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PIPELINE
FROM THE BUSINESS MANAGER

Spring-like temps and melting snow
have been a welcoming sight—these
usually signal an increase in work for
the membership. Currently, Local
400 is experiencing a slower period.
We were fortunate to have a strong
backlog of work going into the
pandemic when it hit last year. I feel
the “COVID effect” is now working

its way through our shops and contractors. However, this
slow period looks to be brief; conversations with industry
partners and local leaders suggest 2021 and beyond will
bring an increase in work opportunities.

It's hard to believe a year ago Local 400 was in the midst of
canceling meetings, classes, and other organizational
events. It is refreshing to report that Local 400 is steadily
progressing toward “normal” activities. In February, we
hosted our first in-person union meeting, and in April, we
will be hosting our Local 400 Lowell Duenweg Sporting
Clay Shoot. In the Training Department, Scott and Matt
have made great strides getting our training back up to
speed by scheduling extra classes and recruiting new
instructors to make sure everyone stays distanced and safe.
Kevin, Bruce, and Dan continue to adapt to the new hybrid
teaching methods. All these changes and adapting to new
technologies will prove to be beneficial in the long-run.

At the March union meeting, Local 400 member, Erik
Lambrecht, will present on Virtual Design Construction
(VDC). Erik works for a large VDC contractor and is a
member of the UA technology committee. Local 400's
Training Department has been working with Erik to
develop a structured VDC training program for Local 400
members as VDC is rapidly becoming a major part of our
industry. Our signatory contractors recognize this demand
and have been moving Local 400 members into new and
challenging VDC positions. Now is the time for the
membership to invest in this training and the future of
Local 400. If you are currently doing VDC work for an
employer, please call Scott Wenger and let him know. We
may need your expertise to help us instruct in the future!

Marketing Local 400 and recruitment of new members
continues to be a priority! Youth Apprenticeship
Coordinator, DJ Kloida, is doing a great job working with
area high schools and technical schools to deliver our
message. Local 400's Excellence in Technical Education
Award is in partnership with the MCA of Northcentral
Wisconsin and Miller Electric. Every quarter, we choose an
area high school Tech-Ed Department to receive a new

Miller welder, customized twelve-foot-long locker banner,
and student packets loaded with resources to help them
navigate their way to a Youth Apprenticeship. New this
year, Local 400 is partnering with Boy Scouts of America to
run the Welding Merit Badge station this April at Camp
Rokalio. With the help of our signatory contractors, nearly
200 scouts will have the opportunity to earn their Welding
Merit Badge at one of the 12 welding stations ran by Local
400 volunteers!

Hopefully, everyone has tuned into watch Local 400's
Building Wisconsin episode that aired on TV and is posted
on our YouTube channel. In the episode, we highlighted
our members working in the field and fab shop for Bassett
Mechanical. The feedback from our members and industry
partners has been very positive. There is so much more to
showcase at Local 400, and I am confident we can do more
episodes in the future.

In closing, I encourage anyone who is between projects
right now to come utilize the Training Center. The new
training you gain may be the skill that gets you your next
call from the referral agent. I also encourage you to call a
fellow Local 400 member and bring them along to the next
union meeting. Important topics will be discussed,
especially the upcoming contract—which has a direct
impact on every UA 400 member. Your input is needed and
encouraged.

Congratulations to our newly retired members and thank
you for all the years of service. Also, congratulations and
welcome to the new apprentices who are just starting their
journey.

Please continue to stay safe and healthy at work and play.
Our role in beating this pandemic is important; wear a
mask, socially distance, and wash your hands…and think
about getting a vaccine.

Fraternally Yours,

Trevor J. Martin..
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ASSISTANT BUSINESS MANAGER REPORT

Winter is coming to an end, and it
cannot end soon enough! Work over
the last year was plentiful, but it has
slowed down as Green Bay
Packaging finished up. There are
several jobs coming up, and we need
spring to get here so they can start
breaking ground on them. If you are
currently on the out of work list,

now would be a good time to come in and hone your skills.
The weld shop is open, and Matt and Jeremy are back there
daily to help you with any process you may want to work
on. We have several apprentices off for both the shop and
the field. I strongly encourage those folks to come in and
utilize the slow period to push themselves to learn
additional skills.

We also have several guys out traveling around the
country. Those opportunities will continue to appear over
the next few weeks. If you are interested in doing some
traveling and have not let us know yet, please do so, and we
can get you on that list. Currently, CR Meyer,
Tweet/Garot, and Azco all have work in other
jurisdictions and may look to us to help fill those calls. As a
reminder, if you're traveling outside of Local 400's
jurisdiction, please make sure you call the local you're
traveling to prior to showing up on the jobsite. If you need
any help with this please contact one of the agents. If you
see UA members you think are from other locals in our
jurisdiction, please let us know so we can make sure they
have cleared in.

I know a lot of members, myself included, took OSHA 30
for a second time over the last 3 years due to the contract
language, only to find out now that the MCA will honor
the local's certificates and records of anyone that took the
training as a Local 400 member. I would try to look at it as
a refresher and reminder to work safe and watch out for
other guys on the job instead of getting upset about it. I
know your time is valuable, and you lost 10 nights to
taking a class you did not need. However, we can always
grow our safety knowledge and pass that on to new
members.

Bay Ship

Currently at Bay Ship we have 12 Building Trade members
assisting with the winter maintenance. Our 35 full time
Marine Pipefitters are busy helping these members adapt to
the yard. The Marine Pipefitters are also looking out for
them as they do have a different contract than our Local
Collective Bargaining Agreement. Our two stewards, Eric
Langfeldt and Charlie Baxter, both know the contract well
and are there to assist the Building Trades members at
every turn. There is a chance that we may need a couple

more guys to help push the winter fleet back into service, so
if you are interested let me know. We also will need full time
Marine Pipefitters up there as the work force is aging and
getting closer to retirement. If you know some young guys
that are interested let us know.

In Closing

Lastly, we have started in person union meetings again, and
we have a lot of union business to attend to. I hope you will
take the time to attend the meetings in person or virtually.
As I have stated before, if you don't express your opinions at
the meetings, we cannot change things for you. The more
members that attend the better for all of us. Also, we have
several fraternal events on the horizon, and I will be
attending most and look forward to talking to you at them
if you attend.

Doug Dokey
Assistant Business Manager
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BUSINESS AGENT REPORT

Greetings Brothers & Sisters,

March is already upon us along with
some warming temperatures, melting
snow and the first day of spring
quickly approaching. I hope you and
your families have had a healthy and
safe winter season to date. We are

currently experiencing a lull in calls for manpower for
projects in our jurisdiction. That said, the past two months
of members on the out-of-work list are comparable to late
2019 and early 2020. As we move forward, the second
quarter will bring new opportunities for Local 400 and its
membership. Current ongoing jobsites will be calling for
additional manpower; in addition, there are a few nice
sized projects that will be breaking ground starting in late
spring and into the early summer months. In different
conversations amongst other building trades, general
contractors, architects & engineers, the remainder of the
year looks promising for a strong workload in Northeast
Wisconsin.

Political Action:

The upcoming vote on Tuesday, April 6 will be an
th

important one to take part in. Wisconsin state
superintendent of public instruction, circuit court judges,
area mayoral races, county board supervisors, city

alderpersons and school referendums, to name a few, will
all be up for election. Additionally, both Wisconsin Senate
District 13 (Dodge County) and Wisconsin Assembly
District 89 (Brown, Marinette & Oconto Counties) will
have a special election on the ballot this spring. Please
make time to get to the polls or request an absentee ballot
to cast your vote; it is important for our membership and
contractors. To find out where to vote, what is on your
ballot or how to contact your election officials, please visit
the following website: myvote.wi.gov. Please note, there
may not be information available to you until about three
weeks before the vote date. I hope everyone takes
advantage of the opportunity to exercise your right to vote.

At the Northeast Wisconsin Building Trades level, I am
currently working in conjunction with other Business
Representatives in contacting current school board
members across various school districts in our jurisdiction.
Particularly, the districts that have additions, alterations
and remodeling scheduled for the upcoming summer
months. This is a collaborative effort to inform the school
boards the importance of state approved apprenticeship
programs and giving consideration for hiring our signatory
contractors to perform their work. Speaking of referendum
projects, for those of you that are interested in a “Vote Yes
for School Referendum” yard sign, we have them here at
the hall. Please contact me for further information.

Recently, I spoke with the Greater Green Bay Labor
Council President Steve McFarlane; they have made the
decision to cancel the annual spring legislative breakfast
conference for this year. Consideration was given to
setting up & providing a virtual platform in lieu of in-
person, but the council felt it would not have been very well
attended. They will re-group and make plans for next year's
event at the Labor Temple. On another note, the council is
planning to put on the annual Labor Day picnic this
September. Stay tuned for further details.

Organizing and Recruitment:

Recently, we have added to our ranks a few HVAC/R
Service Technicians & Mechanical Equipment Service
Tradesmen. A couple of our signatory contractors have
seen an up-tick in controls work and signed service
maintenance contracts being added to their ongoing book
of business. If you know of an individual currently working
in the service industry looking to make a change or join the
Local, please have them contact myself or the front office.

Please join me in congratulating and welcoming Badger
Balancing LLC to our list of UA Local 400 signatory
contractors and their seven field employees as new UA
Local 400 members. Badger Balancing has been
committed to providing the highest quality of

Continued on page 4...
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independent testing, adjusting and balancing services
available to its client base of general and mechanical
contractors, architects, engineers and building owners.
They are certified with the ational nvironmentalN E
B Balancing ureau, an organization that maintains uniform
standards for testing, adjusting & balancing of systems.
Badger Balancing is not only signatory to our Local
Collective Bargaining Agreement but, also the UA
National Service & Maintenance Agreement. Again, we
want to welcome Rich, Matt and the entire Badger
Balancing team to our organization!

Congratulations:

I would like to congratulate all those members who recently
retired from Local 400. Thank you for all your hard work,
time and dedication to the Local. Enjoy your much-
deserved time away from work, you earned it.

In closing, I look forward to seeing you at the next monthly
membership meeting or one of the Fraternal Fund events
the local is sponsoring. I hope you and your family enjoy
the upcoming spring season. Good luck to all who are
participating in the spring turkey hunt and to those taking
to open water for the fishing season! Be safe.

Fraternally Yours,

Dustin R. Delsman
Business Agent

BUSINESS AGENT REPORT

Brothers and Sisters,

I hope this newsletter finds everyone
well. We may have a few winter
storms to deal with yet, but spring is
on the way.

Hopefully, we are turning the corner
on this virus, and we can move on with our daily lives as
that is what everyone wants. Stay safe and protect your
loved ones and yourself. Respect each other no matter what
opinion you have of the virus; PLEASE do not let a
difference of opinion ruin a friendship/relationship. We
all need to stick together to come out stronger than ever
before.

Beginning in March, I will take over referrals and Market
Recovery for the next 2 months. We are in a slow time of
the year with Green Bay Packaging finishing up. We have
travel opportunities if anyone is interested, call with any
questions. Talking with several different contractors, we
will start to pick up in spring, and 2021 looks very

promising. If you get laid off, make sure you call the layoff
line to get back on the list. As I have talked to several of our
members when they call in, we have so many different
aspects of our trade here at Local 400; the more you can do,
the more work opportunities you will have. We have some
of the best facilities and instructors in the United
Association, so take advantage of it and get as many
certifications as you can.

Green Bay Packaging is planning to start making paper by
the middle of March. Thanks to everyone involved to make
this a reality. Walking through the new paper machine is
very impressive, and it makes me proud of the quality of
work from all the United Association members and the
other union trades that were involved.

Everyone at the office was very happy to hold our February
Union Meeting in person at the Grand Meridian in
Appleton. The hall is very large, and individuals can
socially distance without any issues. The March Union
Meeting will be in the same location, and we will be voting
on delegates for the 40 General Convention in August

th

and nominating delegates for the Wisconsin Pipe Trades
Convention.

The Health & Welfare Fund is going to start up the
wellness program again with hosting bio-metric screenings
in safe locations throughout our jurisdiction. I strongly
encourage members and their families to participate in
these screenings to hopefully find any health issues before
it is a much bigger problem. I can speak from personal
experience; a simple blood test can catch a health issue that
you do not have any physical symptoms for that would alert
you to a problem. Please do your yearly checkups, if not for
yourself, do it for your loved ones.

In Solidarity,

Rob Kosky
Business Agent

My Weingarten Rights
“If the discussion of this meeting could in any way
lead to my being disciplined or terminated, or
impact my personal working conditions, I request
that my Steward, Local Officer or Union
Representative be present. Without Union
Representation, I choose not to answer any further
questions at this time.” This is my right under a
Supreme Court decision called “Weingarten”.



TRAINING COORDINATOR

Brothers and Sisters,

I am hopeful that with the COVID vaccine, we are seeing a light at the end of the tunnel and can
expect to get back to normal soon. That said, we are still holding classes with all COVID precautions
still in place. I would like to thank all our instructors for the hard work that they have been putting in
to get us through the COVID pandemic from instructing extra nights to new instructors coming
aboard. We could not have done this without you! If you have any questions, comments, or ideas on
how to improve the UA Local 400 Training Department, please contact me. We are always looking
for new ideas and willing to try them out!!!!

UA Training Coordinator Conference

I will be virtually attending the Bi-Annual UA Training Coordinator Conference the first week of March. Some of the
topics that are on the agenda are: the New UA Grant System, Revised National Apprenticeship Standards, and updates
from EPRI and the NCCCO Signalperson Certifications. It also looks like we may get a final word on if the 2021 Instructor
Training Program in Ann Arbor Michigan will be held in person, virtually, a combination of both, or be cancelled.

The 2021 Wisconsin Pipe Trades and the District 4 Apprentice Contests

Due to the COVID Pandemic, the UA has cancelled the International and District Apprentice Contests for 2021. The
Wisconsin Pipe Trades Business Managers also decided to cancel the Wisconsin Pipe Trades Apprentice Contest for 2021
as well. Hopefully, next year we will be getting back to normal and holding these contests in 2022.

Plumbers Continuing Education

We now have a set schedule for Plumbing Continuing Education. Every month on the second Wednesday there will be 3-
hour Plumbers Continuing Education Classes. Some classes are 6 hours and will be on the second Tuesday and second
Wednesday of each month. Also, Plumbers Continuing Education Classes will be offered at the Fond du Lac Training
Center on the first Wednesday of each even month. You can access the list of 2021 Plumbing Continuing Education classes
that are being offered on the Local 400 website, or you can scan one of the CE Class Listing QR Codes below. If you are
interested in any of these classes, you can scan the CE Class Sign-Up QR Code below or contact Scott Wenger or Ashley
Thompson. It is very important that you contact us to sign up for a class. If we do not have at least 4 members signed up for
these classes, they will be cancelled.

2021 Plumbing Continuing 2021 Kaukauna 2021 Fond du Lac
Education Sign-up CE Class Listing CE Class Listing

OSHA 30

Don't forget that per our current collective bargaining agreement, you need to have a valid OSHA 30 certification by May
30 , 2021. To prove that you have a valid OSHA 30 certification, the Local 400 Training Department needs to have a copy

th

of your OSHA 30 Card by the end of the current collectively bargained agreement or proof that you took an OSHA 30 class
from another source. Also, if you took an OSHA 30 class at one of our training centers, you may be in compliance with the
contract. It would be best to call myself or Ashley to see if you are compliant. We offer both in person and online OSHA 30
classes that you can take at your own pace. If you are interested in any of the OSHA 30 classes that we are offering, you can
scan the QR Code below, or contact Scott Wenger or Ashley Thompson.

OSHA 30 Class Sign-up

Continued on page 6...
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Certifications

We keep a running list of certification class sign-ups. If
anyone is interested in being on the list or signing up for
any of the following certification classes, please contact
Scott Wenger or Ashley Thompson: Instrumentation,

Backflow/Cross Connection, OSHA 30 Construction Safety,
UA/MCA Foreman, EPRI Rigging, Medical Gas, NCCCO
Signalperson, EPRI Basic Valves, and EPRI Advanced Valves.

On-Line AutoCAD Class

The Local 400 Training Department is offering an On-Line
AutoCAD class. This class can be done at your own pace
but must be complete within in one year of when the class is
started. The cost of the class is $70.00 which will be
reimbursed once you finish the class. If you are interested
in taking this class or if you have any questions, please
contact Scott Wenger for more details.

Upcoming 2021/2022 Classes

All of our class schedules for the upcoming school year will
be listed on our website (www.ua400.org) on Monday,
April 19 , 2021. You will be able to sign up for these classes

th

starting on Monday, May 3 , 2021. If you want a copy of the
rd

class schedules sent to you, please contact Scott or Ashley,
and we will e-mail or mail you a copy of the class listings. If
you would like to sign up for any of the classes listed, you
may do so on the website, or you can contact Scott Wenger
or Ashley Thompson.

If you are interested in taking any of the classes or tests
listed below, please contact Scott Wenger or Ashley
Thompson to be put on a list that will be notified when the
class is available: Building Trades Test, UA Star Test, Job

Steward Class, Aluminum Welding, Orbital Welding, and Sub-
Arc Welding.

I hope everyone stays healthy and is looking forward to
getting back to normal life. If you have any questions or
concerns, please contact Scott Wenger for more details.

Fraternally yours,

Brother Scott Wenger
UA Local 400 Training Coordinator
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LOCAL 400 OFFICERS
Elections are held every three years.
Below are the officers for the period

1/1/2020 – 12/31/2022

President

Brett Elliott

Vice President

Matt Stoop

Business Manager

Trevor J. Martin

Business Agents

Dustin Delsman (appointed)
Doug Dokey
Rob Kosky

Travis Martin

Recording Secretary

Kevin Wyngaard

Inside Guard

Bryan Martin

Education Committee

Dan Ebert
Adam Koenigs
Scott Krejcarek

Trevor J. Martin (Chairman)
Matt Stoop (Advisor)

Scott Wenger (Advisor)

Education Foundation Board of Directors

Mike Augustian
Dustin Delsman (Treasurer)

Jason P. Everard
Travis Martin (Financial Secretary)

Trevor J. Martin (Chairman)
Kirk Rademaker
Brad Schampers
Dan Schlimm

Scott Wenger (Recording Secretary)

Examining Committee – HVAC/R

Brad Hagens
Dan Schlimm
Bob Stammer

Continued on page 7...

Reminder! If you have ever
opted out of receiving text

messages from Local 400 and
would like to get back on that
list, all you need to do is text

“OPT IN” to 797979.



BUSINESS AGENT REPORT

Greetings Brothers and Sisters,

Most of the larger construction
projects from 2020 have ended, and
the fabrication shops have worked
through their winter backlogs.
Couple those things with the typical
mid-winter construction slowdown

and lingering economic effects of COVID-19, the referral
list has increased.

As I have said in the past, the work outlook may be slower in
the first quarter of 2021. However, indications are that as
spring approaches, there will be needs for manpower in the
shops and jobsites. There are several school projects that
will be starting in our area, a few wastewater treatment
plant projects, and a large bio-digester project scheduled to
start sometime in the second quarter of 2021. The
numerous packaging and food facilities located in our
jurisdiction are projected to have growth, which hopefully
will increase our workload for the summer.

In the fabrication industry, there are work opportunities
on the horizon. There are a few fab shops that should be
needing manpower soon. Tweet/Garot will have
fabrication needs in their shop which may include the need
for a second shift. Bassett may need additional employees
to cover a new project and the ongoing tank/vessel
accounts they have. JF Ahern also has some work that is
waiting on drawing approvals for their shop. I am
optimistic that as the year progresses, we will see a gradual
increase in the fabrication workload for 2021. For the
Metal Trades brothers and sisters, the plan is to resume
quarterly Metal Trades meetings. Please stay tuned as we
are planning to resume meetings in April sometime. I will
get a message out to all the shop stewards and foreman.

The Fraternal Committee has been meeting virtually
monthly, and we are happy to announce we have events
scheduled for 2021! The first event will be the Lowell
Duenweg Sporting Clay Shoot held at Little Creek Lodge
in Little Suamico on April 10 . Sign up information is on

th

the Local 400 website, Facebook page, and in the
newsletter. Please keep your information with the hall
current as we will text out reminders with links to register as
we get closer to the events!

In closing, please contact me if you need assistance with
anything! Have a good spring!

Best Wishes and In Solidarity,

Travis L. Martin
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Examining Committee – Plumbers

Thomas Dokey (appointed)

Adam Koenigs

Tim Sokoloski (appointed)

Examining Committee – Steamfitters

Mike Darnick

Dan Julius

Frank Ujazdowski (appointed)

Executive Board

Todd Dums
Dan Ebert

Chris Edinger
Scott Wenger

Matt Stoop (Chairman)

Finance Committee

Jason P. Everard (Chairman)
Erik Lambrecht
Nick Reitzner

Health & Welfare Committee

Mike Augustian
Dustin Delsman

Dave Klumpp
Trevor J. Martin (Chairman)

Scott Wenger
Terry VanEpern

Pension Committee – 400 Profit Sharing/401(k)

Mike Augustian
Dave Klumpp

Travis Martin (Liaison)
Trevor J. Martin

Bob Stammer (Chairman)
Matt Stoop

Pension Committee – 400 DB

Mike Augustian
Dustin Delsman (Chairman)

Dan Ebert
Rob Kosky (Liaison)

Trevor J. Martin
Matt Stoop



LOCAL 400 HEALTH FUND

Plan's Funded Status

As of December 31, 2020, the Fund
had a "Gross Month Reserve"
(considers all assets in the Fund of
$77,165,474) position of 39.10
months (36.9 months as of
December 31, 2019) compared to a
"Net Month Reserve" (excludes
Member Dollar Banks and Incurred

but Not Reported Claim (IBNR) assets) position of 27.7
months (23.9 months as of December 31, 2019).

The average monthly expenses for the period January 1,
2020 through December 31, 2020 were $1,972,150. This
compares to the average monthly expenses for the period
January 1, 2019 through December 31, 2019 of $1,844,250.
This is an increase of 6.94%.

Wellness Program

Effective May 1, 2020, the Wellness Program's
requirements were suspended. Accordingly, Wellness
Program charges for participants and dependent spouses
that were currently in effect were waived for the remainder
of Calendar Year 2020. Further, the Wellness Program's
testing and coaching requirements for the Wellness year 7
(July 1, 2019 through June 30, 2020) did not apply, and no
surcharges were assessed related to the Wellness Program
during Calendar Year 2021.

At their January 11, 2021 meeting, the Trustees elected to

move forward with the Wellness Program (Year 8) for

calendar year 2021. Please see the scheduled dates, times

and instructions in the newsletter

Coverage for COVID-19 Testing

Effective March 1, 2020 and ending when the Federal
Government declares the end of the COVID-19 National
Emergency, the Plan will provide 100% coverage of
qualifying COVID-19 testing and 100% coverage of related
office visits (including telehealth visits), urgent care visits
and emergency room visits that result in a COVID-19 test,
consistent with the requirements of the Families First
Coronavirus Response Act.

New language is added to the Schedule of Benefits to
reflect this change:

COVID-19 Testing (effective from March 1, 2020

until the end of the COVID-19 National Emergency)

Qualifying COVID-19 Testing 100%

Office Visits (including Telehealth), Urgent 100%
Care Visits, and Emergency Room Visits that
result in a COVID-19 test

Additionally, a new subparagraph (30) is added to
paragraph (m) in theCovered Charges Covered Expenses

Section under toComprehensive Major Medical Benefits

read as follows:

(30) COVID-19 virus testing, if for in-vitro diagnostic
testing that is authorized by the FDA, and the related costs
incurred during an office visit (including a telehealth visit),
urgent care visit, or emergency room visit that results in a
COVID-19 test. Coverage applies without regard to
whether the test is provided in-network or out-of-network
and no prior authorization or medical management
requirements will apply to the qualifying COVID-19
testing. Coverage will be provided consistent with the
Families First Coronavirus Response Act and related
guidance.

Short-Term Disability Benefits

Effective March 19, 2020, the Plan will waive the
elimination period for disabilities resulting from a positive
COVID-19 diagnosis. In addition, the Plan will consider
participants to be disabled if required to quarantine due to
COVID-19, provided the participant submits evidence of
the need to quarantine, which may include documentation
from the Centers for Disease Control or a physician.

Anthem LiveHealth Online Telehealth Program

Effective August 1, 2017, the Plan has been providing
telehealth services through Anthem's LiveHealth Online
program, at no cost to you.

To register and utilize Anthem's LiveHealth Online program, you
can visit the website at: https://livehealthonline.com. If you have
questions regarding LiveHealth Online, you may contact Anthem
at 1-888-LiveHealth (1-888-548-3432).

Soon to be Retirees

In the event you are anticipating retirement, please contact
the Fund office three (3) months in advance to assure the
proper paperwork is taken care of. Thanks!

Continued on page 9...
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Find information on the Web!

National - www.ua.org

Local - www.ua400.org
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Ask the Administrative Manager

Dollar Bank – Not a Marital Asset
We recently received a question from a member inquiring
as to whether the Dollar Bank is considered a marital asset
as it pertains to a divorce settlement. As you know, the
Dollar Bank is an asset of the Fund (not the member),
thereby, it is not considered a marital asset.

Should you have any questions regarding the Local 400
Health Fund, we ask that you submit them to
jimh@bpawi.com and we will respond in the next
newsletter.

Should you have any questions, please do not hesitate to
contact the Fund office at 1-866-562-4004.

Have a Safe, Healthy and Enjoyable spring!

James Hoppe
Administrative Manager

WELDING COORDINATOR

I hope everyone is doing their best to
enjoy the last of the winter months.

To all members and especially those
that are currently out of work, I
encourage you to come in and brush
up on your skills. If you do not have
weld certs but are interested in

acquiring one or more, I encourage you to take the time to
come in and practice. Continuity needing updating for
welding or brazing can be done here at the UA 400
Tr a i n i n g F a c i l i t y . C o n t a c t J e r e m y M e y e r s
(Jeremy@ua400.org) or myself (Matt@ua400.org) for
availability. Also, to any members interested in acquiring
the WI State Structural License contact myself or Jeremy to
schedule. We can get you in for a structural test during most
week days, it does not need to be done during a UA Test
Session.

Upcoming weld test dates are as follows: Saturday March
13 , Saturday April 17 (previously scheduled for April 10 ,

th th th

but moved because of the 400 Sporting Clay Shoot) &
Saturday May 15 . If you are interested in signing up for a

th

weld test, please have the courtesy to sign up no later than
the Wednesday prior to the scheduled weld test date.

The spring welding classes are scheduled to begin Monday
April 19 . These classes run two nights per week, thus

th

allowing participants to get 30 hours of un-paid related
training in five weeks. If you are interested, please enroll
through the Local 400 website or contact us for more
information. There is also an orbital welding class that is
slated to begin April 5 , and this class will run Mondays

th

and Wednesdays and should only take about 5 classes.
If you have a CWI or WI State Structural Certification,
please provide me with your documentation so it can be
tracked under your name within our database. If you have
certifications and we are unaware, it could potentially cause
you to miss an opportunity for work.

Best Regards,

Matt Stoop
Welding Coordinator
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RETIRED, DECEASED AND 50-YEAR

MEMBERS

March 1, 2021

RETIREES

Last Name First Name Retirement Date
Piippo  Jr Daniel 2/1/2021
Thomas Glen 2/1/2021
Vandenelzen Joseph 3/1/2021
Waak Theodore 1/1/2021

Congratulations on your well-deserved retirements!

Look back with pride and satisfaction on a job well

done and look forward to all the things you've yet

to enjoy!

DECEASED

Last Name First Name Date of Death
Brunette Larry 12/22/2020
Hein Marshall 12/25/2020
Read Duane 1/31/2021
Walbrun Kenneth 1/31/2021

Our deepest sympathies to the families of our

deceased brothers.

50-YR MEMBERS

Last Name First Name Gold Card Date
Mathu Carl 1/20/2021

Congratulations Gold Card Members!



THE ORGANIZERS CORNER

Happy Spring my fellow brothers and
sisters! I hope that you and your
families made it through the winter
safe and healthy. Just an update on
the WPTA organizer position, we are
still hoping to hire a new organizer
this year, probably in late Summer or
early Fall. We also might be hiring

another organizer in Spring of 2022; I will keep you updated
when I know more.

In the last year, we organized or re-initiated 121 new
members into the United Association. We continue to work
with the Local unions and contractors around the state to
fill manpower needs and increase market share in
Wisconsin. I was tasked from the UA to compile a list of
new contractors in the state of Wisconsin since January
2017. In the last 4 years, Wisconsin has gained 70 new
contractors bringing the total to 469 signatory contractors
across the state. As we know, if we control the skilled and
qualified workforce, the contractors will come to us. The
UA continues to lead the construction industry in growth,
training and organizing. We all should take pride in being a
UA member.

On the organizing front, we are currently working on 3
campaigns around the state, and we are hoping to file for
another election soon. Work has slowed a little with winter

and a very cold and snowy February, so we have switched
modes from filling manpower needs to hammering on the
non-union contractors out there that are paying less than
area standards and violating our state license laws
(plumbing and fire protection). Under Governor Tony
Evers, we have more enforcement from the Department of
Safety and Professional Services (DSPS) when it comes to
this enforcement of our license laws; this helps us and our
contractors compete on an even playing field. This is again
where I ask for your assistance. If you are working on a
project where one of the UA trades is non-union, please talk
to the workers with a friendly tone and educate them on
what the UA and the union has to offer. If you do not feel
comfortable talking to them, please contact myself (Kyle
Croft 920-858-5496) or one of Local 400 Business Agents,
and we will gladly stop on the project and talk to these
workers.

In closing I want to thank the membership for all the
support they give the UA and the organizing department. I
have noticed a huge change in a positive way over my career
as an organizer, which has an overall positive effect on the
growth of our membership, contractor base and market
share.

Kyle Croft
WPTA Lead Organizer
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LOCAL 400 DEFINED BENEFIT PENSION PLAN

Recent Investment Performance

As of December 31, 2020, the Plan held total assets of $203,454,553. The Plan had an actual investment return of
10.80% for the 12-months ending December 31, 2020. This compares to the assumed actuarial rate of return of 7.00% for
the same time period.

As of January 31, 2021, the Plan held total assets of $204,195,340. The Plan had an actual investment return of -0.20%
for the 1-month ending January 31, 2021. This compares to the assumed actuarial rate of return of 0.60% for the same time
period.

Ask the Administrative Manager

Should you have any questions regarding the Local 400 Defined Benefit Pension Plan, we ask that you submit them to
jimh@bpawi.com and we will respond in the next newsletter.

Just a friendly reminder to make sure you have a current beneficiary form on file with the Fund office.

LOCAL 400 PROFIT SHARING/401(k) DEFINED CONTRIBUTION PLAN

(formerly the Money Purchase and 401(k) Plans)

Recent Investment Performance – Profit Sharing (former Money Purchase Plan)

As of December 31, 2020, the Plan held $320,328,991 in assets. The Plan had an actual investment return of 11.10% for the
12-months ending December 31, 2020. This compares to the custom benchmark of 11.30% for the same time period.

As of January 31, 2021, the Plan held $321,298,346 in assets. The Plan had an actual investment return of 0.10% for the 1-
month ending January 31, 2021. This compares to the custom benchmark of -0.50% for the same time period.

Asset and Participant Status – 401(k) Plan

As of December 31, 2020, the Plan held $56,602,858 in assets. As of January 1, 2021, 853 members were actively deferring
into the Plan. That's an increase of 38 participants from October 1, 2020. Of the 853 members actively deferring into the
plan, 141 of them are deferring post-tax “Roth” hourly deferrals. The next enrollment period is April 1, 2021. Should you
elect to join the Plan or change your deferral amount, please have your enrollment/change form to the Fund Office no later
than March 10

th

Did you know the value of compound interest has a significant effect on your 401(k) balance. Start Early!

Total Assumed
Hourly Annual Annual Annual

Current Retirement Deferral Hours Deferral Investment Total Total Retirement
Age Age Amount Worked Amount Return Deferrals Earnings Balance
25 65 $0.50 1,800 $900 8.00% $36,000 $205,580.95 $241,580.95
25 65 $1.00 1,800 $1,800 8.00% $72,000 $411,161.90 $483,161.90
35 65 $1.00 1,800 $1,800 8.00% $54,000 $157,282.59 $211,282.59
45 65 $1.00 1,800 $1,800 8.00% $36,000 $49,349.86 $85,349.86
55 65 $1.00 1,800 $1,800 8.00% $18,000 $9,018.64 $27,018.64

Addition of “Roth” Deferrals – 401(k) Plan

Effective January 1, 2020, the Trustees of the Plumbers and Steamfitters Local 400 and MCA of North Central Wisconsin
Profit Sharing/401(k) Plan added a “Roth” deferral contribution to the Plan. A Roth deferral contribution allows for
“after-tax” contributions versus the Traditional “pre-tax” contributions.

Continued on page 12...
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...Continued from page 11

The following is an illustration of the payroll differences between the Traditional (pre-tax) and Roth (post-tax) methods.

Traditional (Pre-Tax) Roth (Post-Tax)
Annual Wages $50,000 $50,000
$1.50 Pre-Tax Deferral -$3,000 $0
(Based on 2,000 hours worked)
Annual Taxable Wages $47,000 $50,000
Social Security/Medicare -$3,825 -$3,825
Less Federal and State Taxes -$6,245 -$6,995
(Based on a Single Participant with 2 Allowances)
$1.50 Post-Tax Deferral $0 -$3,000
(Based on 2,000 hours worked)
Net Annual Wages* $36,930 $36,180

*Calculations assumesamecontributionrate/amountwhetherTraditionalorRoth.SwitchingtoRothmaycauseadropinyourtakehomepay.

Please note the annual maximum deferral amount for calendar year 2021 is $19,500 if you are under age 50 or $26,000 if
you are age 50 or older at any time during 2021. You do have the ability to elect both Traditional (Pre-Tax) or Roth (Post-Tax)
deferral contributions. Please note the annual maximum deferral amount is based on the combined (Traditional and Roth)
deferral contributions.

You may contact the Administrative Office for an election form, or download the form on the Fund's website
www.bpalja.com. In the Client Login section, the username is and the password is . You may enroll inlocal 400 pands400

the Plan or change your deferral amount each January 1, April 1, July 1 and October 1. Election forms must be received by
the 10 of the month preceding the calendar quarter.

th
Please be sure to complete the “PRE-TAX AMOUNT” andboth

“AFTER-TAX ROTH AMOUNT” sections of the form as this new election will replace any prior elections you

submitted to the Administrative Office.

Access to Profit Sharing/401(k) Information – Milliman Website

Participants have access to their Profit Sharing and 401(k) accounts balances on the Milliman website. Newboth

Participants to the Profit Sharing/401(k) Plan will receive “Welcome Kits” which include instructions on establishing
online access to their account.

Please note the Milliman website allows you to view your account balances as well as make changes to your 401(k)
investment elections through Milliman's website www.millimanbenefits.com.

Ask the Administrative Manager

Should you have any questions regarding the Local 400 Defined Contribution Pension or 401(k) Plan, we ask that you
submit them to jimh@bpawi.com and we will respond in the next newsletter.

Soon to be Retirees

In the event you are anticipating retirement, please contact the Fund office three (3) months in advance to assure the proper
paperwork is taken care of. Thanks!

Just a friendly reminder to make sure you have a current beneficiary form on file with the Fund office.

Should you have any questions regarding the Plans, please contact BPA at 866-562-4004.

Have a Safe, Healthy and Enjoyable spring!

James J. Hoppe
Administrative Manager
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YOUTH APPRENTICESHIP REPORT

The Journey as a Youth Apprentice

When an individual begins their

journey as a Youth Apprentice,

he/she is just getting to know the

name of their contractor and what

they do all while meeting some of the

most highly skilled people in our

industry. As a Youth Apprentice, the individual is entry

level and may think, “What could I possibly contribute to

the industrial mechanical world?”. However, one might be

surprised by all that he/she can offer.

A signatory contractor may choose to hire a student based

on skills/experience the Youth Apprentice has to offer,

such as knowledge from high school welding, automotive,

and woods classes, as well as geometry, trigonometry,

communications, science, and other related hands-on

classes. After the contractor selects a Youth Apprentice,

he/she can start enhancing their basic knowledge and

prove to the contractor they are reliable, responsive,

energetic, and willing to learn. As a youth apprentice, you

are a member of Local 400 and as your schedule allows, you

are strongly encouraged to enroll in Youth Apprentice

Program classes offered at the Local

400 Training Facilities. Taking these

classes shows initiative and interest

in furthering your career in the pipe

trades.

A f t e r g r a d u a t i o n , a Yo u t h
A p p r e n t i c e m a y h a v e t h e
opportunity to continue to work as a
Local 400 member for their
contractor as a full-time Metal
Trades or Apprentice member. This
will continue to allow the member
to grow their knowledge and skills in
the industry. As a Youth Apprentice,
patience and persistence is key. The
hard work a Youth Apprentice puts
in will hopefully lead to the award of
an Apprenticeship where the
Contractor will pay you as you work
to become the best in the industry
while accumulating no student debt.
Loca l 400 provides a Youth
Apprentices with many tools and
pathways to further their career in
the pipe trades. Contractors are
looking for Youth Apprentices that
are qualified, moldable, and have a
strong interest in the industry. Never

sit stagnant, and remember you are learning a trade while
becoming highly skilled, and nobody can take that away
from you!

*If you know anyone who is interested in starting their

career in the Pipe Trades, simply go to www.ua400.org

and click on: Register in our Pipe Trades Career Portal
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OSHA-30

Don't forget that you need to have a valid OSHA 30
certification by the end of the current collectively
bargained agreement (May 30 , 2021). If you have

th

an OSHA-30 card in your wallet, please e-mail a
picture of it to either Ashley (ashley@ua400.org) or
Scott (scott@ua400.org) so we can put it on file for
you.

We offer an online OSHA 30 class that you can
take at your own pace, along with the normal
OSHA classes we hold throughout the year. If
anyone is interested in taking this online class,
please contact Scott Wenger or Ashley Thompson.



2021 Fraternal Events

Saturday, April 10 -
th

Local 400 Lowell Duenweg Sporting Clay Shoot

8:00 am Registration, 9:00 am Shot Gun Start – Little Creek Lodge, 4219 Sampson Rd, Little Suamico.
COST is $10.00 per person includes door prizes, lunch, and a round of sporting clays. Checks should be
made payable to “Local 400 Fraternal Fund” and money will be collected at the door. All Local 400
members and immediate family are invited. Sign up your team (or request to join a team) at:
https://bit.ly/3cOZgdY or scan the QR code at the right by .Friday, March 26

th

Saturday, May 15 -
th

Fraternal 400 Awards Reception

11:00 am to 3:00 pm – Van Abel's of Hollandtown, 8108 County Trunk Hwy D, Kaukauna, WI 54130.
COST is FREE - Social Hour begins at 11:00 am. Spouses are welcome. Lunch will be served from 12:00-
1:00 pm. Door prizes, Awards for members receiving their UA Years of Service Award for 2020 and Hall of
Fame Induction(s). Sign up at http://bit.ly/2OhMLOp or scan the QR Code at the right by Friday, April
30 .

th

Saturday, June 5 – 22 Annual Golf Outing
th nd

Shotgun start at 8:00 am; Arrive by 7:00 am – Hickory Hills Country Club, W3095 Hickory Hills Rd,
Chilton. Cost per golfer is $20, which includes 18 holes of golf with power cart, two drink tickets and all the
food you can eat. (Total cost per golfer is actually $40; however, the Fraternal Fund is picking up $20.00 of
that cost). All golfers will receive at least one door prize. Sign up at: http://bit.ly/3jh5Gnw or scan the QR
Code at the right by .Friday, May 21

st

Wednesday, July 21 -
st

Member Brat Fry

6:00 pm – Local 400 Kaukauna Union Hall & Training Center, 2700 Northridge Dr, Kaukauna. COST is
FREE. Brats, Burgers, Beer and Soda will be served before and after the July Union Meeting. Sign up at:
https://bit.ly/2TvqAmgg or scan the QR Code at the right by .Friday, July 9

th

Saturday, September 11 -
th

Fraternal 400 Family Day

10:00 am – Badger Sports Park, 3600 E Evergreen Dr, Appleton. COST is $10.00 per family. (2 adults/4
children). $5 for each additional child. Registration begins at 9:45 am. Includes unlimited passes for the
following attractions from 10 am to 1 pm: laser tag, go-carts, batting cages, non-ticketed video games, mini
golf, mini bowling, and inflatables. Food and refreshments from 12:30 pm – 2:30 pm. Sign up at:
http://bit.ly/2NYLqLO or scan the QR Code at the right by .Friday, August 27

th

Saturday, December 4 - Fraternal 400 Bowling with Santa
th

11:00 am to 2:00 pm – Super Bowl, 2222 E Northland Ave, Appleton. COST is a Minimum $10.00
donation to the chosen charity (2 adults/4 children). Includes bowling, pictures with Santa, pizza buffet,
soda and a cookie decorating station. Sign up at: http://bit.ly/3trwGp8 or scan the QR Code at the right by
Friday, November 19 .

th

Questions? Contact Travis Martin at (920) 462-0403

or e-mail: travis@ua400.org
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Lay Off List Reminder:

If you want to be referred out, you need to call the hall and let the referral agent know you have been laid off. It is
ultimately YOUR responsibility to let us know you have been laid off.

Referral Line: (920)462-5923

You can leave a message on the referral line or call the hall and ask for the current referral agent. There is not one
designated agent for referrals, so it will change throughout the year!



Biometric Screenings

The Grand Meridian, South Meridian Room, 2621 N. Oneida Street, Appleton

• Tuesday through Wednesday, June 22 through June 23 , 2021, from 2:30 p.m. - 6:30 p.m.
nd rd

Must have a minimum of 30 appointments per event or it will be canceled.

All Active Participants and their Spouses will be required to participate in a Biometric Screening in Wellness Year
8 (January 1, 2021 – December 31, 2021).

Arrive 15 minutes ahead of your scheduled screening to complete the health forms.

If you have participated in a Biometric Screening or submitted a form to your Primary Care Physician or

Health Dynamics during the 8 Wellness Year of January 1, 2021 through December 31, 2021, you will not be
th

eligible to attend another Biometric Screening during this period.  If you are unsure if you and/or your spouse

have health coverage at the time of an event, you should contact the Administrative Office prior to scheduling

an appointment on the web calendar.

Being mindful of the pandemic and COVID-19 social distancing rules and guidelines, the Trustees, at their most
recent meeting, decided to reopen on-site Wellness Events.  The above events are open to ALL
participants/spouses under the Local 400 Health and Welfare Fund ONLY employees and their.  Keep in mind,
spouses of specific employers holding a Wellness Event are eligible to participate at those locations.

Simple steps to schedule your appointment are as follows:

Visit: www.bpalja.com; Click on Client Access.  Log in – Username: local400 – Password: pands400.  Click to
expand the Health Fund, and then select: Calendar.  Select preferred appointment date and time.  If the time
is unavailable, it will be grayed out.  Complete the information requested, including the drop-down box for
member, member & spouse, or spouse.  You will receive a confirmation of your appointment, via email. You may
contact the Administrative Office at 1-866-562-4004.  Please contact the Administrative Office if you need to
cancel or reschedule your appointment.

Please note the following restrictions:

� All must wear a mask.

� Absolutely no walk-ins. If you are married and intend for both you and your

spouse to participate, be sure to schedule appointments for both of you.

Otherwise, the person not scheduled will not be eligible to participate.

� No children at the events due to limiting the number of people in the room.

� Anyone with scheduled appointments must arrive 15 minutes prior to their

appointment to complete the forms provided at the event and leave

promptly after your appointment.

The Trustees have elected to make changes to the Wellness Program

due to COVID-19 and comply with the CDC guidelines and apply

social distancing.
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Upcoming Contract Changes

If you have suggestions or concerns in regard to the current Local 400 CBA that you would like to see addressed in
the upcoming contract, please reach out to someone on the Negotiation Committee

(David Brazzale, David Klumpp, Kirk Rademaker, Samuel Warpinski or any Business Agent).



Manitowoc, WI

16-P

Plumbers and Steamfitters
Local 400

2700 Northridge Drive
PO Box 530

Kaukauna, WI 54130-0530
920-462-0400
800-239-1552

Fond du Lac
460 W 11th Street

Fond du Lac, WI 54935
920-921-6490
877-921-6490

Find Us On Facebook!

Local 400:
http://www.facebook.com/ua400.org

and the Local 400 Training Department:
http://www.facebook.com/UaPlumbersAndSteamfittersLocal400TrainingCenter

**Additional Special Meetings may be required between May 20- May 29 depending upon the outcome
of the May 19th Regular Special Meeting. Members will be notified accordingly.

**To promote social distancing, these meetings will be held at
The Grand Meridian, 2621 N Oneida Street, Appleton, WI 54911; look for the Local 400 trailer in the parking lot.

Scan to see a map location of The Grand Meridian

March 17, 2021, 6:30 pm

• First reading of proposed By-Law Changes
• Delegate Election for the 40th UA

National Convention
• Delegate Nominations for Wisconsin

Pipe Trades Convention

April 21, 2021, 6:30 pm

• Second reading of proposed By-Law Changes
• Delegate Election for the Wisconsin

Pipe Trades Convention
• Potential Contract Negotiations Discussion

May 19, 2021, 6:30 pm

• Final Reading and Ratification of proposed
By-Law Changes

• Discussion and possible vote on a
Contract proposal

June 16, 2021, 6:30 pm

• Regular June meeting (Location TBD)

July 21, 2021, 6:00pm

Regular July meeting with Brat Fry
(Location TBD)

Upcoming Union Meetings
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