
Holiday Wage Schedule

All of the following dates will be paid at the double
time rate on the following holidays per Section 7.4 of
the local collective bargaining agreement:

Tuesday, December 24 (all hours after Noon)
th

Wednesday, December 25 (for Christmas Day)
th

Wednesday, January 1 (for New Year's Day)
st

Also, four ten-hour days are allowed during the
holiday weeks per Article VII of the labor agreement.

NORTHEAST WISCONSIN

Winter 2019

PIPELINE
FROM THE BUSINESS MANAGER

Brothers and Sisters of UA 400,

By now, everyone with a pulse
should know that I'll be retiring at
the end of the year. As I look back on
my career as a local officer, I'm very
proud of what we accomplished. As
always, the credit goes to the
membership for agreeing or

deciding on the fate of the Local. On January 1, 2005, I was
elected to serve as Business Agent. Three years later, then
Business Manager Mark Buss appointed me to Assistant
Business Manager, and four years following that, I was
appointed to serve at Business Manager when Brother Buss
became a UA International Rep in the Energy Dept. That
was January 1, 2012. Since then, I've had the honor to be
re-elected on four occasions, half of which were
unopposed, to serve for 15 years. I couldn't ask for a better
job than to serve our members.

Over the course of the past 8 years as Business
Manager/Financial Secretary-Treasurer, I was never shy to
take on the difficult issues. Many of which no one else had
taken on previously. I'm also very proud of the new
initiatives we created over the years, such as the Fraternal
Fund, Youth Apprenticeship Program, the Health Fund as
we know it today and merging the Defined Benefit
Pensions to save the members over $250,000.00 per year.
In addition to that, we were able to pay off the building
loan early, creating a plan for the Foundation so the
officers can project the future needs in a more efficient
manner. I didn't have all the answers; but prided myself at
looking at everything with an open mind. I realize not all
the decisions were popular with every member, but I've
been told by some of these members that even though they
may not agree with every decision I've directed the
membership in, they believe I've had the best interest of the
members and Local at heart. My goal before I left as
Business Manager was to address all immediate issues so
the new Manager can focus on the other details of the job.
Together with the committees and membership, I'm proud
to say I believe we've accomplished that.

Not too long ago, we decided to try and change the way the
Sheet Metal Workers Local 18 provided Market Recovery
dollars for HVAC construction projects. Not an easy
decision, but one that I felt had to be made. Again, we were
the only Local within the WI Pipe Trades to attempt this.
I'm happy to report that our efforts are seeing a change in
policy. By the beginning of the year, Local 18 hopes to start
a Market Recovery Fund.

Last May, you granted my request to employ a 4 Business
th

Agent so we could focus on Market Recovery and Business
Development full-time. I'm proud of what Dustin Delsman
has done so far, as we have been meeting with several
entities that can provide man hours for our members. I
look forward to seeing his progress in the coming year, and
I'm certain the members won't be disappointed.

We've been blessed with excellent work opportunities and
increased man hours for the past 8 years. That and the
recent changes to the various Benefit Funds have
contributed to our financial portfolio. Below are our net
reserves for various funds, prior to 1/2012 and projected
12/2019. You'll be proud to know that we have the best
funded Defined Benefit Pension and Health Funds in the
Wisconsin construction industry and in some parts,
beyond.

Some statistics for 1/2012 to 10/2019:
Membership growth:

• December 2011: 1955 total members
• August 2019: 2259 total members with a net increase

of 304 total members

General Fund Net Reserves: 13 months as of October
2019

• January through May w/3 Business Agents
$26,189.00 net profit

• June thru October w/4 Business Agents $190,542.00
net profit

Continued on page 2...

Union Meeting Date Change
Wednesday, January 22, 2020

The January union meeting date has been changed from
January 15 to January 22 in order to allow International

th nd

Rep Greg Sayles to attend to swear in the new Local 400
Officers. This will be a Regular-Special Meeting.
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Health Fund Net Reserves: 23.2 months as of September
2019
Foundation Fund Net Reserves: 5.9 months as of October
2019

In closing, I want to thank the past and present office staff,
committee members (management and labor) and officers
for their support, assistance and dedication to UA 400
along with the various contractors who have employed our
members. But most importantly, the members for their
guidance and support over the years. It has been my honor
to serve as your Business Agent and then Business
Manager/Financial Secretary-Treasurer for the past 15
years. In my opinion, I'm leaving the Local in even better
shape than it was given to me (which, by the way, was
already excellent). I have no doubt that the next Business
Manager will exceed my efforts, as he should. That's the
goal of every Business Manager.

I'll continue to promote the United Association and Local
400 wherever my travels take me. If needed, I'll be available
to assist the elected Business Manager and look forward to
seeing him succeed.

May God Bless all of you and your families, I hope to see
you in the future while traveling or on the golf course.

In Solidarity,

Jeffrey P. Knaus
Business Manager/Financial Secretary-Treasurer

BUSINESS AGENT REPORT

Often, as construction workers, we
sometime put family plans or events
on the back burner to chase the
almighty dollar. This time of year is a
great time to make up for that. As we
kick off our 2019 Holiday Season, I
encourage all our members to take a
step back and enjoy some quality time

with family and loved ones.

2019 proved to be yet another decent year, most of our
membership remained gainfully employed throughout the
year. Unfortunately, though, there were a few sectors that
experienced more unemployment than they are
accustomed to, but these slow periods are projected to be
short lived.

Work Outlook

Fortunately, there continues to be a large amount of work
on the horizon. In the Fabrication world, our shops
continue to be optimistic for a busy 2020. Also, Miron will

soon award the large fabrication package for Project
Wolfpack, and fab projects like the Huskey Refinery and
the new mega hospital in Duluth will soon be awarded. If
we land these nice-sized projects, along with some of the
other targets we have out there, 2020 will be a busy year for
fabrication.

We continue to be optimistic about the opportunity of the
next round of naval vessels getting awarded to Marinette
Marine. All signs point toward a positive outcome, but we
won't know for sure until sometime in 2020. If the contract
is awarded to MMC, Local 400 will have to increase its
presence in the yard to meet the needs of MMC and our
contractors.

Elections

This is a reminder that UA 400 is currently holding its
Officer and Committee member elections. I want to thank
all the members who have stepped up to run for a position
within Local 400. I want to wish everyone the best of luck
in their election bids!

This Spring, there will be many local political seats open for
election like county board, school board and city councils. I
want to encourage all our members to consider running for
one of these important positions. This is a great way to get
involved and the commitment isn't as involved as one
would think. It is crucial to get union members elected to
these seats. The right people in the right places can be
influential on the approval of capital projects and can also
be a voice for labor at the table. If you are interested in
learning more about these positions or want a listing of the
open seats/races in our area, let me know. The nomination
process begins on December 1 .

st

Union Involvement

Like I do every year at this time, I want to use the
approaching new year as a time for our members to hit
“refresh” and think about their involvement in Local 400
and what being part of a union means to them… This is my
annual challenge to all our members to make 2020 be the
year you step up your involvement in the Union.
Throughout the year, there are tons of opportunities for
our members to step up and help. Keeping UA 400 in a
positive light with the public and our industry partners
plays an important role in everything else we do and helps
us at the negotiation table as well!

In closing, I want to take this time to wish retiring Business
Manager, Jeff Knaus, a long and prosperous retirement.
Thanks, Jeff, for your many years of service to the members
of Local 400. In addition, I also wish office professional
Katie Albers in our Training Department a long and happy
retirement. Welcome Ashley Thompson to the Training

Continued on page 3...
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Department team as Katie's replacement. She brings
valuable experience to the position and I want to wish her
all the best. Finally, I want to wish all my Local 400
Brothers, Sisters and their families a safe and happy
Holiday season. I hope 2020 brings many blessings of good
fortune to everyone as well. I hope to see you at an
upcoming Fraternal Fund event or Union Meeting!

Fraternally Yours,

Trevor J. Martin
Local 400 Business Agent

BUSINESS AGENT’S REPORT

Here we are at the end of another
year, and I hope it was a successful
one for you and your family! With
the election, we have big changes
coming to the Local as the new year
approaches. Hopefully everyone
will continue to work together and
strive to make the 400 the best Local
in the UA.

Our work outlook for 2020 is busy. We have several big jobs
in the field that are just getting going. Those include the
Green Bay Packaging paper mill, Aurora Sheboygan and
the new Expo Center in Brown County. We also have
several smaller jobs that will need to be manned.

Work in the Sturgeon Bay shipyard has been slow over the
spring and summer… members have taken transfers or
layoffs because of reduced work opportunities. This,
however, should take a turn for the better in 2020, starting
with winter fleet work and then leading into new
construction work. Currently, the Sturgeon Bay yard has
five new boats under contract. Once they all get rolling,
Local 400 members in the yard will once again get busy.

Political Action

This year was quiet on the political front; however, next
year will not be. The UA has not officially endorsed any
presidential candidates at this time, and I suspect they may
not endorse one at all. The offices here in Kaukauna will
keep you posted as to who and when they do endorse a
candidate.

Community Service

Our membership never ceases to amaze me with the
willingness to step up for the less fortunate. This year for
Heat's On, we had 51 volunteers and inspected 58 homes.
We were able to inspect a few of our own retiree homes as
well this year. After all the inspections, we had 13 follow-up
calls for repairs, including one boiler replacement and two

furnace replacements. A big thanks to Tom Knaus and the
Groeschel Company, Wade Anderson and Anderson
HVAC and Jorge Ramirez, Dennis Wruck, Tyler Goral and
Johnson Controls for taking care of those replacements. I
also want to thank Bassett Mechanical and Hurckman
Mechanical for taking care of a couple of the call backs for
us. We also had a furnace replacement for a Local 400
member's family. This was an extremely tough job, and we
had three members step up for that replacement: Steve
Wittmann, Jake Benz and Kirk Rademaker.

This December 14 and 21 we will be ringing bells for the
th st

Salvation Army. Again this year, several guys and their
families will be doing that on behalf of the Local. I always
stress out when thinking about asking members to take
time away from their families and busy lives to volunteer,
but our members always step up. Thanks to all that have
given their time over the last three years and for making my
job easier!

Fraternal Events

We are close to the last event of the year, Bowling/Lunch
with Santa. If you have not signed up, you should consider
it. Santa is there for pictures, plus your family can bowl and
enjoy an all-you-can-eat pizza buffet. This year, we are
raising money and various items for the Freedom House in
Green Bay. You can bring an item or a $10 donation to the
e ve n t . Fo r a l i s t o f n e e d e d i t e m s g o to
ttps://www.freedomhouseministries.org/donate/. I want
to thank the Fraternal Committee members for their
continued hard work and support of our events through
the year: Brad Schampers, Jason Everard, Jim Kleuskens,
Kirk Rademaker, Erik Pongratz, Mike Ott, Cory Willey,
Jerry Grenfell, Gary Allen and Glen Fay. These guys help
plan, prepare, and run the events and we couldn't do it
without them.

In closing, I just want to thank you for a great year of
supporting us in the office, and I hope you have a successful
2020!

Doug Dokey
Business Agent

Find information on the Web!

National - www.ua.org

Local - www.ua400.org



ASSISTANT BUSINESS MANAGER /
REFERRAL AGENT REPORT

The year is coming to a quick close
and looks like winter is upon us
already! This is the last newsletter
article that I will write as your
Assistant Business Manager. I have
been honored to represent you in
this position for the last 8 years,
meeting a lot of members and
contractors along the way.

Work Outlook

For the most part, the local has been fortunate again this
year to have almost everyone working steady. The one area
that's been slow is in the fab shops. The work outlook
currently is looking good going into 2020. We have
multiple large projects that will start hiring in December
and continue during most of 2020. The current list of
available to work is 10 fabricators, 10 fitters, 2 metal trades,
and 5 plumbers. Everyone on the list has been offered work
but have either declined it or not responded to the calls for
some reason or another. With the fab shops unusually slow
this year, a lot of fabricator apprentices were laid off and
being asked to go to work in the field. Thank you to all the
journeyman in the field who have assisted these fabricators
to be better trained and more efficient. These apprentices
are getting experience that not many other fabricators have
had. This opportunity for them will only make our local
stronger and much better in the future!

In the beginning of December, some of the larger projects
that will be needing additional manpower are the Biomass
Digesters in Casco, Pickett and Grand Marsh on the
Cherne job sites. GB Packaging will start to bring fitters
back in December and then continue to build up through
the first half of 2020. We don't know who the contractor of
choice is yet. The Sheboygan Hospital will probably be
needing people more in March and later.

Organizing

Over the past eight years, we've been working very hard on
organizing members and contractors to grow our market
share. While doing this, we've been able to find some very
good workers who were given the opportunity to become
members as apprentices, training contracts, or
journeyman. Obviously, we would all like to see everyone
go through the apprenticeship, but this isn't always the
right fit for everyone. Since the unemployment in the state
has plummeted to around 3%, the task of finding new
members has gotten extremely difficult, whether it's entry
level positions or journeyman plumbers. If we continue to
find these new members, we will be able to keep up with the
retirements and cultivate the new workforce of the future.

If your working with any of these members, please take the
time to help train them so they can do their job better and
become better craftsmen. As members and leaders of this
local, it's very important that we all work together to
encourage and find new members at any level of experience
to make sure they are represented by a union like ours.

Congratulations

I would like to congratulate all those members who retired
from Local 400 this year!

I hope you and your family have a very Merry Christmas
and a Happy New Year!

In Solidarity,

Mike Augustian
Assistant Business Manager
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ASHLEY THOMPSON

Office Professional

Training Department

W e w e l c o m e A s h l e y
Thompson to the staff of UA
Local 400 as our new Office
Professional replacing Katie

Albers, who is retiring at the end of 2019. Ashley
was previously employed with Tweet-Garot in their
Human Resources Department. She started
working with our Training Department on
November 11 .

th

Her contact info:
(920) 462-0408 direct
e-mail: ashley@ua400.org

JEREMY MEYERS

Welding Instructor

Jeremy joins the staff of UA
Local 400 as our new full-
time Welding Instructor. He
started September 30 .

th

His contact info:
(920) 462-0413 direct
e-mail: jeremy@ua400.org
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BUSINESS AGENT'S REPORT

Brothers and Sisters, December
2019 is already upon us, and I hope
you all have had an enjoyable and
safe autumn season to date. It's hard
to believe that another year is almost
gone, and by all accounts, 2019 has
been a good year for UA400
members and their families. As we
move forward, the first quarter of the

new year will bring new opportunities for UA400 and its
membership.

Fox River Valley Education Foundation

Back in May of this year, the membership voted to reduce
the building fund allocation by twenty-five cents. With
that in mind, the Fox River Valley Education Foundation
Committee decided to hire and work with Mr. John Depies
and Performa Inc.

Mr. Depies assisted the planning committee with
establishing a mission statement, analyzing committee
strengths, weaknesses, and opportunities. John also held
discussions regarding our key leverage points and strategic
issues. The planning committee took this information and
paired it with the comprehensive Kaukauna facility
assessment conducted by Performa Inc. A few of the items
included in the assessment scope are - current and future
building use, corrective maintenance and current
condition, future technology needs and energy/efficiency
strategies with regards to return on investment. The
committee also sent out surveys to the membership in
order to include their ideas and thoughts on the training
center going forward.

As a result, the committee is using a project funding request
form for approving any expenses outside the day-to-day
costs to operate the buildings. Additionally, we now have a
short and long-term building fund expenditure budget
with tentative building maintenance and smaller remodel
project costs included. This is a continued effort to best
utilize the membership's allocated building fund monies.
In my opinion, it was time and effort well spent and
hopefully, will provide the newly elected committee some
guidance moving UA400 into the future.

Congratulations

Congratulations to all those members who recently retired
from Local 400, including Training Department Office
Professional Katie Albers and Business Manager Jeff
Knaus, who will both be retiring at the end of the calendar
year. I wish you all a healthy and happy retirement. With
that, welcome to the staff and congratulations to Ashley
Thompson and Jeremy Meyers. Ashley is taking over office
professional duties in the training department, and Jeremy

has been hired as the full-time welding instructor in the
welding department.

In closing, I look forward to seeing you at the next monthly
membership Union meeting or one of the Fraternal Fund
events the local is sponsoring.

I hope you and your family enjoy what remains of 2019.
Have a Merry Christmas and a Blessed New Year!

In Solidarity,

Dustin Delsman
Business Agent

Local 400 Hall of Fame
Nominations

If you know of an individual that has been retired
for at least five years and went above and beyond
in their contribution to the success of the local,
serving as an instructor, officer, committee
member, employee or community service
volunteer, and you feel they should be considered
for a future Hall of Fame induction, please send a
letter to the Fraternal Committee and include
the following information: the name of the
person you are nominating, a list of the reasons
you feel this person should be considered and
your name and phone #.

Letters can be sent to:
Plumbers & Steamfitters Local 400

Fraternal Committee
PO Box 530

Kaukauna, WI  54130-0530

Fax: (920) 462-0430
E-mail: kayla@ua400.org

Please have your letters mailed in no later than

January 31 , 2020.
st

Current Members of the Local 400 Hall of Fame
are: Don Abitz, Gary Allen, Bill Bassett, Paul
“Wally” Bongers, Gary Brozek, Mark Buss, Greg
Choudoir, Roland Choudoir, Art Corroy, Lil
Court, Glen Fay, Lonny Hanson, Tony Hawke,
Wayne Lamers, Jim Martin, Don Moore, Carl
“Bud” Moss, Al Nelson, Joe O'Neil, Bob Radka,
Carl Recker, Katie Ritchie, Jerry Sheahan, Gene
Van Lankveldt, Roger Walbrun, Larry Wing and
Ralph Zoerner.
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LOCAL 400 HEALTH FUND

Plan's Funded Status

As of September 30, 2019, the Fund
had a "Gross Month Reserve"
(considers all assets in the Fund of
$67,909,208) position of 36 months
(31.2 months as of September 30,
2018) compared to a "Net Month
Reserve" (excludes Member Dollar

Banks and Incurred But Not Reported Claim assets)
position of 23.2 months (18.9 months as of September 30,
2018). The average monthly expenses for the period
October 1, 2018 through September 30, 2019 were
$1,888,850. This compares to the average monthly
expenses for the period October 1, 2017 through
September 30, 2018 of $1,863,350. This is an increase of
1.37%.

Wellness Program – Upcoming Events

All Active and Retired Participants (Including Spouses)

Upcoming Biometric Screenings for the Local 400 Health
& Welfare Fund are taking place in Wellness Year 7. The
dates, times, and location are as follows:

Local 400 Union Hall, 2700 Northridge Drive,

Kaukauna

• Monday through Thursday, December 9th through
December 12th, 2019, from 3:00 p.m. - 7:00 p.m.

Radisson Hotel & Conference Center, 625 W Rolling

Meadows Drive, Room A, Fond du Lac

• Wednesday, December 18th, 2019, from 3:00 p.m. -
7:00 p.m.

Please watch for additional dates and times in Sheboygan
and Fond du Lac areas

Arrive 15 minutes ahead of your scheduled screening to

complete the health forms.

All participants and their spouses will be required toactive

participate in a Biometric Screening in Wellness Year 7
(July 1, 2019 - June 30, 2020). If you are , you andretired

your spouse (if married) are NOT required to participate in
a Biometric Screening, nor will either of you be assessed a
penalty.

If you have participated in a Biometric Screening or

submitted a form to your Primary Care Physician or

Health Dynamics during the 7th Wellness Year of July 1,

2019 through June 30, 2020, you will not be eligible to

attend another Biometric Screening during this period.

If you are unsure if you and/or your spouse have health

coverage at the time of an event, you should contact the

Administrative Office prior to scheduling an

appointment on the web calendar.

Wellness Program – Change in “Coaching” Provider

At their July 9, 2018 Board meeting, the Trustees of the
Local 400 Health Fund approved the change in “coaching”
service providers from Optum to Case Management
Specialists, Inc. (CMS). CMS, located in Hartland, WI, is
accustomed to working with Taft-Hartley Multiemployer
Health Funds. Effective August 1, 2018, participants that
do not pass their biometric screening event will be

contacted by CMS to complete their coaching session(s). A
few things to note:

• You will no longer be to participate in fourrequired

(4) coaching sessions. The number of coaching
sessions will be established between you and your
coach. It may be as little as one (1) coaching session or
as many as four (4) coaching sessions.; and

• Upon completion of your biometric screening event,
you will receive a complete health assessment report
from Healics within 10 to 12 business days. Healics is
an organization that provides a statistical analysis of a
participant's total health. You should expect to
receive a call from a CMS Health Coach within one
month of receiving your Health report. Ultimately,

it is your responsibility to follow up when coaching

is required. If you have not heard from CMS, please
contact them at 262-563-6460; and

• The current established biometric screening ranges
have not changed; and

• A penalty of $50 each will be deducted monthly from
your Member Dollar Bank or be required to make a
$50 self-payment monthly to continue your
eligibility, effective January 1, 2020. The $50
monthly increase will last the entire calendar year.
This results in a $600 assessment for each of you, if
you and your spouse do not participate and complete
your coaching sessions.

Dollar Bank Reimbursement Procedure Reminder

To receive reimbursement from your Dollar Bank for
eligible expenses, you must submit a written form in
accordance with the Plan's claim procedures. The Plan
allows for the monthly reimbursement of eligible expenses
under the Dollar Bank Reimbursement Program. It is your
responsibility to call the Administrative Office to request a
reimbursement election form or download it from the BPA
website, and to submit a properly completed form by the
deadline specified when you wish to be reimbursed for
expenses.

Please remember when submitting your Dollar Bank

reimbursement requests, IT IS NOT NECESSARY TO

Continued on page 7...
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INCLUDE MEDICAL STATEMENTS, BALANCE
DUE STATEMENTS, OR CREDIT CARD RECEIPTS
IF YOU ARE REQUESTING ALL OF YOUR OUT-OF-
POCKET EXPENSES. Itemized statements are only
required for prescription drugs and dental expenses
[including the Explanation of Benefits (EOBs) from the
dental carrier.]. You must also submit the EOB's from any
secondary carrier that may have paid on your family's
medical or dental charges.

Soon to be Retirees

In the event you are anticipating retirement, please contact
the Fund office three (3) months in advance to assure the
proper paperwork is taken care of. Thanks!

Best Wishes in Your Retirement – Jeff Knaus

My staff and I would like to take this opportunity to wish
Jeff Knaus “All the Best” in his retirement years. His
contribution as a Trustee to the Trust Funds has been
extremely valuable and insightful. Jeff, have a Long,
Enjoyable and Healthy retirement!

Ask the Administrative Manager

Should you have any questions regarding the Local 400
Health Fund, we ask that you submit them to
jimh@bpalja.com and we will respond in the next
newsletter.

Should you have any questions, please do not hesitate to
contact the Fund office at 1-866-562-4004. Have a Safe and
Enjoyable winter! Happy Holidays!

James Hoppe
Administrative Manager

Reminders for Metal Trades Members

Classification Advancement:

Just a reminder to metal trades members that
you should be tracking your hours and taking
the required classes in order to advance your
classification. There is a Metal Trades
Advancement form available when you log into
our website at: http://ua400.org/member-
resource/metal-trades-news/.

Vacation Benefit:

Also, your Vacation Fund is paid to you on your
paycheck. If you want a separate account for
your vacation fund to go into, you will need to
advise your employer by filling out a Metal
Trades Vacation Benefit Deposit Authorization
Form (also available at the above website).
Otherwise, it will go into the same account as
your regular pay and you will need to check your
pay stub to see how much was paid to you for
your Vacation Benefit.

Upcoming Benefits Classes:

Wednesday 12/18/2019 – 3:30 pm to 5:00
pm and 5:00 pm to 6:30 pm
Wednesday 2/5/2020 – 12:30 pm to 3:30 pm
Health Insurance
Wednesday 2/12/2020 – 12:30 pm to 3:30
pm Website and Pension
Wednesday 2/5/2020 – 5:30 pm to 8:30 pm
Health Insurance
Wednesday 2/12/2020 – 5:30 pm to 8:30 pm
Website and Pension

Only one session is needed. Be sure to sign in

when you arrive, or you will not receive credit

for attending! Class space is limited. Please
sign up with Ashley at 920.462.0408 to confirm
your attendance.

November 20 visit to Marinette Marine
th

Back Row from L to R: John Panetti (Team Industries), Jeff
Knaus, Jeremy Beaudoin (400), Mike Tornberg (111), Trevor
Martin and Dustin Delsman.
Front Row from L to R: James Perillo (400), Garrett Saari (111)
and Richard Schmeisser (400).
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TRAINING COORDINATOR

Brothers and Sisters,

I hope everyone had a safe and
successful hunting season.

In case you have not heard, Katie
Albers will be retiring at the end of
this year. I would like to congratulate
Katie and thank her for all the hard

work that she has done for the Training Department over
the past 5 years. Best of luck and enjoy your well-deserved
retirement!

I would like to welcome Ashley Thompson to the Local 400
Training Department. Ashley has been hired to take over
for Katie and started with the Training Department on
November 11 . She is doing a fantastic job! The first few

th

weeks, Ashley will be working with Katie learning all the
duties of the Training Department Office Professional so
there will be a smooth transition when Katie retires. Ashley
can be contacted via email (ashley@ua400.org), or phone
(920-462-0408).

Plumbers Continuing Education

We now have a set schedule for Plumbing Continuing
Education. Every month on the second Wednesday, there
will be 3-hour Plumbers Continuing Education Classes.
Some classes are 6 hours and will be on the second Tuesday
and second Wednesday of each month. Also, Plumbers
Continuing Education Classes will be offered at the Fond
du Lac Training Center on the first Wednesday of each
even month. Following my report, there is a list of
Plumbing Continuing Education classes that are being
offered through the end of 2020. If you are interested in
any of these classes, please contact Scott Wenger or Ashley
Thompson. It is very important that you contact us to sign
up for a class. If we do not have at least 4 members signed
up for these classes, they will be cancelled.

Certifications

We keep a running list of certification class sign-ups.
Following my report, there is a list of Certification Classes
that are being offered through the Spring of 2020. If
anyone is interested in being on the list or signing up for
any of the following certification classes, please contact
Scott Wenger or Ashley Thompson: Instrumentation,
Backflow/Cross Connection, UA/MCA Foreman, EPRI
Rigging, Medical Gas, NCCCO Signalperson, EPRI Basic
Valves, and EPRI Advanced Valves.

Online AutoCAD Class

The Local 400 Training Department is offering an online
AutoCAD class. This class can be done at your own pace
but must be complete within one year of when the class is

started. The cost of the class is $70.00, which you will be
reimbursed once you finish the class. I am in the process of
applying for Plumbing Continuing Education credit with
the state, but at this time, the is class is not approved for
Plumbing Continuing Education hours. If you are
interested in taking this class, or if you have any questions,
please contact Scott Wenger for more details.

Unpaid Related (Night School) Classes

Following my report, there is a list of classes that are being
offered through Spring of 2020. If you are interested in any
of these classes, please contact Scott Wenger or Ashley
Thompson.

Upcoming 2020/2021 Classes

Our entire class schedule for the upcoming school year will
be listed on our website (www.ua400.org) by April 20 ,

th

2020. You will be able to sign up for these classes starting
on May 4 , 2020. If you want a copy of the class schedules

th

sent to you, please contact Scott or Ashley and we will e-
mail or mail you a copy of the class listings. If you would like
to sign up for any of the classes listed, you may do so on the
website, or you can contact Scott Wenger or Ashley
Thompson.

If you are interested in taking any of the classes or tests
listed below, please contact Scott Wenger or Ashley
Thompson to be put a the list that will be notified when the
class is available: Building Trades Test, UA Star Test, Job
Steward Class, Aluminum Welding, Orbital Welding, and Sub-
Arc Welding.

Interested in becoming a UA 400 Instructor?

If you are interested in becoming a UA Local 400
Instructor, please contact Scott. We are always looking for
new instructors to help! If you have any questions regarding
instructing, please contact Scott with your questions.

If you have any questions, comments, or ideas on how to
improve the UA Local 400 Training Department, please
contact Scott. We are always looking for new ideas and
willing to try them out!

Happy Holidays

I would like to wish a very Merry Christmas and a Happy
New Year to you and your families. Travel safe and
remember Union Meetings are the third Wednesday of
every month. I hope to see you there!

Fraternally yours,

Brother Scott Wenger
UA Local 400 Training Coordinator
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WELDING COORDINATOR

Good day members. I hope you all
enjoyed your summer, as fall was
short, and it seems an early winter is
already upon us.

Our fall semester night school
classes in the weld shop have come to
an end, and I'd like to thank all the
instructors taking the time to teach

and for a job well done. I hope all the students applied
themselves and got as much from their time as possible.

If you are an individual interested in getting a UA weld cert,
be sure to inquire with myself or Jeremy Meyers to sign up
for a weld test date that works with your schedule.
Upcoming weld test dates are as follows: December 14 ,

th

January 11 , February 8 , March 14 , April 11 and May 9 .
th th th th th

Just a reminder to all members in need of keeping up on
your welding or brazing continuity, don't let your
certifications expire. If you are not currently working or are
in the area and need to update, stop in and we can get it
updated.

Wishing everybody and their families a Happy Holiday.

Best Regards,

Matt Stoop
Welding Coordinator

Trade Change to Pipefitter

I have been receiving many questions regarding the
process of changing one's card from fabricator or
plumber to fitter, not to mention the general
misinformation as to the requirements of the tests.
These are the rules the Steamfitting Examining
Board has been operating under:

• There is a written test that everyone must take
and pass. Usually this test is held on a Monday
evening from 5:30-8:30.

• If you pass the written, the following Friday is
the practical (hands on) test. It is a one-day test.
It involves a soldering and brazing project,
threaded pipe project, tube bending project, a
45-degree lateral, a mitered fitting, a rigging
project: knots, crane signals, and a small pick,
SMAW weld and a GTAW weld.

• It has been past practice to allow fabricators two
years from the date of turn out to skip certain
parts of the practical (ie. welds, lateral, mitered
fitting) and to allow one year of proficiency to
anyone who has taken and passed night school
class in: soldering and brazing, pipe joining
applications, tube bending and steamfitter
technologies. The weld tests can be avoided by
having a UA cert in that process. If you do not
have a cert, you must take the welds and prove
proficiency in those processes.

To sign up or for the test dates, contact Ashley in the
Training Department: ashley@ua400.org or
920.462.0408.

Thanks,

Dan Julius
Steamfitting Examining Board

Katie Albers' Retirement

Katie Albers in our training
department will be retiring on
December 31 The training

s t .

department didn't have an Office
Professional before Katie started,
and over the past 5 years, she has
taken on the challenge of this

position with patience and dedication. We are grateful
for all she has done assisting the staff, instructors and
students. Please stop by to congratulate her if you are at
the Kaukauna training center. Thank you, Katie, for all
you have done. You will be greatly missed.
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RETIRED, DECEASED AND 50-YEAR MEMBERS

November 18, 2019

RETIREES

Last Name First Name Retirement Date
Ansay Ronald 09/01/19
Buss Mark 11/01/19
Coady Brian 10/01/19
George John 11/01/19
Gillis Dennis 08/01/19
Hidde Todd 08/01/19
Kohl Steven 07/01/19
Kowalski Edward 10/01/19
Marx Richard 11/06/19
McCarthy Kevin 09/01/19
Meetz Richard 11/01/19
Villwock Kurt 07/01/19

Congratulations on your well-deserved retirements!

Look back with pride and satisfaction on a job well done

and look forward to all the things you've yet to enjoy!

DECEASED

Last Name First Name Date of Death
Derouso Donald 08/02/19
Olson William 09/21/19
Schmeisser Donald 08/24/19

Our deepest sympathies to the families of our deceased

brothers.

50-YR MEMBERS

Last Name First Name Gold Card Date
Drexel Wayne 11/10/19
Eiden Chester 08/11/19

Congratulations Gold Card Members!

Saturday, December 7th

Fraternal 400 Bowling/Lunch with Santa:

11:00 am to 2:00 pm, Super Bowl, Appleton
COST: Minimum $10.00 donation to the Freedom
House charity or an equivalent donation to their Needs
List (2 adults/4 children). Includes bowling, pictures
with Santa, pizza buffet, soda and a cookie decorating
station. RSVP to Doug (920) 462-0405

(doug@ua400.org) by Friday, November 29th.

Freedom House Needs List

• Food: soup, jelly, salad dressing, granola bars,
spaghetti sauce, alfredo sauce, mac & cheese,
snacks for kids, juice drinks

• Household Items: laundry detergent, dryer
sheets, disinfectant spray & wipes, floor
cleaner, toilet paper, paper towels, garbage
bags (33 gal), laundry baskets, hand sanitizer,
bath towels.

• Hygiene Products: women's deodorant, body
wash, shampoo, conditioner, mouthwash,
hairspray, hair gel, diapers and pull ups (sizes
3-6), baby wipes, kid's shampoo

• Gift Cards: gas stations and grocery stores

Saturday, April 25th

Fraternal 400 Sporting Clays Shoot:

8:00 am Registration, 9 am Shot Gun Start
Little Creek Lodge, Little Suamico
Event starts at 8 am. COST: $10.00 per person includes
door prizes, lunch, and a round of sporting clays. Checks
should be made payable to “Local 400 Fraternal Fund”
and money will be collected at the door. However, please
sign up by the deadline. All Local 400 members and
immediate family are invited. RSVP to Doug (920)

462-0405 (doug@ua400.org) by Friday, April 10 .
th

Saturday, May 23rd

Fraternal 400 Awards Reception:

11:00 am to 3 pm
Kaukauna Union Hall & Training Center,
2700 Northridge Drive
COST: FREE. Social Hour begins at 11:00 am.
Spouses are welcome. Lunch will be served from 12 Noon
to 1 pm. Door prizes, Awards for members receiving their
UA Years of Service Award for 2019 and Hall of Fame
Induction(s). RSVP to Doug (920) 462-0405

(doug@ua400.org) by Friday, May 8 .
th

My Weingarten Rights
“If the discussion of this meeting could in any way
lead to my being disciplined or terminated, or impact
my personal working conditions, I request that my
Steward, Local Officer or Union Representative be
present. Without Union Representation, I choose
not to answer any further questions at this time.”
This is my right under a Supreme Court decision
called “Weingarten”.



THE ORGANIZERS CORNER

The New WPTA Organizing Team

and New Look of The Wisconsin

Pipe Trades

Happy Holidays Brothers and
Sisters! Since my last report, a lot has
changed with the Wisconsin Pipe
Trades, as we have two new faces on
the WPTA organizing team.

As of January 2020, the WPTA will have 6 full time
organizers. Andy Rinderle from Local 601 started in
September and Jim Smiezek from Local 434 will be starting
January 6 of 2020. I personally want to thank every Local

th

400 member that inquired about the position and took
time out of their busy schedule to go through the interview
process. Any of the 13 candidates interviewed would have
been a great addition to the WPTA organizing team.

New Wisconsin Pipe Wisconsin Pipe Trades

Trades Logo Career Portal

Above is the new Wisconsin Pipe Trades logo. We are
working on a new and updated web page that hopefully will
be up and running by the first of the year. This is something
that is long overdue. It will showcase all of our training
centers, be much more interactive with our membership
and provide important news, political updates and events
planned for the year.

We are also adding a WPTA career portal. The portal will
take individuals with experience in the pipe trades to a
quick survey about their work history and what state
licenses they hold. Each local union in the state will also
have a portal to help with recruitment of new apprentices.

With all these upcoming changes within The Wisconsin
Pipe Trades, I continue to encourage you to have family,
friends or individuals you know working on the non-union
side of the pipe trades industry look into our new and
improved Wisconsin Pipe Trades. Please feel free to share
the above QR code also.

Kyle Croft
Lead Organizer Wisconsin Pipe Trades

STEAMFITTER INSTRUCTOR

Hello Brothers and Sisters,

I hope you have had a great fall. I sure
have. I have a full class schedule with
many new faces in class, including
thirty new first year apprentices,
twenty-four second year apprentices,
and thirty-two third year apprentices.

Class is coming along quite well, and we are almost through
the first semester, which will end on the nineteenth of
December. The second semester will start back up on the
sixth of January.

I would like to ask that any of you out there working with an
apprentice -- please help them along. It is nice to have an
apprentice come to class with a learning experience that
they can share with the class. Examples of problems
encountered on the job, whether they be piping
arrangements or situations where the functions of the
system were not understood. Please take a little time to show
the apprentice how or why something needs to be the way it
is. Not just because “that's what the print shows.”

Safe hunting and Happy Holidays!

Fraternally yours,

Dan Julius
Steamfitter Instructor
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Retirement Plans

LOCAL 400 DEFINED BENEFIT PENSION PLAN

Recent Investment Performance

As of September 30, 2019, the Plan held total assets of $171,479,862 and had an actual investment return of 11.50% for the
9-months ending September 30, 2019. This compares to the assumed actuarial rate of return of 5.20% for the same time
period.

LOCAL 400 PROFIT SHARING/401(k) DEFINED CONTRIBUTION PLAN

(formerly the Money Purchase and 401(k) Plans)

Recent Investment Performance – Profit Sharing (former Money Purchase Plan)

As of September 30, 2019, the Plan held $278,440,743 in assets and had an actual investment return of
10.90% for the 9-months ending September 30, 2019. This compares to the custom benchmark of 11.80% for the same
time period.

Addition of “Roth” Provision

Effective with work hours beginning on January 1, 2020, the Local 400 Profit Sharing/401(k) Defined Contribution Plan
has added a “Roth” provision. This provision will allow participants (on a voluntary basis) to contribute to the 401(k)
portion of the Plan on an “ Tax” basis. Participants will be offered the same deferral levels as well as the sameAfter
investment options as the traditional “Pre-Tax” deferral provision.

Asset and Participant Status – 401(k) Plan

As of September 30, 2019, the Plan held $42,651,564 in assets. As of October 1, 2019, 695 members were actively deferring
into the Plan. The next enrollment period is January 1, 2020. Should you elect to join the Plan or change your deferral
amount, please have your enrollment/change form to the Fund Office no later than December 15 .

th

Did you know the value of compound interest has a significant effect on your 401(k) balance? Start Early!

Total Assumed
Hourly Annual Annual Annual

Current Retirement Deferral Hours Deferral Investment Total Total Retirement
Age Age Amount Worked Amount Return Deferrals Earnings Balance
25 65 $0.50 1,800 $900 8.00% $36,000 $205,580.95 $241,580.95

25 65 $1.00 1,800 $1,800 8.00% $72,000 $411,161.90 $483,161.90

35 65 $1.00 1,800 $1,800 8.00% $54,000 $157,282.59 $211,282.59

45 65 $1.00 1,800 $1,800 8.00% $36,000 $49,349.86 $85,349.86

55 65 $1.00 1,800 $1,800 8.00% $18,000 $9,018.64 $27,018.64

Access to Profit Sharing/401(k) Information – Milliman Website

Participants have access to their Profit Sharing and 401(k) accounts balances on the Milliman website. Newboth
Participants to the Profit Sharing/401(k) Plan will receive “Welcome Kits” which include instructions on establishing
online access to their account. Please note the Milliman website allows you to view your account balances as well as make
changes to your 401(k) investment elections through Milliman's website www.millimanbenefits.com.

Ask the Administrative Manager

Should you have any questions regarding the Local 400 Defined Benefit Pension, Defined Contribution Pension or 401(k)
Plan, we ask that you submit them to jimh@bpalja.com and we will respond in the next newsletter.

Soon to be Retirees

In the event you are anticipating retirement, please contact the Fund office three (3) months in advance to assure the proper
paperwork is taken care of. Thanks!

Continued on page 13...
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...Continued from page 12

Just a friendly reminder to make sure you have current
beneficiary form(s) on file with the Fund office.

Best Wishes in Your Retirement – Jeff Knaus

My staff and I would like to take this opportunity to wish
Jeff Knaus “All the Best” in his retirement years. His
contribution as a Trustee to the Trust Funds has been
extremely valuable and insightful. Jeff, have a Long,
Enjoyable and Healthy retirement!

Should you have any questions regarding the Plans, please
contact BPA at 866-562-4004.

Have a Safe and Enjoyable Winter! Happy Holidays!

James J. Hoppe
Administrative Manager

Employee Assistance Program
1-800-540-3758 or eap@ascension.org

Ascension WI Employer Solution
https://ascensionwieap.org/

The Employee Assistance Program is offered as part
of the Local 400 Health & Welfare Plan. Any and
all information regarding participant use of the
EAP is strictly confidential.

The caring, helpful EAP staff members are all
highly-trained, licensed mental health professionals
and counselors. Areas in which the EAP can help
you are:

• relationship issues
• divorce and separation
• financial and legal concerns
• alcohol and drug problems
• work concerns
• depression and anxiety
• parenting issues
• gambling problems
• other workplace classes and programs

Should you identify a challenge you or your loved
one may be experiencing, know that you can
confidentially discuss these concerns and learn of
resources available. Early intervention is always
better than contending with a full-blown crisis.

National Suicide Prevention Lifeline:
1-800-273-TALK (8255)

Annual Fringe Benefit Statements

and New Membership Cards

Annual Fringe Benefit Statements will be mailed
out with the new UA membership cards in mid-
February. Please be patient, since we are a small
staff and it takes time to get this mailing out to the
members. We won't have December work hours
until February, so they won't be available before
then. If you are delinquent in dues, we will be

holding your membership card until you are paid

current.

Active Duty Members

Please contact the Kaukauna union hall at
(920) 462-0402 and speak with Kayla Kostka if
you will be going on active military duty. While
on active duty, military members are eligible for
Military Withdrawal and do not have to pay
union dues. She will need a copy of your orders
and you will need to sign a Military Withdrawal
form. Upon your return from duty, an
application for membership must be completed
and you will need to submit your DD214.













PLUMBING INSTRUCTOR REPORT

We will be finishing up the fall
semester before the Holidays.
Plumbing Apprentices will take
their final exams December 17-19.
On December 20 four Apprentices

th,

will write the Mock Journeyman
Exam, approaching the final hours
of required paid-related training.
Plumbing Apprentices should be

registered for spring semester with our next subject, Private
Onsite Wastewater Treatment Systems. Your class and
catalog numbers are on the Spring Semester class schedule
handed out on Week 6.

Plumbing Apprentices must bring the SPS 383
Component Manual in addition to the regular class
materials to each Day School class this semester. If you do

not have the SPS 383 Component Manual, you will need to
have one before classes resume January 7 .

th

A reminder to Plumbers to check your license expiration
date and Continued Education hours required/needed.
Go to licensesearch.wi.gov CHOOSE: Trade
Credential/License Search, enter your credential number,
check the “I'm not a robot box”, click on SEARCH. Your
Credential(s) should show, then Click on your name to see
your Continuing Education Hours status and the date
needed by (license expiration date).

I would like wish everyone a Happy Holiday Season. Enjoy
the time you will spend with family and friends and hold
on to that Holiday spirit all year long!

Bruce Dietzen
Plumbing Instructor

Minimum Union Dues

The dues rate schedule effective January 1, 2020 is as follows:

Criteria Dues Rate

Retired Members Age 62 (and older) who have not $0.00 per month (UA per capita will be
yet earned their 50-Year Gold Card. paid by the local for 2020*)

Members who have not reached Age 62 $30.00 per month (same as active members)Retired
(including Retired Disabled).
Active Members (Non-Working Dues) who have reached $23.00 per month
Age 65 by 12/31/2019.
Active Members (Non-Working Dues) who have not $30.00 per month
reached Age 65 by 12/31/2019.
Bay Shipbuilding Active Members $31.00 per month

*Per vote by the membership at the May 16, 2018 union meeting, Local 400 will pay the monthly per capita tax to the
United Association for these retired members and they are not required to pay dues in 2019 or 2020. Members who
turn 62 during 2020 will start the free dues the month following their birthday.

Members who have reached their 50-Year Anniversary with the UA have earned their “Gold Card” and no longer
pay union dues.

Per a bylaws change effective June 1, 2019, If you are on Short Term Disability for a month or more and receive a
minimum dues billing, please call the union office and let us know so the local General Fund can cover your per cap
for that month(s).

Reminder: When you are working out of town for a signatory Local 400 contractor for an entire month and owe
minimum dues, the CBA states per Article V, Section 5.5, that you can provide your employer with a copy of your
dues billing or a receipt showing that you've already paid your minimum dues owed so they can reimburse you.
PLEASE REMEMBER THAT YOU ARE ULTIMATELY RESPONSIBLE FOR PAYING YOUR DUES ON

TIME! If you become 3 months or more behind in dues, you are assessed a $50 reinstatement fee by the UA. In

order to be eligible for work through the Local 400 Referral System, all dues, fines and reinstatement fees MUST

be paid in full. If you become 6 months delinquent, you are expelled from the local. Please don't ignore your dues
billings. If you are questioning why you are receiving a bill, please call the union office so we can investigate it.
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Community Service Update

Local 400 would like to say “THANKS” and recognize all of the UA members and family members who volunteered their
time to assist those less fortunate this past year. Members participated in the Heat's On Program, Salvation Army Bell
Ringing, Rebuilding Together of Green Bay, and/or the Cerebral Palsy Silent Auction. If you see one of these members,
please ask them about their experiences. We're always in need of additional volunteers. I apologize if any name(s) are
missing. Thanks again for volunteering--you definitely made a difference in many lives.

Please patronize the following businesses that made a monetary donation or donated materials for our programs:

The is a partnership with the Mechanical Contractors Association of North Central Wisconsin.Heat's On Program

Without their assistance, we would not be able to offer the service we currently provide for the low-income/elderly
homeowners. This year's contractors who supported our efforts were:

Thanks again to all of you who make Local 400 the best and most community service-minded building trades local in
Northeast Wisconsin!

Sincerely,

Doug Dokey
Business Agent

Heat's On Program:

Wade Anderson
Mike Augustian
Olivia Augustian
Trevor Augustian
Miguel Beltran
Jake Benz
Jason Brasch
Andy Brolin
Tom Buechel
Luis Caldero
Cody Clark
Jim Clark
Mike Darnick
Brad Davister
Ray Delgado
Dustin Delsman
Mike DeVasure
Doug Dokey
Glen Fay
Rick Ford
Bob Gonzalez
Robbie Gonzalez
Brad Hagens
Jim Hooyman
Tom Knaus
Trevor Martin

Ron McAbee
Matt McArthey
Dan Mercier
Dylan Mercier
Logan Menting
Jim Mooren
Brad Mylener
Gary Nelson
Randy Nelson
Ron Peters
Kirk Rademaker
Jorge Ramirez
Dick Reuter
Abe Rozmarynowski
Bob Stammer
Mike Steinmetz
Pete Stoeger
Tim Tabbert
Gerry Van De Hei
Jake Van De Hei
Joel Van De Hei
James Van Dyke
Charles Wilke
Steve Wittman
Dennis Wruck
Mike Zimmerman

Salvation Army:

Tom Adams Family
Mike Augustian
Jim Barbeau
Ron Bredael
Joe Brenner
Joan Brenner
Tom Buechel
Jim Clark Family
Dustin Delsman
Dana Delsman
Doug Dokey
Tracie Dokey
Makayla Dums
Todd Dums
Matt Ebertz Family
Jason Everard
Glen Fay
Steve Gierczak
Al Hale
Jason Harlan
Rob Harlan
Jerry Jackson
Jeff Knaus
Mark Koenigs
Terese Koenigs
Rob Kosky
Lynn Kosky

Trevor Martin
Zander Martin
Rick O'Neil
Mike Ott Family
Kirk Rademaker
Laurie Rademaker
Mark Schmalz
Vicki Schmalz
Craig Schultz Family
Steve Shew
Rich Siehs
Robert Stammer
Matt Stoop Family
Steve Van Grinsven
Shawn Williquette
Taylor Williquette
Tom Williquette

Rebuilding Together:

Trevor Martin
Tim Sokolowski
Kevin Baird
Ray Rabas
Willy Vandenplas
Trevor Hrubes
Ned Hammen
Corey Schwaller
Ben Van Oss/A&J Mechanical

August Winters
Associated Wealth Mgmt.
Bassett Mechanical
Benefit Plan Admin.
Dental Associates

Ferguson Enterprises
Fond du Lac Fire Dept.
Fox Valley Labor Council
Freyberg Hinkle Ashland
Green Bay Labor Council

JF Ahern
Johnson Controls
Johnstone Supply
Kaukauna Fire Dept
Mechanical Contractors

T&A Distributing
TSI Green Bay
United Way Fox Cities
Wisconsin Public Service

Hayes Mechanical
Hurckman Mechanical
Johnson Controls

Tweet-Garot Mechanical
August Winters
Groeschel Mechanical

Mechanical Technologies
VDH Mechanical
Bassett Mechanical

JF Ahern Co
Trane Service
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The Pipe Trades High School Open
House was held on Monday, November
11th. Students toured the training center,
learned about the Youth Apprentice
Program, and met with UA 400
instructors, contractors and apprentices.

If you know of a high school student age
16 or older who is interested in a career in
the pipe trades, have them contact DJ
Kloida at 920.462.0412 or visit our
website: http://ua400.org/youth-
apprenticeships/ to find out more about
our Youth Apprenticeship Program!
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Manitowoc, WI

16-P

Plumbers and Steamfitters
Local 400

2700 Northridge Drive
PO Box 530

Kaukauna, WI 54130-0530
920-462-0400
800-239-1552

Fond du Lac
460 W 11th Street

Fond du Lac, WI 54935
920-921-6490
877-921-6490

Find Us On Facebook!

Local 400:
http://www.facebook.com/ua400.org

and the Local 400 Training Department:
http://www.facebook.com/UaPlumbersAndSteamfittersLocal400TrainingCenter

[All meetings are held at the Kaukauna Union Hall and begin at 6:30 pm]

Regular Meetings:

December 18, 2019
(Pizza and refreshments will be served after the meeting for Christmas)

February 19, 2020

Regular-Special Meetings:

January 22, 2020 (date change)
• Swearing in of Newly Elected Union Officers

March 18, 2020
• Nomination of Delegates for Wisconsin Pipe Trades Convention (June 3 – June 5 )

rd th

April 15, 2020
• Election of Delegates for Wisconsin Pipe Trades Convention

• Discussion on Proposed Wage Rate Allocation

May 20, 2020
• Vote on Wage Rate Allocation

Upcoming Union Meetings

PRESORTED

STANDARD

US POSTAGE PAID

MANITOWOC WI

FRICKE PRINTING

SERVICE

Meetings are open to all active and retired Local 400 Members


