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PIPELINE
FROM THE BUSINESS MANAGER

Brothers and Sisters,

WOW!! What a whirlwind of a year
so far! As I looked back at my two
previous newsletter articles for this
year, it is crazy to see how drastically
things can change from month to
month. Since the last article some
more hard decisions were forced

upon us by COVID-19.

The last time I wrote, I was looking forward to a July Union
meeting; unfortunately, that was not able to happen.
However, I am excited to announce that starting in
September we will broadcast a virtual union meeting report
to any member that logs in to participate. At this time, it
will not be interactive, but members will be able to receive
an update on the monthly business happening at UA 400.
We continue to take the union meeting situation month by
month and are hopeful we can meet yet in 2020. For those
of you who have been tuning into the video updates from
me, I will continue to do those as well.

From a day to day perspective UA 400 is doing well. All our
local union funds and fringe benefit funds continue to
remain on solid financial ground. The Executive Board
and I continue to examine ways we can maximize the
potential of every penny in this organization, while limiting
our exposure to excess risk. The long-term goal is to put
your money to work for you and to keep more money going
into your pockets.

Work remains plentiful going into the end of the year, and
all signs point toward that continuing into 2021. Currently,
because of two large projects, Green Bay Packaging and
Aurora Sheboygan, we have over 240 traveling UA
members from across the country in our jurisdiction. I
want to personally thank all of them for coming in during
these adverse conditions to help us get our work done! If
you are working with a fellow UA brother or sister from a
different local, make sure to tell them THANKS!

Like I stated earlier, tough decisions have been made here
at the hall on how we are handling COVID-19. One of
those is the implementation of a mandatory mask policy
while at a UA 400 facility. Unpopular…? YES.
Uncomfortable…? YES. But, necessary…? ABSOLUTELY
YES!

Whether you are here for training, testing, or to speak with
an officer, please plan to wear a mask. The full-time staff

isn't excluded from this. If we are not alone in our office
with our doors shut, then we mask up too. The detailed
policy is available to everyone who would like to see it. This
policy was put in place when we opened the hall back up for
paid related training and will remain in effect until future
notice. I appreciate everyone's professionalism on this
issue.

With fall right around the corner, it also means that
elections are right around the corner. It is not our job to tell
you who to vote for; however, it is our job to make sure we
educate you and provide you with the resources to make the
most informed decision possible on election day. Like this
country, this union has members on both sides of the
political spectrum. It is my hope that the UNION values we
hold near and dear are something we all can agree are
crucially important to protect and that you keep that at the
forefront of your mind when you enter the voting booth
this fall.

In closing, thanks again to everyone for their continued
professionalism when it comes to dealing with everything
we are going through. I have had some “animated”
conversations with some of you, but in the end, we still
come together and agree we are all just trying to get through
this.

Congratulations to our recent list of retirees as well; the rest
of the membership and I are grateful for your service to this
local for all these years. Also, congratulations to all 65 of
our new apprentices who have started down the path of a
long, prosperous career as a member of UA 400. Welcome!

Going into the fall hunting season, I wish everyone the best
of luck on a safe and successful hunt! Please continue to
work safe and stay healthy!

Fraternally yours,
Trevor J. Martin; Business Manager/FST
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ASSISTANT BUSINESS MANAGER REPORT

Work

What a crazy, busy summer this has
been! Fall cannot come fast enough
for me; I can't wait to get in the bow
stand again! As most of you know,
we are absolutely swamped with
work and have brought in over 200
travelers to help. If you are on a job
with them, be sure to treat them as a

brother or sister and thank them for coming here to help
us with all the work. We have also taken on numerous
training contract guys that need your support and positive
feed back to help them as new members of the local. We
still have plenty of work on the horizon and should be busy
for the most part through fall and hopefully winter.

Community Service

Unfortunately, most of our volunteerism projects have not
happened due to COVID-19. We will be helping on a
plumbing project soon, and I could use a volunteer or two
for that. Heat's On has officially been canceled this year,
but we have told the county directors that we help with any
problems that arise for any of the folks that were counting
on us this year. I know we can count on our techs to help if
a situation arises.

Good of the Local

I know this has been a rough year with all the changes in
the offices and the Covid-19 situation, but it is now
election time. Most of you have already made up your
minds on the direction you are going, and that is great. I
refuse to try and tell anyone how to vote, but the one thing
I do want to remind you is that our country runs best when
we are represented by multiple parties. If we only elect one
party across the board, that party will run as it sees fit with
total disregard for the other half. We all know what
happened when the state was completely republican, and
it was not good for unions. All I'm asking is for you to keep
that in mind when you hit the polls.

Fraternally yours,
Doug Dokey

BUSINESS AGENT REPORT

Hello Brothers & Sisters,

September is already upon us along
with some cooler temperatures. I
hope you and your families have had
a healthy and safe summer season to
date. Personally, in my short career as
a steamfitter, I cannot recall a time

when Local 400 was as busy as we currently are now. This is
a credit to you, the members of Local 400, job well done
and thank you! As we move forward, the fourth quarter of
2020 will bring new opportunities for Local 400 and its
membership. Current ongoing jobsites will be calling for
additional manpower; in addition to that, there are a few
nice sized projects on the horizon for the remainder of the
year.

Political Action:

The 2020 Presidential Election season is here with the next
four years on the line at the National level. With the
Primary Election behind us, the political landscape has
taken shape, and the candidates are squaring off in
competition for your vote. The upcoming General
Election being held on will be anTuesday; November 3

rd

important one to take part in. United States President,
U.S. Congress, and Wisconsin State Senate and Assembly
will all be up for election. Please make time to get to the
polls or request an absentee ballot and cast your vote. It is
important for the membership of Local 400, Wisconsin
Pipe Trades Association and the United Association.
Bring your spouse/significant other, dependents if eligible,
other family members, co-workers, neighbors and friends.
Take the time to research & educate yourself regarding the
candidates and issues you will be voting on ahead of casting
your ballot. Keep an eye out for additional information
regarding the election via text & e-mail in the coming
months. Remember, if you don't vote, then don't
complain.

To find out where to vote, what is on your ballot, how to
contact your election officials or for further information -
please visit either of the following website links:
myvote.wi.gov http.votinginfoproject.org/.or

Business Development:

Over the course of the last twelve months and even before
my time in office, the Manager & Agents of Local 400 have
been working with and alongside various county board
members and city municipalities on the “definition” of a
responsible bidding contractor for any publicly funded
construction project. Essentially, an ordinance relating to
the responsible bidder criteria needing to be met to be
awarded a public works contract. A few of the items that are

Continued on page 3...

Find information on the Web!

National - www.ua.org

Local - www.ua400.org
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included in the criteria are: a written safety program,
substance abuse prevention program, health insurance
coverage for employees, registered apprenticeship program,
must be bondable for the terms of the contract and comply
with any and all prevailing wage & Davis-Bacon related laws.
Hopefully, this levels the playing field for some contractors
across all sectors of the construction industry. We were able
to assist the city of Green Bay in adopting the Responsible
Bidder Ordinance back in late July. I want to extend a vote
of thanks to all involved who assisted with getting this across
the finish line, thank you.

Local 400 Recruitment:

We continue to have individuals report to the weld shop
here in Kaukauna for weld evaluations and skills testing.
Fortunately, a few of these candidates have done a nice job
of proving proficiency in the weld both and the demand has
been there to not only organize these individuals but, also
offer them an apprenticeship in one of our career fields. In
conversations with the current referral Business Agent Rob
Kosky, the need for additional people in these fields will
continue into the next few months. We need to grow our
membership to man the work.

Congratulations:

I would like to congratulate all those members who recently
retired from Local 400. Thank you for all your hard work,
time and dedication to Local 400. You have provided a
solid foundation for the active working membership to
build off and move Local 400 progressively into the future.

In closing, I hope you and your family enjoy the upcoming
autumn season. Best of luck to all those hunters and
fisherman taking to the outdoors this fall. Be safe.

In Solidarity,
Dustin Delsman
Local 400 Pipe Trades Business Agent

BUSINESS AGENT REPORT

Brothers and Sisters,

I hope the newsletter finds everyone
well. By the time you receive this
newsletter, we will have celebrated
our Labor Day. I hope everyone had a
safe and well-deserved holiday. With
summer on the way out, I hope you
all have fall hobbies so you can enjoy

the great outdoors and stay safe with whatever your hobby is.

Covid-19 – No matter what your beliefs are, I do want to
share this true story with you. At the time I am writing this
newsletter, a very close family friend, 29 years old, married
with two small children, no Diabetes, no preexisting
conditions, a job of a personal trainer and a competitive
body builder is in the Intensive Care Unit of the hospital
struggling to breathe with Bilateral Pneumonia, over the last
day he has made some very small improvements that at this
point has stopped him from having to be hooked up to an
ventilator. I share this story to let everyone know Covid -19
effects everyone different, a cough, muscle aches, sore body,
headache, or maybe nothing at all, but I'm sure this 29 year
old didn't think he would be in the ICU of the hospital. Stay
safe, protect yourself and your loved ones, respect each other
no matter what opinion you have of the virus.

The first of September I have taken over the responsibility of
Referral Agent and Market Recovery from Travis Martin. I
look forward to the opportunity to help our members find
jobs. I want to thank Travis Martin and Doug Dokey for all
the help with the transition. If you get laid off, make sure
you call the layoff line to get back on the list so we can get
you back to work. Currently we have 242 travelers in the
local and that number will continue to grow.

Point Beach Nuclear Plant outage starts October 3 ,
rd

scheduled for 24-26 days. Local 400 will have 59 UA
members working for BHI supporting the outage.

It was great seeing the members that made it to Local 400
golf outing. Thanks to the Fraternal Committee for doing a
great job and being able to adapt.

I welcome Office Professional Lea Rothlesberger, Lea has
transitioned into the team seamlessly and has done a great
job supporting our members and the rest of the office staff.

In Solidarity,

Rob Kosky

Business Agent

Lay Off List Reminder:

If you want to be referred out, you need to call the hall
and let the referral agent know you have been laid off.
It is ultimately YOUR responsibility to let us know of
your lay off.

Referral Line: (920)462-5923

Currently, Business Agent Rob Kosky is handling all
referral calls. You can leave a message on the referral
line or call the hall and ask for the current referral
agent. There is not one designated agent for referrals,
so it will change throughout the year!
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BUSINESS AGENT REPORT

Hello Everyone,

First off, I hope everyone had a good
summer and remained safe and
h e a l t hy . O n e o f my m a i n
responsibilities this summer was
working on manpower referrals for
our signatory contractors.

With Project Wolfpack ongoing and the Aurora
Sheboygan Hospital getting underway in early summer,
Local 400 has experienced full active member
employment. At the time of this newsletter, Local 400 had
just shy of 250 UA travelers helping to man the work in our
jurisdiction. That is in addition to our own members who
are out working the jobs!

The fabrication industry continues to see increased
activity, and several of the fabrication shops have called for
additional manpower over the summer. Let's remain
hopeful that this trend continues!

Please don't forget to call Local 400 and review your
member information that is on file. We would like to have
the most up-to-date information regarding member skills,
phone numbers and e-mail addresses. If there is a
Certification you would like to get or a skill you want to

work on, give the Education Department a call! Classes are
running in a safe, socially distanced format.

Amongst the COVID-19 pandemic, most of our work has
been able to continue, and our members have remained
healthy and able to man the work. Taking the proper
precautions such as frequent hand washing and wearing a
mask has been a large part of our success as essential
workers. Remember, we all have a responsibility to one
another to be safe on the job. Please follow the company
policies and the CDC recommendations to help control
the spread of COVID-19 at our worksites and shops!

For the good of the Local, we were able to safely hold the
Local 400 golf outing on August 15 . The weather

th

cooperated, the event was well attended, and everyone had
a good time! Congratulations to the team of Jim Clark, Kip
Zilisch, Kyle Croft and Kyle's son Cameron with a score of
11 under par!

In closing, I would like to thank all of you for your hard
work and patience over the last few months. This year so far
has been challenging for many. As always, feel free to give
me a call if you need anything; we are all are here to help!
Here's to a healthy and prosperous fall/winter season!

In Solidarity,
Travis Martin

For more information visit:

uagetinvolved.org













TRAINING COORDINATOR

Brothers and Sisters,

I hope that everyone had as good a
summer as could be expected. The
Training Department had a very
busy summer as we added one tiered
classroom, updated 3 of our
classrooms with new touchscreen
monitors, added the capability to do

3 virtual/online classes at the same time, and updated all
the A/V in the other classrooms. I want to thank brothers
Dan Julius and Bruce Dietzen for putting in some long
hours to help get this done. We also updated the A/V in
one of the Fond du Lac Training Center Classrooms and
are in the process of converting the other classroom into a
virtual classroom that will allow Fond du Lac area
apprentices to participate in some classes that are being
held at the Kaukauna Training Center.

2020-2021 Class Year Apprentices

We have 9 new Fabrication Apprentices, 29 new
Construction Steamfitting Apprentices, 14 new Plumbing
Apprentices, and 12 new Service Steamfitting Apprentices
for the upcoming school year. This brings the total amount
of registered UA 400 apprentices to: 76 Fabrication
Apprentices, 141 Construction Steamfitting Apprentices,
55 Plumbing Apprentices, and 58 Service Steamfitting
Apprentices for a total of 330 Apprentices. This compares
to 337 Apprentices last year. Local 400 continues to grow!!!

2020-2021 Classes

The 2020-2021 School Schedule was published in April.
Class sign-ups have been open since May 4 . With the new

th

social distancing guidelines that we are following, we
needed to limit class sizes. This means finding more
instructors and having some of our current instructors
instruct two classes. I am very pleased to report that we were
able to provide all the classes that the apprentices and
journeymen needed. If you need a class and it is full, please
get on the waitlist for that class. If there are 6 people on the
waitlist for a class, I will find another instructor and open
up another class. If you don't sign up for a class or put
yourself on the waitlist, I will not know that there is a high
demand for the class and will open another class. So please
sign up early.

Apprentice Graduation

Unfortunately, the COVID-19 Pandemic has forced us to
cancel our annual graduation ceremony. Any apprentice
that has completed their Practical and Written testing
requirements in the Spring of 2019 and the Spring of 2020
can make an appointment to come to the Kaukauna
Training Center to pick up their Certificate of
Completion. If you were an Honor Graduate, you can also

pick up your Honor Graduate Plaque and Leatherman
Tool. We give away prizes at the graduation banquet and
this year we will be doing the same. When you come in to
get your certificate of completion you will draw a prize out
of a hat. We will be giving away cordless grinders, cordless
drills, channel-locks, and pipe wrenches. Good luck!!!

Certification Classes

We have many UA Certification Classes scheduled for this
year including the following classes: OSHA 30
Construction Safety, Medical Gas Installation, UA/MCA
Foreman, Advanced Rigging with NCCCO Signalperson,
Basic Valve Repair, Orbital Welding, Submerged Arc
Welding, Backf low/Cross Connection, and EPRI
Industrial Rigging. We tried to run a Level I and II
Instrumentation class, but it was cancelled due to low
enrollment. Hopefully, we can try to run this class
sometime this winter.

Medical Gas Certification Continuity

Don't forget that when you send the Training Department
your Medical Gas Certification Continuity Forms that the
form must be dated prior to your expiration date. If it is
dated after your expiration date, you will need to resubmit
a new Medical Gas Certification Continuity Form, or you
will lose your Medical Gas Certs. Also, please do not send
in a Medical Gas Certification Continuity Form that is
dated more than 2 weeks prior to your Medical Cert
Expiration date. Medical Gas Continuities cost the
Training Department $30.00 each. In order to get the most
out of our training dollars, the Medical Gas Certification
Continuity Form should be dated as close to your Medical
Gas Certification Expiration Date as possible.

If you have any questions or comments, please contact me.

Fraternally yours,

Brother Scott Wenger
UA Local 400 Training Coordinator
920-462-0407
scott@ua400.org
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My Weingarten Rights
“If the discussion of this meeting could in any way
lead to my being disciplined or terminated, or
impact my personal working conditions, I request
that my Steward, Local Officer or Union
Representative be present. Without Union
Representation, I choose not to answer any further
questions at this time.” This is my right under a
Supreme Court decision called “Weingarten”.



LOCAL 400 HEALTH FUND

Plan's Funded Status

As of June 30, 2020, the Fund had a
"Gross Month Reserve" (considers all
assets in the Fund of $72,827,510)
position of 38.6 months (33.6
months as of June 30, 2019)
compared to a "Net Month Reserve"
(excludes Member Dollar Banks and

Incurred But Not Reported Claim assets) position of 26.5
months (21.1 months as of June 30, 2019).

The average monthly expenses for the period July 1, 2019
through June 30, 2020 were $1,885,800. This compares to
the average monthly expenses for the period July 1, 2018
through June 30, 2019 of $1,927,550. This is a decrease of
2.17%.

Wellness Program

Effective May 1, 2020, the Wellness Program's
requirements are suspended. Accordingly, Wellness
Program charges for participants and dependent spouses
currently in effect will be waived for the remainder of
Calendar Year 2020. Further, the Wellness Program's
testing and coaching requirements for the current wellness
year of July 1, 2019 through June 30, 2020 will not apply,
and no surcharges will be assessed related to the Wellness
Program during Calendar Year 2021.

The Wellness Program section on page 46 of your SPD is
revised to reflect these changes by adding the following as a
new second paragraph:

Effective May 1, 2020, the Wellness Program's operations
are temporarily suspended. For participants and spouses
subject to Wellness Program surcharges for Calendar Year
2020 (related to the sixth wellness year of July 1, 2018 to
June 30, 2019) will not apply for May 2020 through
December 2020. Further, participants and dependent
spouses will not be required to complete biometric
screenings with acceptable results or related coaching for
the seventh wellness year of July 1, 2019 through June 30,
2020. Because these requirements will not apply for the
seventh wellness year, no penalties will apply for Calendar
Year 2021.

Effective July 20, 2020 the Trustees elected to move the
Wellness Year to a calendar year basis. Since the Wellness
Program is currently suspended through December 31,
2020, the Trustees elected to move the 8 Wellness Year to

th

January 1, 2021 through December 31, 2021. Eligible
participants will be able to complete their coaching for the
8 Wellness Year through March 31, 2022 and the

th

Surcharge (if applicable) will be applied for the period June
1, 2022 through May 31, 2023.

The Trustees have elected to make changes to the Wellness
Program due to COVID-19 and comply with the CDC
guidelines and apply social distancing.

Coverage for COVID-19 Testing

Effective March 1, 2020 and ending when the Federal
Government declares the end of the COVID-19 National
Emergency, the Plan will provide 100% coverage of
qualifying COVID-19 testing and 100% coverage of related
office visits (including telehealth visits), urgent care visits
and emergency room visits that result in a COVID-19 test,
consistent with the requirements of the Families First
Coronavirus Response Act.

New language is added to the Schedule of Benefits to reflect
this change:

COVID-19 Testing (effective from March 1, 2020

until the end of the COVID-19 National Emergency)

Qualifying COVID-19 Testing 100%

Office Visits (including Telehealth),
Urgent Care Visits, and Emergency Room
Visits that result in a COVID-19 test 100%

Additionally, a new subparagraph (30) is added to
paragraph (m) in theCovered Charges Covered Expenses

Section under toComprehensive Major Medical Benefits
read as follows:

(30) COVID-19 virus testing, if for in-vitro diagnostic
testing that is authorized by the FDA, and the related
costs incurred during an office visit (including a
telehealth visit), urgent care visit, or emergency room
visit that results in a COVID-19 test. Coverage
applies without regard to whether the test is provided
in-network or out-of-network and no prior
authorization or medical management requirements
will apply to the qualifying COVID-19 testing.
Coverage will be provided consistent with the
Families First Coronavirus Response Act and related
guidance.

Short-Term Disability Benefits

Effective March 19, 2020, the Plan will waive the
elimination period for disabilities resulting from a positive
COVID-19 diagnosis. In addition, the Plan will consider
participants to be disabled if required to quarantine due to
COVID-19, provided the participant submits evidence of
the need to quarantine, which may include documentation
from the Centers for Disease Control or a physician.

Continued on page 12...
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...Continued from page 11

Eligible Medical Expenses for Reimbursement

Effective January 1, 2020, qualifying over-the-counter
medications and products, as well as menstrual products,
are available for reimbursement through the Plan's HRA
Account within the Dollar Bank Reimbursement Program,
without a prescription, consistent with the Coronavirus
Aid, Relief and Economic Security (“CARES”) Act.

The Dollar Bank Reimbursement and Transfer

Programs ExpensesSection, in the subsection describing
Eligible for Reimbursement is revised by amending the
bullet point addressing over-the-counter medications to
read:

• Qualifying over-the-counter medications and products

This same subsection is amended to add a new bullet point
reading:

• Menstrual products

Finally, the subsection listing Expenses Not Eligible for

Reimbursement is amended by deleting the following
bullet point:

• Over-the-counter medications without a prescription,
except insulin.

Temporary Reduction in Monthly Contribution Hours

to Maintain Eligibility

Effective April 1, 2020, for the work months of April 2020
through July 2020, participants need only 100
contribution hours in a month to maintain eligibility.
Effective August 1, 2020, participants will again need 130
contribution hours in a month to maintain eligibility.

As a result, the third paragraph of subsection (b) of the
How Eligibility is Continued EligibilitySection in the
Rules part of the SPD/Plan Document is amended by
adding the following to the end of the paragraph:

For the work months of April 2020 through July 2020, the
Plan must receive Employer contributions on your behalf
of at least 100 hours per month.
Anthem LiveHealth Online Telehealth Program

Effective August 1, 2017, the Plan has been providing
telehealth services through Anthem's LiveHealth Online
program, at no cost to you.

To register and utilize Anthem's LiveHealth Online program, you
can visit the website at: https//livehealthonline.com. If you have
questions regarding LiveHealth Online, you may contact Anthem
at 1-888-LiveHealth (1-888-548-3432).

Soon to be Retirees

In the event you are anticipating retirement, please contact
the Fund office three (3) months in advance to assure the
proper paperwork is taken care of. Thanks!

Ask the Administrative Manager

Should you have any questions regarding the Local 400
Health Fund, we ask that you submit them to
jimh@bpawi.com and we will respond in the next
newsletter.

Should you have any questions, please do not hesitate to
contact the Fund office at 1-866-562-4004.

Have a Safe, Healthy and Enjoyable fall!

James Hoppe
Administrative Manager
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THE ORGANIZERS CORNER

I hope that this article finds all my
fellow brothers and sisters well and
safe. Hopefully, we will be able to see
each other face to face at Local 400
soon.

The WPTA organizers are just
finishing up an election that we ran
against Van's One Hour Heating and

Air Conditioning out of De Pere. We have been working on
this campaign for months, and we took them to election on
July 24 . They are a 14-man residential HVAC and

th

Installation contractor. The ballots were mailed on August
26 and will be counted on September 17 . Hopefully, I will

th th

have some good news on my next report, and we will have 14
new members of Local 400. I am always amazed at what
extremes non-signatory contractors will go to, to keep their
workforce in fear of the union and how much money they
will spend to keep their employees under-paid, under-
appreciated and to keep their profit margins high. This
contractor was no different as the owner has 5 homes,
charges his workers for direct deposit on their paychecks,
and requires them to buy their own tools (the contractor
marks them up 10% and makes a profit of off them as well)
all while underpaying his workforce their true worth.

During this election, the contractor brought in union
busters at an average cost of $3,000 a day, plus expenses, to
put more fear and doubt in the workers during mandatory
captive meetings. Here are just a few of the lies they are told:

• The UA and Local 400 doesn't do residential work
• The term Journeyman means you must travel hence

the word journey
• Pensions and 401Ks are not advantageous for a

retirement plan (FYI this contractor has 21
participants in the company 401K plan with an
average balance of just over $11,000)

• That local 400 and the UA are always on strike (local
400 has only been on strike once for a total of 2 days
since the year 2000)

This is again where I ask you as a member to please talk with
the unrepresented and maybe uninformed worker when
you're on a jobsite and educate them on the true values and
benefits of union membership. They, unfortunately, are
continuously told lies to keep them afraid of the unknown
and the union.

I am sure you're all tired of hearing about politics, but please
take a few minutes and look thru The Wisconsin Pipe
Trades and Local 400 websites on who and why they
support the candidates they do. The UA also has
information on their website on candidates they support. I
hope you all can look at the big picture and put aside

personal interests and remember your labor history. People
gave up their lives for what union members have, and I hope
you appreciate what being a union member means, I sure
do.

Please be smart, be safe and help keep Local 400 the strong
Local union that we are. Organizing makes us stronger and
increases market share. Talk to the unrepresented worker;
they are not the enemy, they just need to be educated on the
advantages of being a union member.

Thanks,

Kyle Croft
WPTA Lead Organizer and proud member of Local 400

WELDING COORDINATOR

Hello members, I hope everyone
enjoyed their summer and made the
most of it.

UA Weld Certs

If you are interested in acquiring UA
weld certs be sure to brush up on
your skills and improve proficiency if
necessary. When you are ready to test

contact myself (Matt@ua400.org) or Jeremy Meyers
(Jeremy@ua400.org) for testing dates and sign-up
availability.

Tentative UA weld test session dates are as follows:
9.19.2020, 10.10.2020, 11.14.2020, 12.12.2020, 1.9.2021,
2.13.2021, 3.13.2021, 4.10.2021, 5.8.2021.

WI State Structural Certification

I am happy to inform you that Jeremy Meyers and myself
recently acquired the WI Weld Test Conductor
Certification. With that certification, we will now be able
to qualify state structural welders during regular business
hours. Please contact Jeremy Meyers or me if you need to
acquire the WI State Structural Weld Certification.

Reminder

Please be sure to update your continuity for welding and
brazing on time. If you are currently not working,
continuity can be performed at the UA 400 Kaukauna
Training Facility. Contact myself or Jeremy Meyers to
schedule.

I hope everyone does their best to enjoy the beautiful
autumn season which is fast upon us.

Best Regards

Matt Stoop

Welding Coordinator
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LOCAL 400 DEFINED BENEFIT PENSION PLAN

Recent Investment Performance

As of July 31, 2020, the Plan held total assets of $180,569,987. The Plan had an actual investment return of a negative 0.10%
for the 7-months ending July 31, 2020. This compares to the assumed actuarial rate of return of 4.00% for the same time
period.

Ask the Administrative Manager

Should you have any questions regarding the Local 400 Defined Benefit Pension Plan, we ask that you submit them to
jimh@bpawi.com and we will respond in the next newsletter.

Just a friendly reminder to make sure you have a current beneficiary form on file with the Fund office.

LOCAL 400 PROFIT SHARING/401(k) DEFINED CONTRIBUTION PLAN

(formerly the Money Purchase and 401(k) Plans)

Recent Investment Performance – Profit Sharing (former Money Purchase Plan)

As of July 31, 2020, the Plan held $291,286,070 in assets. The Plan had an actual investment return of 1.00% for the 7-
months ending July 31, 2020. This compares to the custom benchmark of 2.80% for the same time period.

Asset and Participant Status – 401(k) Plan

As of June 30, 2020, the Plan held $44,940,226 in assets. As of July 1, 2020, 772 members were actively deferring into
the Plan. That's an increase of 50 participants from April 1, 2020. Of the 772 members actively deferring into the plan,
89 of them are deferring post-tax “Roth” hourly deferrals. The next enrollment period is January 1, 2021. Should you
elect to join the Plan or change your deferral amount, please have your enrollment/change form to the Fund Office no
later than December 10

th

Did you know the value of compound interest has a significant effect on your 401(k) balance. Start Early!

Total Assumed
Hourly Annual Annual Annual

Current Retirement Deferral Hours Deferral Investment Total Total Retirement
Age Age Amount Worked Amount Return Deferrals Earnings Balance
25 65 $0.50 1,800 $900 8.00% $36,000 $205,580.95 $241,580.95
25 65 $1.00 1,800 $1,800 8.00% $72,000 $411,161.90 $483,161.90
35 65 $1.00 1,800 $1,800 8.00% $54,000 $157,282.59 $211,282.59
45 65 $1.00 1,800 $1,800 8.00% $36,000 $49,349.86 $85,349.86
55 65 $1.00 1,800 $1,800 8.00% $18,000 $9,018.64 $27,018.64

Addition of “Roth” Deferrals – 401(k) Plan

Effective January 1, 2020, the Trustees of the Plumbers and Steamfitters Local 400 and MCA of North Central Wisconsin
Profit Sharing/401(k) Plan added a “Roth” deferral contribution to the Plan. A Roth deferral contribution allows for
“after-tax” contributions versus the Traditional “pre-tax” contributions.

Continued on page 15...

SCHOLARSHIP OPPORTUNITY

The Mechanical Contractors Association of North Central Wisconsin Industry
Fund is again offering a scholarship program, which will provide two $2,000
scholarships for sons and daughters of members of Plumbers and Steamfitters
Local 400. The deadline for submission of the application is November 15, 2020.

Please visit ua400.org to find the application or call Local 400 at 920-462-0400.
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...Continued from page 14

The following is an illustration of the payroll differences between the Traditional (pre-tax) and Roth (post-tax) methods.

Traditional (Pre-Tax) Roth (Post-Tax)
Annual Wages $50,000 $50,000
$1.50 Pre-Tax Deferral -$3,000 $0
(Based on 2,000 hours worked)
Annual Taxable Wages $47,000 $50,000
Social Security/Medicare -$3,825 -$3,825
Less Federal and State Taxes -$6,245 -$6,995
(Based on a Single Participant with 2 Allowances)
$1.50 Post-Tax Deferral $0 -$3,000
(Based on 2,000 hours worked)
Net Annual Wages* $36,930 $36,180

*Calculations assumesamecontributionrate/amountwhetherTraditionalorRoth.SwitchingtoRothmaycauseadropinyourtakehomepay.

Please note the annual maximum deferral amount for calendar year 2020 is $19,500 if you are under age 50 or $26,000 if
you are age 50 or older at any time during 2020. You do have the ability to elect both Traditional (Pre-Tax) or Roth (Post-Tax)
deferral contributions. Please note the annual maximum deferral amount is based on the combined (Traditional and Roth)
deferral contributions.

You may contact the Administrative Office for an election form, or download the form on the Fund's website
www.bpalja.com. In the Client Login section, the username is and the password is . You may enroll inlocal 400 pands400

the Plan or change your deferral amount each January 1, April 1, July 1 and October 1. Election forms must be received by
the 10 of the month preceding the calendar quarter.

th
Please be sure to complete the “PRE-TAX AMOUNT” andboth

“AFTER-TAX ROTH AMOUNT” sections of the form as this new election will replace any prior elections you

submitted to the Administrative Office.

Access to Profit Sharing/401(k) Information – Milliman Website

Participants have access to their Profit Sharing and 401(k) accounts balances on the Milliman website. Newboth

Participants to the Profit Sharing/401(k) Plan will receive “Welcome Kits” which include instructions on establishing
online access to their account.

Please note the Milliman website allows you to view your account balances as well as make changes to your 401(k)
investment elections through Milliman's website www.millimanbenefits.com.

Ask the Administrative Manager

Should you have any questions regarding the Local 400 Defined Contribution Pension or 401(k) Plan, we ask that you
submit them to jimh@bpawi.com and we will respond in the next newsletter.

Soon to be Retirees

In the event you are anticipating retirement, please contact the Fund office three (3) months in advance to assure the proper
paperwork is taken care of. Thanks!

Just a friendly reminder to make sure you have a current beneficiary form on file with the Fund office.

Should you have any questions regarding the Plans, please contact BPA at 866-562-4004.

Have a Safe, Healthy and Enjoyable fall!

James J. Hoppe
Administrative Manager
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Minimum Union Dues

The dues rate schedule effective January 1, 2020 is as follows:

Criteria Dues Rate

Retired Members Age 62 (and older) who have not $0.00 per month (UA per capita will be
yet earned their 50-Year Gold Card. paid by the local for 2020*)

Members who have not reached Age 62 $30.00 per month (same as active members)Retired
(including Retired Disabled).
Active Members (Non-Working Dues) who have reached $23.00 per month
Age 65 by 12/31/2019.
Active Members (Non-Working Dues) who have not $30.00 per month
reached Age 65 by 12/31/2019.
Bay Shipbuilding Active Members $31.00 per month

*Per vote by the membership at the May 16, 2018 union meeting, Local 400 will pay the monthly per capita tax to the United
Association for these retired members and they are not required to pay dues in 2019 or 2020. Members who turn 62 during
2020 will start the free dues the month following their birthday.

Members who have reached their 50-Year Anniversary with the UA have earned their “Gold Card” and no longer pay union
dues.

Per a bylaws change effective June 1, 2019, If you are on Short Term Disability for a month or more and receive a minimum
dues billing, please call the union office and let us know so the local General Fund can cover your per cap for that month(s).

PLEASE REMEMBER THAT YOU

ARE ULTIMATELY RESPONSIBLE

FOR PAYING YOUR DUES ON

TIME! If you become 3 months or more
behind in dues, you are assessed a $50
reinstatement fee by the UA. If you
become 6 months delinquent, you are
expelled from the local. Please don't
ignore your dues billings. If you are
questioning why you are receiving a bill,
please call the union office so we can
investigate it.

REMINDER WHEN TRAVELING:
When you are working out of town for a
signatory Local 400 contractor for an
entire month and owe minimum dues,
the CBA states per Article V, Section 5.5,
that you can provide your employer with
a copy of your dues billing or a receipt
showing that you've already paid your
minimum dues owed so they can
reimburse you.

REMINDER ON JOB REFERRAL:

In order to be eligible for work through

the Local 400 Referral System, all dues,

fines and reinstatement fees MUST

be paid in full. It is also your

responsibility to call the referral line

when you get laid off. The direct

number is (920) 462-5923.
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RETIRED, DECEASED AND 50-YEAR

MEMBERS

September 23, 2020

RETIREES

Last Name First Name Retirement Date
Behling Theodore 7/1/2020
Deaver Paul 7/1/2020
Gloudemans Michael 8/1/2020
Opelt Brian 7/1/2020
Sadowsky Paul 9/1/2020
Sprecher Douglas 7/1/2020
Tryan Dale 4/1/2020

Congratulations on your well-deserved

retirements!  Look back with pride and

satisfaction on a job well done and look

forward to all the things you've yet to enjoy!

DECEASED

Last Name First Name Date of Death
Anderson Orville 7/29/2020

Our deepest sympathies to the families of our

deceased brothers.

50-YR MEMBERS

Last Name First Name Gold Card Date
Barthuly Larry 7/13/2020
Delcore David 6/17/2020
Widzinski Thomas 7/13/2020

Congratulations Gold Card Members!

Saturday, October 10th

Fraternal 400 Awards Reception: 11:00 am to
3 pm
Kaukauna Union Hall & Training Center
2700 Northridge Drive
*We will be mailing out certificates and pins to those

members who were being honored. We will invite all of

those to attend the next banquet to be regonzied for their

dedication and service!

Saturday, December 5th

Fraternal 400 Bowling/Lunch with Santa:
11:00 am to 2:00 pm
Super Bowl, Appleton
COST: Minimum $10.00 donation to the
chosen charity (2 adults/4 children). Includes
bowling, pictures with Santa, pizza buffet, soda
and a cookie decora t ing s t a t ion . S ign up at :
https://bit.ly/39tTB92 or scan the QR Code at right by
Friday, November 27th.

Questions? Contact Travis Martin at (920) 462-0403 or

e-mail: travis@ua400.org

cancelled



Page 18

YOUTH APPRENTICESHIP REPORT

Hello Everyone.

Yo u t h A p p r e n t i c e P ro g r a m
Information:
Total # of Contractors participating

in program: 15
Current # of Youth Apprentices: 18
Summary of Program:
Looking forward at the Local 400

Youth Apprenticeship Program, the rest of this year will be
challenging for students to be hired on by contractors.
Before COVID-19, the Local 400 Youth Apprentice
Orientation was offered in person before the union
meeting. Since union meetings are suspended and to keep
everyone as safe as possible, we have moved that
orientation to 100% virtual including a tour of the training
center! Before the summer (April-June), our total number
of Y.A. was at 44, which is a very impressive number. Once
their high school graduation happens the youth apprentice
continue their journey through the pipe trades. The former
Youth Apprentice now moves to a new classification
known as a Metal Trades Trainee. The goal is that the
member will move into an Apprenticeship the fall of that
graduation year. As we know, this is not guaranteed or
always the case, but it is our hope for these Youth
Apprentices.

Local 400 has embraced the Pipe Trades Career Portal over
the last few months. Local 400 has
worked with the Wisconsin Pipe Trades
to create and utilize a questionnaire to
g a t h e r i n fo r m a t i o n a b o u t a l l
prospective new members of UA Local
400. This allows us to better manage
communication with potential new
members and collect, track and trend
the data associated with each person so
we can target the future workforce of
Local 400. The questionnaire allows
the potential new member to learn
more and gain understanding about
their career path choice with Local 400
and it allows us the opportunity to
review the information in their profile
to better assist them as they enter the job
search process at entry level. Utilizing
the Pipe Trades Career Portal allows us
to know who is ready to start a career in
the Pipe Trades. The data collected
behind the scenes will allow us to track
how our membership grows; this will
result in us better aligning resources to
find the best, qualified people to be
future members.

NO Career Fairs, NO Problem:

If it were not for Local 400 embracing this program about 5
years ago by attending presentations and investing in the
appropriate locations, we would not have made as large of
an impact in our jurisdiction or across the country. While
the program has expanded and is doing well, it doesn't
mean we should take our foot off the gas. We need to keep
thinking ahead on how we are going to keep gaining those
qualified applicant's attention! One of the avenues we still
provide for the local high schools is the High School
Recognition Award. The qualified high school will receive
a customer congratulations banner, a 12' locker/hall Pipe
Trades Banner and a Miller Welder for the Welding class.
To add to this AWESOME package, we are now working on
establishing a Local 400 & MCA Grant program for all
high schools in the Local 400 Jurisdiction. Watch for
additional information to come on the high school grant
program qualifications in 2021.

*If your son, daughter or another person you know is

interested in starting their career in the Pipe Trades

simply go to www.UA400.org and click on: Register in a

Career in the Pipe Trades?

Respectfully:
Youth Apprenticeship Coordinator
DJ Kloida
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OSHA-30

Don't forget that you need to have a valid
OSHA 30 certification by the end of the
current collectively bargained agreement
(May 30 , 2021). If you have an OSHA-30

th

card in your wallet, please e-mail a picture of
it to either Ashley (ashley@ua400.org) or
Scott (scott@ua400.org) so we can put it on
file for you.

We offer an online OSHA 30 class that you
can take at your own pace, along with the
normal OSHA classes we hold throughout
the year. If anyone is interested in taking this
online class, please contact Scott Wenger or
Ashley Thompson.
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Plumbers and Steamfitters
Local 400

2700 Northridge Drive
PO Box 530

Kaukauna, WI 54130-0530
920-462-0400
800-239-1552

Fond du Lac
460 W 11th Street

Fond du Lac, WI 54935
920-921-6490
877-921-6490

Find Us On Facebook!

Local 400:
http://www.facebook.com/ua400.org

and the Local 400 Training Department:
http://www.facebook.com/UaPlumbersAndSteamfittersLocal400TrainingCenter

At this time, the decision to hold in-person meetings is voted on monthly by the Executive Board

[All meetings are held at the Kaukauna Union Hall and begin at 6:30 pm]

Regular Meetings:

October 21, 2020

November 18, 2020

December 16, 2020

January 20, 2021

Regular/Special Meetings:

February 17, 2021

• Nominations for 40th UA National Convention

March 17, 2021

• Election for delegates attending the National Convention

*The first in-person union meeting will be a REGULAR/SPECIAL Meeting

to vote on the wage increase from June.

Upcoming Union Meetings
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Meetings are open to all active and retired Local 400 Members


