to work” path, creative thinking, and Q and A.

Supporting Schools

For 2019, we have embraced a new approach to highlight
an outstanding school each month during the school year.
Local 400, the MCA and Miller have decided to award a
school that qualifies a High School Recognition award.
How schools are chosen depends on multiple factors:
Qualified students, number of students participating in
program, outstanding H.S. trades program, and feedback
from our contractors on performance. I would like to
congratulate Ashwaubenon High School as our newest
recipient of this award.

Exciting news for one of our local schools, Local 400 has
organized Southern Door into the State Youth
Apprenticeship Program! Again, networking plays a huge
role in this position, allowing us to spread the word on how
many great benefits the high schools can obtain from the
Youth program in general. Southern Door has also applied
and locked down a $25,000 Tech Lab grant from the state
for the trades program.

Keep up the hard work, everyone, and be safe in everything
you do!

Respectfully,

DJ Kloida
Youth Apprenticeship Coordinator

Business Development Agent

Recently, a letter was sent out regarding the new
Business Agent/Business Development position at
Local 400. Any Journeyworker member who feels they
would be qualified may apply. A full description of the
job duties may be found here: http://ua400.org/wp-
content/uploads/2019/05/Business-Development-
BA.pdf. resumes that are mailedDeadline to apply:

need to be postmarked on or before .June 7, 2019

First round interviews will be held June 24 and 25 and
th th

we'll do our best to accommodate your schedule.
Second round interviews will be moved to July 15 and

th

16 to accommodate some of the interview committee
th

members.

Tentative start date for the position will be Monday,
August 5 .

th

Resumes need to be sent to:
UA 400 Pipe Trades • Attn: Jeff Knaus

PO Box 530 • Kaukauna, WI 54130-0530

Or e-mail them by June 7 to kayla@ua400.org
th

Subject: BA Position

WPTA Organizer Position

The Wisconsin Pipe Trades Association is looking for
Journeyworker HVACR Techs who may be interested in
an Organizer position. This position will work under the
direction of Lead Organizer Kyle Croft and UA
International Rep. Greg Sayles. The initial interviews
are tentatively scheduled for Monday, August 12th in
Kaukauna. Second interviews are tentatively scheduled
to be held in Wisconsin Dells with the other WPTA
Business Managers on Tuesday, August 20th. Please see
Kyle's newsletter article for position details.

Deadline to apply: mailed resumes need to be
postmarked on or before .July 19, 2019

Please submit your resume to:
UA 400 • Attn: Kyle Croft

PO Box 530 • Kaukauna, WI 54130-0530

Or e-mail them by July 19 to kayla@ua400.org
th

Subject Line: WPTA Organizer Position



Manitowoc, WI

16-P

Plumbers and Steamfitters
Local 400

2700 Northridge Drive
PO Box 530

Kaukauna, WI 54130-0530
920-462-0400
800-239-1552

Fond du Lac
460 W 11th Street

Fond du Lac, WI 54935
920-921-6490
877-921-6490

Find Us On Facebook!

Local 400:
http://www.facebook.com/ua400.org

and the Local 400 Training Department:
http://www.facebook.com/UaPlumbersAndSteamfittersLocal400TrainingCenter

[All meetings are held at the Kaukauna Union Hall and begin at 6:30 pm]

Regular Meetings:

June 19, 2019

July 17, 2019

(6:00 short meeting w/brat fry)

September 18, 2019

Regular-Special Meetings:

August 21, 2019

• Vote on having a Mail Ballot for the UA Local 400 Election

October 16, 2019

• Nominations of Officers & Committee Members for UA Local 400 Election

Upcoming Union Meetings

PRESORTED

STANDARD

US POSTAGE PAID

MANITOWOC WI

FRICKE PRINTING

SERVICE

Meetings are open to all active and retired Local 400 Members


