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FROM THE BUSINESS MANAGER
Happy Holidays to you and your
families! I hope every member has an
opportunity to relax and catch up
with friends and family over the
holiday season! I am looking forward
to closing the book on 2021.
There were many not able
accomplishments made in 2021 by
the membership, officers, and trustees that positively
impact us now and into the future. Below are a few of those
noteworthy accomplishments:
1. Negotiation and Ratification of a new 2-year CBA
• 3% wage increases each year
• Increase to Foreman Rate and Apprentice Rate
• Developed Foundational Vacation Fund language
• Lowered Union Dues percentage rate from 1.7% to
1.65% (no increase in 2021)
2. Health and Welfare Benefit improvements
• Increase in Short Term Disability rates
• Application of deductible towards the individual outof-pocket max
• Restructured non-Medicare retiree costing methods
to minimize expenses
• Added Metal Trades to the retiree subsidy schedule
• Introduced Minimum Hours of Eligibility “holidays”
3. Defined Benefit Pension
• Finalization and enactment of a 5% retroactive
benefit increase policy
4. Local 400 Health Fund and Prevea enter into Health
Clinic Agreement
• One Local 400 “flagship” location along with 29
other locations within our jurisdiction
• Active, Non-Medicare and Medicare retirees are
eligible, including dependents and spouses
• No out-of-pocket cost to members for offered care
I want to recognize the members who played an important
role in these accomplishments. On behalf of the Local 400
brothers and sisters, THANK YOU!
As we look to 2022, continued focus will be on the
Foundation trustees to update the Local 400 Training
Center and Meeting Hall. At the November membership
meeting the Foundation was approved by the body to
proceed with gathering bids. Once bids are received and
reviewed by the trustees the membership will have the

opportunity to finalize the project. The anticipated
timeline is Spring of 2022.
Also, the Referral Committee is meeting and discussing the
policy and the administration of the referral process. A few
committee goals I would like to see accomplished, include:
• Update the request and referral process
• Allow members access to available jobs and ability to
“bid” on available jobs through their smartphone or
other devices
• Reduce the membership's exposure to liability from
our current referral process
I am still optimistic the local can improve the
administration and leverage the data we receive from the
Market Recovery Program. This process may be
challenging; however, I am certain we can upgrade the
program and make it an even better tool for growing our
membership and market share.
2022 will bring preparations for negotiations with the
Fabrication Metal Trades MOU, and Bay Ship Marine
Pipefitters. Both agreements will expire in early 2023.
By all indications work for the new year is promising. Many
employers share their optimism with their upcoming
projects for fabrication and the field. Ten of the last eleven
years Local 400 has remained “Net Positive” on
membership growth. This statistic is a true testament to the
membership's progressive spirit and dedication to our
trades and skillsets! Our ability to skillfully and efficiently
perform our jobs is what allows our contractors, customers,
and end users the confidence to initiate new work.
I want to welcome Business Agent Kirk Rademaker to the
Local 400 team. Kirk was selected to replace outgoing
Business Agent Doug Dokey. I know Kirk will do a great job
for the membership as your new BA. Doug played an
important role in growing our membership through his
involvement in the VIP program and Training Contracts. I
wish Doug the best of luck in his new position! I am sure we
will see him around at a union meeting or fraternal event. I
also want to congratulate Business Agent Dustin Delsman
on his appointment as the Assistant Business Manager.
Brother Erik Lambrecht is stepping off the Finance
Committee, and Brother Brad Schampers has been
appointed. Earlier this year, Brother Dan Ebert stepped
down from the Education Fund and E-board. He is
replaced by Jeremy Meyers (Education Fund) and Nate
Jacobson (E-Board). Each of these appointees with
Continued on page 2...
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exception to the Education Fund, will complete the
remainder of the vacated term and these positions will be
up for election in fall of 2022.
Congrats to all our newly retired members and gold card
retirees! What a great accomplishment! Welcome to all new
members! I look forward to seeing you at an upcoming
Local 400 event or Union meeting. You've chosen an
awesome career.
In closing, I hope our members, contractors, and staff find
prosperity and good health in the upcoming year. I
continue to be honored to serve as your Business Manager!
With best wishes, I am Fraternally Yours,
Trevor J. Martin; Business Manager/FST

ASSISTANT BUSINESS MANAGER REPORT
Another year in the books and boy
did it sail by again! It seems the older
I get the faster the time goes. I hope
everyone had a great year and that
2022 will be even better. As most of
you know I resigned from my
business agent position effective
December 31, 2021. It was an
absolute honor to serve the Local
over the last 5 years and I will miss helping members on a
daily basis. It was not an easy decision to make but, in the
end, it is the best choice for myself, my family, and the
Local. I mentioned at the November union meeting that
there is a lot of misinformation being spread on social
media platforms about our Local. If you see some of these
posts please respond to them in a positive way and
encourage that member to either call one of the agents, the
manager, or come to a union meeting and handle it there. I
am pretty sure most of you don't see or realize some of the
nonsense that is being said on these platforms but it is, and
we need to stand together to fix it. That being said, your
elected officers in the front office are all still passionate
about serving you and the Local at all costs. Congrats to
Kirk Rademaker on being appointed as the new BA. The
addition of Brother Rademaker as the new Business Agent
will make the team even stronger. I am very happy with the
selection of Kirk and feel that over the next year as you get
to know him you will see why. As for me I will still be a
member of Local 400 and will continue to assist members
that need it when I can.
Community Service
This year was a much busier year for community service
than last year. We were busy with Rebuilding Together
Green Bay for about 6 months. We had to spread it out
over that time due to restrictions from the national group

of Rebuilding Together. That being said we remodeled 5
homes this year with several members volunteering their
time to make it happen. We were also able to do a modified
Heat's On program this year. Rob Kosky handled the
Brown County area and Travis Martin took care of the
Outagamie County area. We spread it out over a monthlong period and had several HVAC-R techs step up and
make it happen. Lastly, we are working on filling bell
ringing slots for the Salvation Army as I write this article.
Rob is taking care of Brown County, Travis Outagamie
County, and I have Fond du Lac County. We had
apprentices step up for all three of our volunteer projects
this year. That is huge and awesome to see. Knowing that
our young members see the value in giving back to the
community assures that Local 400 will continue its strong
tradition of giving back to the less fortunate in our
communities!
Bay Ship
Up at the shipyard, our members continue to do their best
with the cards that are dealt to them. We continue to lose
our experienced pipefitters to retirement and if they are
replaced at all it seems to be more and more with nonunion subcontractors. Our stewards, Eric Langfeldt and
Charlie Baxter, push as hard as they can to get these
workers to sign up with the union and will continue to do
so. But, until the company see's the loss in experience and
the need to train the new guys the union way, it will be an
uphill battle. I have only been the union rep for BayShip
for just over 2 years but will miss working with the guys
from the yard and really hope that it continues to be a
Local 400 entity.
In closing, congrats to all of our members that retired in
2021. Merry Christmas and Happy New Year to everyone
and thanks again for your support over the last 5 years and
if you need me for anything don't be afraid to call.
Doug Dokey
Assistant Business Manager

Lay Off List Reminder:
If you want to be referred out, you need to call the
hall and let the referral agent know you have been
laid off. It is ultimately YOUR responsibility to let
us know of your lay off.
Referral Line: (920) 462-5923
Please call the referral line and leave a message with
your name and number. The agent currently
handling referrals will return your call in the order
the message was received.
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looking to join the Local or is simply in need of skilled,
qualified craftspeople, we can assist in this area as well.

Greetings Brothers & Sisters,
The end of the fourth quarter 2021 is
fast approaching along with colder
temperatures and the first day of
winter. I hope you and your families
have had a healthy, fun, and safe
autumn season to date. We are
currently experiencing a slow up-tick in calls for manpower
for projects in our jurisdiction. As we move forward, the
first quarter of 2022 will bring new opportunities for Local
400 and its membership. Current ongoing projects will be
calling for additional manpower; in addition, there are
some nice-sized projects that will be breaking ground
starting in the next few weeks and into the early spring
months.
In different conversations with general
contractors, architects & developers – next year looks to be
strong in the construction industry.
Political Action:
With the calendar year coming to a close, there is activity
already taking place on the political landscape for next
November. As of the writing of this newsletter, we do not
have solid information yet on what the re-districting will
look like for 2022. That said, next year will be an
important election year for the state of Wisconsin and it's
constituents. The Wisconsin Governor is up for election
in addition to a Wisconsin U.S. Senate seat. Ahead of that,
we have local municipal elections coming up this spring
with the primary vote on February 15th and the general
th
election on April 5 . Please educate yourself on the
candidates running for office and perform the civic duty of
casting your vote at the ballot box. If you have an interest in
running for a particular office or are in need of additional
information, please give me a call. If you're looking to find
your polling place, register to vote or familiarize yourself
with what's on your ballot – visit myvote.wi.gov.
Organizing:
Our contractor partners are expanding their book of
business and we've seen an up-tick in the HVAC/R service
sector of our industry. We are actively seeking out
experienced technicians in the field of mechanical
equipment service, including refrigeration. As a Local
Union, it is our responsibility to furnish the contractor(s)
duly qualified employees to properly execute the work
contracted by the employer.
At a Local level we are currently holding our own for
welders and fitters. That said, if you know of an individual
currently working in the HVAC/R service or Plumbing
industries looking to make a change or join the Local,
please have them contact me or the front office.
Additionally, if you know of a non-signatory contractor

Congratulations:
I want to extend a warm welcome to Local 400's newly
appointed Business Agent, Kirk Rademaker. I've had the
honor of serving on Local committees and have attended
conferences & conventions with Brother Rademaker. I'm
confident Kirk will serve the Local well as we continue
moving forward. Well done and congratulations Kirk. I
wish Assistant Business Manager Doug Dokey all the best
as he pursues new work opportunities. Thank You Brother
Dokey, for your efforts and input over the years working to
create a stronger Local 400 and also assisting me as a new
Business Agent. I would like to congratulate all those
members who recently retired from Local 400. Thank you
for all your contributions, time, and dedication to the
Local. Enjoy your much-deserved time away from work,
you earned it.
In closing, wishing you and your families Happy Holidays
and a blessed and healthy New Year. Be safe and I look
forward to seeing you at the next monthly membership
meeting or one of the Fraternal Fund events the Local is
sponsoring.
In solidarity,
Dustin R. Delsman
Business Agent

Reminders!
If you have ever opted out of receiving text messages
from Local 400 and would like to get back on that list,
all you need to do is text “OPT IN” to (920) 259-8400.
Continue to check the Local 400 website, Facebook
page, and your email inbox as well. Local 400 uses
these methods to communicate to our membership
the latest information!
If your address or phone number has recently changed,
please let us know that as well! You may call the hall,
use the address change form on our UA400.org site or
email Office Professional Stacey Kurland at
stacey@ua400.org.
Lastly, PLEASE be certain that your beneficiary
information is up-to-date, with both the union office
and with Benesys. If you are unsure if your
information is updated or accurate, please give us a call
and we can help confirm that for you. We cannot tell
you enough how important it is that this information
is on accurate and up to date.
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Brothers and Sisters,
I hope this newsletter finds everyone
well; for those of you that did deer
hunt I am glad you were able to get
outdoors, hopefully enjoyed it, and
got that deer you were chasing. As we
all know in Wisconsin, more winter
sports will be on the way soon.
By the time you receive this newsletter we will have
celebrated Thanksgiving Day. I hope everyone had a safe
and well-deserved holiday. Merry Christmas and Happy
New Year to you as well and enjoy your family and loved
ones as much as you can.
The first of November I took over the responsibility of
Referral Agent and Market Recovery. I appreciate the
opportunity to help our members find jobs. Unfortunately,
with Wisconsin Winter construction does slow down
during this time. If you get laid off, make sure you call the
layoff line to get back on the list. As I have talked to several
of our members when they call in, we have so many different
aspects of our trade here at Local 400, that the more you can
do, the more work opportunities you will have. We have
some of the best facilities and instructors in the United
Association, so take advantage of it and get as many
certifications as you can during the slower months.
Local 400 has been very aggressive in Market Recovery,
trying to fill work voids. Let us hope that aggressiveness can
get our members more work.
I talked to BHI Point Beach Nuclear Plant Site Manager
Alex Tamble today, and he again thanked Local 400 and its
members for filling all the manpower calls for the Fall
Outage. He said many of the other trades struggled in this
area. Alex had nothing but positive things to say about our
Local 400 members, their quality of work, professionalism,
and that there were no Safety or Human Performance
issues. Thanks to all our members for their great effort and
watching out for each other; this is the kind of
advertisement we need to get future work.

The next Point Beach Nuclear Plant Outage is scheduled to
start March 26th, 2022 and finish April 22nd for a duration of
28 days. The approximate numbers are 49 fitters, 34 welders
and 8 valve individuals. Hiring will start in February.
Starting January 10th, 2022 all individuals working at
NextEra sites will need to have the Covid-19 vaccination or
have an approved exemption. I'm told the exemptions are
going to be limited.
th

The Local 400 Referral Committee met November 30 to
discuss enhancements to our current policy. As discussed
before, the current policy is good, but the committee is
trying to make some enhancements and improvements to
get the policy up to today's technology standards. As you can
see from the list below, we have volunteers from cross
disciplines in our trade with a great deal of experience in our
work. Committee members are Scott Kemp, Terry
Jashinsky, Jason Zeeveld, Joe Brenner Jr., Doug Dokey,
Dustin Delsman, Travis Martin and Rob Kosky. If you have
any ideas or suggestions please contact a committee
member.
I want to thank Doug Dokey for his 5 years of service to
Local 400 as a Business Agent. Doug's volunteerism,
professionalism and passion for Local 400 will be missed as
a Business Agent, but I'm sure Doug will still give us his
honest opinion at union meetings and other events. I want
to also thank Doug for all the help and training he gave me
during my 2 years as a Business Agent. I wish the best for
Doug and his family in his new opportunity; with Doug's
passion for his work I'm sure he will excel.
I want to welcome Kirk Rademaker as the new Business
Agent. Kirk has been involved with the Local instructing,
volunteering and always giving his honest opinion. I
welcome Kirk to the team and I'm sure with his work ethic
he will be a great asset for the membership of this great local.
Have a Great Winter, stay warm and stay safe.
In Solidarity,
Rob Kosky
Business Agent

Women in the Pipe Trades Event
th

Coming up on March 8 , 2022! More details will soon be available on
our website and Facebook page. We encourage members with daughters
to consider attending this event. Or if you know of any other females
interested in learning more about the trades, this would be a great
opportunity to gain more information.
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TRAINING COORDINATOR
Brothers and Sisters,
I hope everyone had a safe and
successful hunting season.
As every year goes by, technology
continues to change how we
perform our careers. As these
advancements present themselves,
the UA Local 400 Training Department creates new classes
to train our members to be proficient in these new
technologies. Recently we have been working with the
Skywrite Group to assess our training in Virtual
Construction. While this will be a long process, the result
will be new class offerings in Virtual Construction. We are
also revamping many classes in the HVAC Service
Apprenticeship including more electrical troubleshooting
and building customer relationships. We are also looking
at updating the UA Heritage Class. We are hoping to roll
these changes out for the Fall 2022 semester except for the
Virtual Construction Classes as I believe that will take
more time.
If you have any questions, comments, or ideas on how to
improve the UA Local 400 Training Department, please
contact me. We are always looking for new ideas and
willing to try them out!!!!
Kevin Wyngaard Retirement
In case you have not heard, our Steamfitting Day School
Instructor Kevin Wyngaard will be teaching his last class in
the Spring of 2022 and retiring on July 1st of 2022. Kevin
has taught Steamfitting and HVAC Service Day School to
over 400 of our members which means that Kevin has
instructed just under 20% of our current workforce.
Kevin's influence on the training of UA Local 400
Steamfitters will certainly be missed. I want to congratulate
Kevin and thank him for all his hard work and dedication
to UA Local 400 over the past 20 years.
We have been getting a few inquiries as to how we will find
our next full time HVAC Service and Steamfitting
Refrigeration Instructor. So here is the plan:
• The position of full time HVAC Service and
Steamfitting Refrigeration Instructor will be posted on
the UA Local 400 website (www.ua400.org) on January
3rd, 2022
• We will be accepting applications between February 7th
and 25th, 2022
• The first round of interviews will take place between
March 7th and 11th, 2022

• The second round of interviews will take place between
March 14th and 17th, 2022
• The position will be offered on March 18th.
• The first day for our new instructor will be Monday
April 4th.
• The new instructor will be working with Kevin for 3
months to work on turning over the job to the new
instructor.
• Please note: The candidate must be a Journeyman
Service Steamfitter per the State of Wisconsin
Apprenticeship Statues.
Plumbers Continuing Education
We now have a set schedule for Plumbing Continuing
Education. Every month on the second Wednesday there
will be 3-hour Plumbers Continuing Education Classes
held at the Kaukauna Training Center. These Plumbing
Continuing Education Classes will also be offered virtually
at the Fond du Lac Training Center on the second
Wednesday of each month. You can access the list of 2022
Plumbing Continuing Education classes that are being
offered on the Local 400 Website or you can scan one of the
CE Class Listing QR Codes below. If you are interested in
any of these classes, you can scan the CE Class Sign-Up QR
Code below and fill out the form to sign up. It is very
important that you use the 2022 Plumbing Continuing
Education QR Code to sign up for a class so we can
communicate with you if a class is postponed or cancelled.
If you do not sign up for a class, you run the risk of wasting a
trip to one of our training centers. Also, if we do not have at
least 4 members signed up for these classes, they may be
cancelled.

2022 Plumbing CE
Education Sign-up

2022 Plumbers
CE Class Listing

Medical Gas Installer Re-Certification
Most Med Gas Installer Certification will be expiring in the
spring of 2022. We will be lining up recertification classes
and testing. Once this is organized, we will reach out to
everyone that has a Medical Gas Installer Certification to
have them enroll in a Medical Gas Recertification Class. I
anticipate this will be a 3-hour review class with another 3hour night for testing. Everyone that takes this class will
recertify to the new 2021 Medical Gas Code for 3 years. We
were able to get the State of Wisconsin to grant 6 hours of
Plumbing Continuing Education for the completion of
this recertification course.
Continued on page 6...
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Copper Nickel Welding and Brazing Class
With all the ship work that is coming up, we are putting
together a class to help sharpen our members' skills on
joining Copper Nickel piping. We do not have a certain
date for this class, but we tentatively have this class
scheduled for the Spring of 2022. This will be a night class,
5:30pm to 8:30pm and may be one or two nights a week.
The schedule ultimately depends on the instructor's needs.
If you are interested in taking this class, please contact Scott
Wenger or Ashley Thompson to be put on the list that will
be notified when the class details are complete.
Building Trades Test
We are working with the Steamfitting Examining
Committee to update the Pipefitting Building Trades Test.
This test has not been updated for 15 years so the updating
of this test is long overdue. We anticipate the new written
test will take 6 to 8 hours to complete and will include
multiple choice questions on Basic Science, Pipe and
Fittings, Hydronics, Steam, and Refrigeration. The new
test will also include isometric drawings of Hydronic and
Steam Piping Systems. The Written Testing will take place
on a Friday with the Practical Testing taking place the
following Friday. Members looking to change their card
will receive a study guide that will include what books and
material as well as a list of Practical Exam Tasks that will
need to be completed and studied to successfully pass the
test. We anticipate this test to be ready for the Summer of
2022 Building Trades Exam.
Certifications
We keep a running list of certification class sign-ups. If
anyone is interested in being on the list or signing up for
any of the following certification classes, please contact
Scott Wenger or Ashley Thompson: Instrumentation,
Backflow/Cross Connection, OSHA 30 Construction Safety,
UA/MCA Foreman, EPRI Rigging, Medical Gas, NCCCO
Signalperson, EPRI Basic Valves, and EPRI Advanced Valves.
On-Line AutoCAD Class
The Local 400 Training Department is offering an On-Line
AutoCAD class. This class can be done at your own pace
but must be complete within one year of when the class
starts. The cost of the class is $70.00, which you will be
reimbursed once you finish the class. If you are interested
in taking this class or if you have any questions, please
contact Scott Wenger for more details.
Upcoming 2022/2023 Classes
All our class schedules for the upcoming school year are
listed on our website (www.ua400.org) by April 15th, 2022.
You will be able to sign up for these classes starting on May
2nd, 2022. Class sign-up will close a week or two prior to the
class starting, so make sure you sign-up early! If you want a
copy of the class schedules sent to you, please contact Scott

or Ashley and we will e-mail or mail you a copy of the class
listings. If you would like to sign up for any of the classes
listed, you may do so on the UA Local 400 website –
www.UA400.org.
If you are interested in taking any of the classes or tests
listed below, please contact Scott Wenger or Ashley
Thompson to be put on the list that will be notified when
the class is available: Building Trades Test, UA Star Test, Job
Steward Class, Aluminum Welding, Orbital Welding, and SubArc Welding.
UA Local 400 Instructor Openings
We are always looking for night school instructors. Right
now, we have a need for Blueprint Reading for Steamfitters,
Pipe Math, Rigging, First Aid/CPR/AED, and Plumbing
Continuing Education instructors. If you are interested in
teaching one of these classes or any other class, please
contact Scott.
UA/Union Plus Free College
Don't forget that the UA is in a partnership with Union
Plus that is offering free college for union members and
their family members which include spouses, children,
grandchildren, siblings, nieces, nephews, and other
dependents. Free Associate Degree Programs are available
through Eastern Gateway Community College and free
Bachelor's Degree Programs are available through Central
State University. More information is available on the UA's
website – www.ua.org. The link to more information is
located at the bottom of the homepage.
Happy Holidays
I would like to wish a very Merry Christmas and a Happy
New Year to you and your families. Travel safe and
remember Union Meetings are the third Wednesday of
every month. I hope to see you there!!!
Fraternally yours,
Brother Scott Wenger
UA Local 400 Training Coordinator

2022 Fraternal Fund Events
More information will be provided on these in the next
newsletter, on our UA400 website and our Facebook
page in the coming months.
CLAY SHOOT: April 9th
st
YEARS OF SERVICE BANQUET: May 21
th
GOLF OUTING: June 4
th
UNION MEETING MEMBER COOKOUT: July 20
th
FAMILY DAY: Sept. 10
th
BOWLING WITH SANTA: Dec. 4
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Greetings Brothers and Sisters,
Winter is fast upon us and the air is
getting chilly! I hope everyone had a
great Thanksgiving and a safe
hunting season. The snowmobilers
are getting anxious, and it is also a
good time to dust off the old tip-ups
and ice fishing rods!
For the months of November and December, the plan is to
get out to the Fab shops and job sites. It is great to get out
and talk with our members, and also keep a good pulse on
what is happening in our jurisdiction. One good sign in
our area is the amount of local construction that is
occurring. There are houses being built, and businesses are
expanding or building new facilities. There has been a
steady growth in the multi-family construction market.
Those are good signs that our local economy is getting back
on track, and it is my hope that growth creates work
opportunities for Local 400. Material availability and price
is still a lingering concern for our signatory contractors.
Work in the fabrication shops is on the rise as the market is
starting to see more demand. Fab projects that are larger in
scope and manhours are starting to appear. Also, kudos to
our signatory contractors who have been exploring new
markets in piping fabrication. Thinking outside the box
and developing new customer relationships is a recipe for
growth in the industry. Again, an ongoing issue is
uncertainty with materials and pricing. There is
anticipated hiring at a few of the shops after the first of the
year. There are a couple shops that are slow, but most of the
fabrication contractors have ongoing work and would
certainly like to add to their backlogs.
As I have said in the past, if you are on the out-of-work list, it
is a great time to stop in to the training center and brush up
on any skills that you would like. Before reporting to a job
or shop, welders have come to the training center to get
back in the groove with a welding process they haven't used
in a while. Please consider any certifications or additional
training you are interested in.
The Local 400 Fraternal Committee has finalized the dates
for 2022 events. Event sign up QR codes will be in the
Spring newsletter. And you will be able to sign up for events
on the Local 400 website.
Next, I would like to welcome Business Agent Kirk
Rademaker. For those of you who don't know Kirk, he is a
great person and is always willing to help. Kirk will do a
great job for Local 400. I look forward to working with Kirk
in the coming year.

Last but not least, I would like to personally thank Business
Agent Doug Dokey for his years of service to Local 400. As
a newly elected Business Agent, you have a lot to learn, and
a lot of questions. That was me in January 2020. Doug was
always available for questions and willing to help me out.
Doug's commitment to volunteerism and community
service with Local 400 is something we hope to continue.
His sense of humor will be missed as well! Thanks again
Doug, and best wishes in your future endeavors!
In Closing, I want to wish everyone a Merry Christmas and
Happy Holidays. Please take time to enjoy the season with
family and friends. Be safe if you head outdoors for some
winter fun! We know there are those less fortunate around
us. This time of year can be hard for some people. Please
extend a helping hand to those who need it. Remember, it
doesn't cost a thing to be kind to one another!
Fraternally Yours, and Happy Holidays!
Business Agent Travis Martin

The Greater Green Bay Labor Council will be
holding a Legislative Breakfast on March 26, 2022.
The event will take place at the GGBLC's location at
1570 Elizabeth St, Green Bay, WI 54302. Please
contact Business Agent Dustin Delsman if you are
interested in attending.

2021 Recipients of the Mechanical Contractors
Association of North Central Wisconsin
Industry Fund, Inc. Scholarships
• Kaitlyn Kerrigan, daughter of Brian & Nicole
Kerrigan. Brian is a Steamfitter Journeyman
with Great Lakes Mechanical.
• Ariel Hartleben, daughter of Brent & Nicole
Hartleben. Brent is a Steamfitter Journeyman
with Energy Control & Design.
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LOCAL 400 HEALTH FUND
Plan's Funded Status
As of September 30, 2021, the Fund
had a "Gross Month Reserve"
(considers all assets in the Fund of
$75,372,274) position of 34.30
months (39.10 months as of
September 30, 2020) compared to a
"Net Month Reserve" (excludes
Member Dollar Banks and Incurred
But Not Reported Claim assets) position of 24.30 months
(27.00 months as of September 30, 2020).
The average monthly expenses for the period October 1,
2020 through September 30, 2021 were $2,199,700. This
compares to the average monthly expenses for the period
October 1, 2019 through September 30, 2020 of
$1,904,750. This is an increase of 15.48%.
Preferred (Prevea) Health Center
To All Active Employees, Non-Medicare Retirees, Medicare
Retirees and Dependents:
We are pleased to announce that the Plumbers &
Steamfitters Local 400 Health and Welfare Fund will be
entering into an agreement with Prevea Health to host and
administer a Preferred Health Center for all eligible
members and their eligible dependents. The Prevea
Preferred Health Center will offer the following services to
eligible members and their dependents with no cost-share
or out-of-pocket expenses:
• Family Medicine
• Preventive Care
• Internal Medicine • Select Labs and Immunizations
• Pediatrics
• Urgent Care
• Physical and Occupational Therapy
An informational meeting was held at the Local 400
Training Facility on December 8th. A recording of the
meeting can be found on Local 400's website at
UA400.ORG. You can find the link for this recording in
the member's only section on the website. If you currently
are not registered on the website, please contact Lea or
Stacey at the Union office at (920) 462-0400 for assistance.
Wellness Program – Year 8
ALL active employees and their spouses are required to
participate in the Wellness Program and have a Biometric
Screening. If you do not participate in the Wellness
Program or you participated but did not meet the
acceptable biometric ranges and did not complete the
coaching sessions, you will be assessed the penalty of $50
($100 includes spouse) per month effective June 1, 2022
through May 31, 2023 to align with your Collective
Bargaining Agreement year. If you are retired, you and your

spouse (if married) are NOT required to participate in a Biometric
Screening, nor will either of you be assessed a penalty.
All coaching for Wellness Year 8 (and future years) must
begin no later than January 31, 2022 and be completed by
March 31, 2022 so that you are not assessed the penalty of
$50 ($100 includes spouse) per month effective June 1,
2022 through May 31, 2023. This should be left as is,
referencing Case Management.
REMINDER: If you are going to your own physician or
Health Dynamics to participate in the Wellness Program,
be sure to take with you the Primary Care Physician (PCP)
Consent and Authorization forms (forms can be obtained
either online at www.bpalja.com - Click on Client Access,
Login ID is: local 400 and the password is: pands400 - Click on
Local 400 Health Fund, Click on Wellness and scroll down to
“Wellness Forms 2021” or by contacting the Administrative
Office). Instructions are included on the forms as to what
is required to be completed and where all the forms are to
be faxed or mailed. You must complete the Consent form,
which requires your signature in two areas. You will receive
in the mail a Healics Health Report/Scorecard in about
three weeks. If you do not receive your report, please
contact Healics at (414) 374-1600. The report provides your
results and includes a notice as to what to expect and do
after you receive your report. The notice provides
information regarding the acceptable ranges and coaching.
Please review your results against the acceptable ranges. If
you do not meet the acceptable ranges, you may do health
coaching by contacting Healics at (414) 374-1600. Insert by
contacting CMS at 262-563-6460. Please remove Healics
and their phone number.
IMPORTANT: All biometric results performed during
the period of January 1, 2021 through December 31, 2021
MUST be completed using the Primary Care Physician
(PCP) Consent and Authorization forms. These forms
MUST be submitted to Healics Inc. no later than January
31, 2022. Healics Inc. contact information can be found on
the PCP form.
The December events at the Union Hall are full. If you do
not have a scheduled appointment during these events
and want to participate you may do so by going to your
own physician or Health Dynamics.
Anthem LiveHealth Online Telehealth Program
The Plan offers telehealth services through Anthem's
LiveHealth Online program, at no cost to you.
To register and utilize Anthem's LiveHealth Online program, you
can visit the website at: https://livehealthonline.com. If you have
questions regarding LiveHealth Online, you may contact Anthem
at 1-888-LiveHealth (1-888-548-3432).
Continued on page 9...
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Soon to be Retirees
In the event you are anticipating retirement, please contact
the Administrative Office three (3) months in advance to
assure the proper paperwork is taken care of. Thanks!
Update your Contact Information
In the event you change your place of residence or change
your phone number, please contact the Administrative
Office to update your contact information. Thanks!
Beneficiary Information
Please contact the Administrative Office should you find
the need to update your beneficiary information.
Ask the Administrative Manager
Should you have any questions regarding the Local 400
Health Fund, we ask that you submit them to
jim.hoppe@benesys.com and we will respond in the next
newsletter.
Should you have any questions, please do not hesitate to
contact the Administrative Office at 1-866-562-4004.
Have a Safe Enjoyable Holiday Season!
James Hoppe
Administrative Manager

WELDING COORDINATOR
Brothers & Sisters, I hope that
everyone was able to enjoy the fall
season and to all the hunters I hope
you had a successful season in the
outdoors.
Our fall semester night school classes
in the weld shop have come to an
end. I would like to thank all the instructors for a job well
done and taking the time out of their busy schedule to
teach at the hall.
Any members interested in obtaining a UA Weld Cert,
please be sure to inquire with myself or Jeremy to sign up for
a weld test date that will work with your schedule. It is
important that before you come in for a UA Test Session
that you can prove your proficiency with myself, Jeremy, or
one of your weld class instructors. The WI State Structural
Weld Test can be performed here at the hall most business
days; just give us a call to schedule. The Structural License
can be a good avenue to get some under the hood
experience on a job site.
Upcoming tentative weld test dates for the winter and going
into the spring are as follows: December 11th, January 8th,
th
th
th
th
February 12 , March 12 , April 9 , and May 14 . A
reminder to all members in need of keeping up on your
welding or brazing continuity do not let your certs expire.
Members can stop in and perform processes necessary to
maintain your certifications.
Steamfitter apprentices - you need to sign up for a date to
perform your practical. We have dates available for you to
choose from: March 21st through April 15th is currently
available. Stop in to select a date when you are here for day
school. You can also call or email to schedule. If you are
interested in getting weld certs I strongly encourage you to
make an effort soon, as your weld certs will allow you to
bypass the welding portion of the practical testing.

Retiree Breakfast
Reminder – the next Retiree Breakfast will be
Wednesday, January 5th at 9:00am at the hall in
Kaukauna. Our speaker will be Chad Klaubauf,
financial advisor with Morgan Stanley. Chad will
speak on the topic of post-retirement financial
planning.
Remember, this breakfast will occur on the first
Wednesday of the month, at the start of the new
quarter. We will provide the 2022 schedule in the
next newsletter.

Any members that hold UA Weld Certs and are of
Journeyman status that may be interested in teaching
welding classes please let me know. It is always good for us
to have a list of interested members to pull from.
Wishing everybody and their families a Happy Holiday
Season.
Best Regards,
Matt Stoop
Welding Coordinator
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Active

Retired

2021-2022 Minimum Union Dues
Criteria
Retired Members Age 62 (and older) who have not
yet earned their 50-Year Gold Card.
Retired Members who have not reached Age 62
(including Retired Disabled).
Active Members (Non-Working Dues) who have reached
Age 65.
Active Members (Non-Working Dues) who have not
reached Age 65.
Bay Shipbuilding Active Members

Dues Rate
$0.00 per month (UA per capita will be
paid by the local)
$31.00 per month (same as active members)
$24.00 per month
$31.00 per month
$32.00 per month

Retired members who turn 62 start free dues
the month following their birthday.
Members who have reached their 50-Year
Anniversary with the UA have earned their
“Gold Card” and no longer pay union dues.
Per the bylaws, If you are on Short Term
Disability for a month or more and receive a
minimum dues billing, please call the union
office and let us know so the local General
Fund can cover your per cap for that
month(s).
PLEASE REMEMBER THAT YOU ARE
ULTIMATELY RESPONSIBLE FOR
PAYING YOUR DUES ON TIME! If you
become 3 months or more behind in dues,
you are assessed a $50 reinstatement fee by
the UA. If you become 6 months delinquent,
you are expelled from the local. Please don't
ignore your dues billings. If you are
questioning why you are receiving a bill,
please call the union office so we can
investigate it.
R E M I N D E R W H E N T R AV E L I N G :
When you are working out of town for a
signatory Local 400 contractor for an entire
month and owe minimum dues, the CBA
states per Article V, Section 5.5, that you can
provide your employer with a copy of your
dues billing or a receipt showing that you've
already paid your minimum dues owed so
they can reimburse you.
REMINDER ON JOB REFERRAL:
In order to be eligible for work through the
Local 400 Referral System, all dues, fines
and reinstatement fees MUST be paid in
full. It is also your responsibility to call the
referral line when you get laid off. The
direct number is (920) 462-5923.

The Wisconsin Labor History Society announces its Kenneth
A. Germanson Essay Contest for the 2021-2022 School Year
for Wisconsin high school students (Grades 9-12). Win cash
prizes up to $500. Write essays of about 750 words on the topic:
“Unions have been important to my family
and my community because . . .”
What to write about . . . All Wisconsin high school students
have ready access to labor history. Check with parents,
grandparents, uncles and aunts. Also, neighbors and family
friends. Ask to interview them and then write your essay. Only
750 words. You may also do independent research on topics of
labor history. Check the Wisconsin Labor History website
(www.wisconsinlaborhistory.org) for resources and other ideas.
Contest Rules… Essays should be approximately 750 words in
length. They will be judged on understanding, evidence of
original research, writing style and significance. Essays must be
submitted by email in Microsoft Word or as PDF file.
Submissions must include a cover sheet with the following
information: Your name, address, home telephone number,
your email address, your grade in school, name and address of
your school, and, if you were encouraged or assisted by a
teacher, the teacher's name. (Also, list your family's union
membership, if applicable.) If you have any questions, contact:
Harvey J. Kaye at kayeh@uwgb.edu.
First place - $500; Second place - $300; Third place - $200;
Honorable Mention (up to five) $100
Deadline for submissions is Feb. 15, 2022
Send your essays to the following email address:
info@wisconsinlaborhistory.org
Put “essay contest” in subject line.
Sponsored by the Wisconsin Labor History Society, affiliated with the Wisconsin
Historical Society, endorsed by Wisconsin State AFL-CIO
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LOCAL 400 DEFINED BENEFIT PENSION PLAN
Recent Investment Performance
As of October 31, 2021, the Plan held total assets of $229,543,409. The Plan had an actual investment return of 11.10% for
the 10-months ending October 31, 2021. This compares to the assumed actuarial rate of return of 5.80% for the same time
period.
LOCAL 400 PROFIT SHARING/401(k) DEFINED CONTRIBUTION PLAN
Recent Investment Performance – Profit Sharing (former Money Purchase Plan)
As of October 31, 2021, the Plan held $354,822,621 in assets. The Plan had an actual investment return of 10.70% for the
10-months ending October 31, 2021. This compares to the custom benchmark of 9.30% for the same time period.
Asset and Participant Status – 401(k) Plan
As of September 30, 2021, the Plan held $60,934,434 in assets. As of October 1, 2021, 862 members were actively deferring
into the Plan. That's an increase of 45 participants from July 1, 2021. Of the 862 members actively deferring into the plan,
236 of them are deferring post-tax “Roth” hourly deferrals. The next enrollment period is January 1, 2022. Should you elect
to join the Plan or change your deferral amount, please have your enrollment/change form to the Fund Office no later than
December 15th.
Did you know the value of compound interest has a significant effect on your 401(k) balance. Start Early!

Current Retirement
Age
Age
25
65
25
65
35
65
45
65
55
65

Hourly
Deferral
Amount
$0.50
$1.00
$1.00
$1.00
$1.00

Annual
Hours
Worked
1,800
1,800
1,800
1,800
1,800

Total
Annual
Deferral
Amount
$900
$1,800
$1,800
$1,800
$1,800

Assumed
Annual
Investment
Return
8.00%
8.00%
8.00%
8.00%
8.00%

Total
Deferrals
$36,000
$72,000
$54,000
$36,000
$18,000

Total
Earnings
$205,580.95
$411,161.90
$157,282.59
$49,349.86
$9,018.64

Retirement
Balance
$241,580.95
$483,161.90
$211,282.59
$85,349.86
$27,018.64

(401k) Deferral Options
As a reminder, the Plan allows for both “pre-tax” and “Roth” deferral contributions. A Roth deferral contribution allows
for “after-tax” contributions versus the Traditional “pre-tax” contributions. The following is an illustration of the payroll
differences between the Traditional (pre-tax) and Roth (post-tax) methods.
Annual Wages
$1.50 Pre-Tax Deferral
(Based on 2,000 hours worked)
Annual Taxable Wages
Social Security/Medicare
Less Federal and State Taxes
(Based on a Single Participant with 2 Allowances)
$1.50 Post-Tax Deferral
(Based on 2,000 hours worked)
Net Annual Wages*

Traditional (Pre-Tax)
$50,000
-$3,000

Roth (Post-Tax)
$50,000
$0

$47,000
-$3,825
-$6,245

$50,000
-$3,825
-$6,995

$0

-$3,000

$36,930

$36,180

*Calculations assume same contribution rate/amount whether Traditional or Roth. Switching to Roth may cause a drop in your take home pay.

Please note the annual maximum deferral amount for calendar year 2022 is $20,500 if you are under age 50 or $27,000 if
you are age 50 or older at any time during 2022. You do have the ability to elect both Traditional (Pre-Tax) or Roth (Post-Tax)
deferral contributions. Please note the annual maximum deferral amount is based on the combined (Traditional and Roth)
deferral contributions.
Continued on page 12...
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You may contact the Administrative Office for an election
form, or download the form on the Fund's website
www.bpalja.com. In the Client Login section, the
username is local 400 and the password is pands400. You
may enroll in the Plan or change your deferral amount each
January 1, July 1, April 1, and October 1. Election forms
must be received by the 10th of the month preceding the
calendar quarter. Please be sure to complete both the
“PRE-TAX AMOUNT” and “AFTER-TAX ROTH
AMOUNT” sections of the form as this new election will
replace any prior elections you submitted to the
Administrative Office.
Access to Profit Sharing/401(k) Information – Milliman
Website
Participants have access to both their Profit Sharing and
401(k) accounts balances on the Milliman website. New
Participants to the Profit Sharing/401(k) Plan will receive
“Welcome Kits” which include instructions on
establishing online access to their account.

Introducing Prevea Partnered Health, coming
January 1, 2022…
The following services will be available to members
and their dependents with no cost-share or out-ofpocket expenses:
• Family medicine
• Internal Medicine
• Pediatrics
• Physical and Occupational Therapy
• Preventive Care
• Select Labs and immunizations
• Urgent Care
With over 40 locations in NE Central Wisconsin,
our members have access to care close to home.

Please note the Milliman website allows you to view your
account balances as well as make changes to your 401(k)
investment elections through Milliman's website
www.millimanbenefits.com.
Ask the Administrative Manager
Should you have any questions regarding the Local 400
Retirement Plans, we ask that you submit them to
jim.hoppe@benesys.com and we will respond in the next
newsletter.
Soon to be Retirees
In the event you are anticipating retirement, please contact
the Administrative Office three (3) months in advance to
assure the proper paperwork is taken care of. Thanks!
Update your Contact Information
In the event you change your place of residence or change
your phone number, please contact the Administrative
Office to update your contact information. Thanks!

The newest Prevea location has an onsite nurse
practitioner available 4 days a week, offering same
day walk-in appointments.

Beneficiary Information
Just a friendly reminder to make sure you have a current
beneficiary form on file with the Fund office.
Should you have any questions regarding the Plans, please
contact the Administrative Office at 866-562-4004.
Have a Safe and Enjoyable Holiday Season!

Dana Carroll, APNP, FNP-C, Prevea Health, 2700 E
Enterprise Ave, Appleton, M-Th, 8am-5pm

James J. Hoppe
Administrative Manager

More information will be coming in the mail soon
from Benesys.
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YOUTH APPRENTICESHIP REPORT
Hands-on Schools
With our mobile trailer in full swing
traveling to schools, and our
recognition awards program, we
continue to build strong
relationships with our local schools.
As mentioned and seen first hand,
some of these schools offer a modern
tech school feel on the inside, and others are in need of new
equipment, remodel or expansion. I recently visited a high
school that took a different approach to showcasing the
different trades with the help of local businesses. Inside
Fond du Lac High School's new trades wing, which is
geared for Academic Career Planning, you will find a
different and more direct approach to gaining interest from
students and linking them with local businesses. The tech
wing features a small portion of a house that is built to
demonstrate building techniques and provides a “how to”
visualization experience. I saw business names that have
graciously donated in many different ways to the school to
make this area of the high school feel like you are in a real
trades environment. I feel fortunate that Local 400 can
partern with such schools to help provide training. When I
leave with the trailer and leave behind information for the
students and teachers I feel we are leaving a lasting
impression.
A new training tool for students that incorporates the pipe
trades with multiple training exercises would be a great way
to create more awareness in the high schools. Why not have
a pipe header with threaded o-lets welded on, and casters so
it is mobile for ease? Along with this tool, we can provide
the school with curriculum for the teacher to relay proper
technique to the students. The school may have to get
approval from the school board to purchase a pipe threader
for this new trainer that incorporates design, math, and
technique, but this would be a worthwhile purchase. This is
a very exciting endevor! The curriculum, proposal, and fine
details are being put together for a proto-type to present to
the membership, teachers and school board. This will keep
us in the schools and keep the interest and curiosity fresh
for our future work force as they consider a career in the
pipe trades!
I wish you and your family a Merry Christmas and fresh
start to a New Year in 2022!
Local 400 Pipe Trades
Youth Apprentice Coordinator
DJ Kloida
Cell: 715-938-2151
Office: 920-462-0412
Email: Djkloida@ua400.org

Re-instatement Fee Update
Per the updated UA Constitution that was revised
& amended at the August 2021 UA National
Convention, the following changes will take place
regarding the collection of re-instatement fees &
back dues, effective January 1, 2022:
• If a $50 reinstatement fee is owed, the fee
must be paid before any back dues will be
accepted. For example, if a member owes
dues for October, November & December,
where then a re-instatement fee is assessed
on January 1, the member must pay the $50
re-instatement fee first. No member with a
re-instatement fee will be allowed to pay in
any dues for any month until the reinstatement fee is paid.
• If you are assessed a reinstatement fee, or
have a reinstatement fee owed currently, but
are working and have your dues deducted
and remitted by your contractor, you will still
be required to pay the reinstatement fee
before the UA will accept any working dues,
beginning January 1, 2022.
• Currently, the international office is
accepting monthly dues from working
members that also owe reinstatement
fees, but this will cease beginning January
1. The contractor may still withhold and
remit your working dues to the local, but
the international office will reject these
payments, putting you at risk for
expulsion.

Hall of Fame Inductions
Due to the pandemic and uncertain event schedules,
Hall of Fame inductions did not occur in 2020 and
2021. Fortunately, the Local 400 Years of Service
Banquet took place on October 9th, 2021. The
Fraternal committee would again like to receive Hall of
Fame nominations for future Years of Service
banquets.
st

Starting January 1 2022, the Fraternal Committee
will accept nominations. The deadline for such
st
nominations is January 31 2023.
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THE ORGANIZERS CORNER
Greetings Brothers and Sisters,
For those that don't know me, let me
introduce myself. My name is Patrick
Carlson, the newest Organizer for
the Wisconsin Pipe Trades and
member of Local 400. I started as an
Organizer in the middle of
November, and I am excited to continue the work of
moving the United Association forward within the
industry and continuing to grow market share in all aspects
of the Pipe Trades.
A little history about myself: I live in the Kewaunee area
with my wife and son. I am originally from Northern
Wisconsin. Prior to moving to Kewaunee, I lived in
Minneapolis working in the HVAC service field. When I
decided to move back to Wisconsin I worked for a nonunion shop where I began the process of organizing the
workers to join our local. This was a 14-man HVAC shop
and this endeavor turned into a 6-month campaign and an
NLRB election. I am an organized worker, so I know the
other side of the industry and I feel I will have the ability to
talk to unrepresented workers and explain my personal
experiences and the advantages of working union. I am
currently an OSHA instructor for Local 400 as well.
The Wisconsin Pipe Trades currently has 7 full time
organizers and I foresee this number growing. Wisconsin
continues to lead the way at the UA in organizing and I
plan to work hard to continue this trend. Wisconsin and
Minnesota Pipe Trades has a new International
Representative starting the first of January 2022 by the
name of Tom McCarthy. Tom is currently the Business
Manager for Local 34 out of St. Paul, MN. Our current
International Representative Greg Sayles is retiring the end
of 2021. I and all the Wisconsin Pipe Trades want to wish
Greg and Karen a long and happy retirement.
I'm looking forward to the challenges of my new position,
and I look forward to seeing you at the union hall for
meetings or out in the field. You can always contact me if
you have any questions or concerns, and I will help
wherever I can. Have a great Christmas and a Happy New
Year.

2022 Officer Elections
The next election of officers, trustees and
committee members will come sooner than we
think. All positions are open to members in good
standing as spelled out in the UA Constitution
and Local 400 Bylaws (a continuous period of
two years from the date of the Local Union
election).
The August union meeting has been scheduled
as a Regular-Special meeting for discussion and
vote on having a mail-in ballot. If a mail-in ballot
is approved, nominations will take place at the
October meeting.
The following officer/committee positions will
be part of the election: President, Vice President,
Business Manager, Business Agents (4),
Recording Secretary, Inside Guard, Examining
Committee – Steamfitters (3), Examining
Committee – Plumbers (3), Examining
Committee – HVACR (3), Executive Board (4),
F i n a n c e C o m m i t t e e ( 3 ) , Ne g ot i a t i o n s
Committee (4), Fox River Valley Pipe Trades
Education Foundation Committee (8), Welfare
Committee (3) and Pension Committees (400
Profit Sharing/401K & 400 DB, both 3 each).
Please consider serving your Local by running for
any position that may interest you. The officers,
trustees and committee members have a huge
impact on the future of the Local. If you have any
questions about any of position, please contact
Trevor Martin via email: trevor@ua400.org or
call him directly at (920) 462-0406.
Election Committee Members Needed
The Local will need to establish an Election
Committee to oversee the election of officers and
trustees in the fall of 2022.

In Solidarity,

In the past, this committee has been made up of
retired members due to work that is required to
be performed during normal work hours.
However, any Local 400 member in good
standing and not running in the election can
serve as a committee member.

Patrick Carlson
Wisconsin Pipe Trades Organizer
patrickcarlson400@gmail.com
920-880-3501

If you are interested, please contact Office
Manager Lea Sevald in the Kaukauna office via email: lea@ua400.org or call her directly at (920)
462-0402.

Page 15

Community Service Update
Local 400 would like to say “THANKS” and recognize all of the UA members and family members who volunteered their
time to assist those less fortunate this past year. Members participated in the Heat's On Program, Salvation Army Bell
Ringing, Rebuilding Together of Green Bay, the Boy Scout Badge Event and the CP Telethon. If you see one of these
members, please ask them about their experiences. We're always in need of additional volunteers. Thanks again for
volunteering--you made a difference in many lives. We're sorry if we missed you and you were a volunteer!
Heat's On Program:
Jake Benz
Ian Brace
Andy Brolin
Logan Bahr
Pat Carlson
Mike Darnick
Ray Delgado
Justin Karls
Adam Kloehn
Tom Knaus
Ryan Lindmark
David Madigan
Ron Peters
Kirk Rademaker
Jorge Ramirez
Bob Stammer
Dennis Wruck
Mike Zimmerman

Salvation Army:
Mike Augustian
Ron Bredael
Joe Brenner Sr.
Joan Brenner
Joe Brenner Jr.
Jim Clark Family
Doug Dokey
Tracie Dokey
Steve Gierzak
Jason Harlan
Rob Harlan
Jerry Jackson
Jim Kleuskens

Salvation Army:
Tom Knaus
Adam Koenigs
Rob Kosky
Lynn Kosky
McKenna Martin
Travis Martin
Trevor Martin
Mike Ott
Kirk Rademaker
Laurie Rademaker
Chris Voet
Jesse Wolf & family
Cade Wolf
Jordan Thede

CP Telethon:
Travis Martin

Rebuilding Together:
Arthur Dama
Tom Dokey
Mike Ellison
Jason Everard
Ray Rabas
Tim Sokoloski
Joe Smet
Boy Scout Badge Event:
Trevor Martin
Rob Kosky
Matt Stoop
DJ Kloida
Pat Carlson
Joe Brenner Jr.
Hayden Vollmer
James Van Dyke
Greg Kositzke
Ryan Hopfensperger
Troy Hermsen
Quahue Xiong
Cade Wolf
Joe Smet

The Heat's On Program is a partnership with the Mechanical Contractors Association of North Central Wisconsin.
Without their assistance we would not be able to offer the service we currently provide for the low-income/elderly
homeowners. This year's contractors who supported our efforts were:
Bassett Mechanical
Groeschel Company

August Winters
Hurckman Mechanical
Access Mechanical

Johnson Controls
Tweet-Garot Mechanical
Trane Service

The Boy Scout Badge Event was also supported by the following Signatory Contractors, all of whom provided supplies and
volunteer time to make that event extremely successful:
CR Meyer

AZCO

Thanks again to all of you who make Local 400 the best and
most community service-minded building trades local in
Northeast Wisconsin!
Sincerely,
Doug Dokey
Assistant Business Manager

JF Ahern

Tweet/Garot Mechanical

Find information on the Web!
National - www.ua.org
Local - www.ua400.org
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RETIRED, DECEASED AND 50-YEAR
MEMBERS
December 2021
RETIREES
Last Name
Kanaman
King
Meneau
Tess

First Name Retirement Date
Dale
10/1/2021
Vincent
10/1/2021
Scott
9/1/2021
Paul
10/1/2021

Congratulations on your well-deserved retirements!
Look back with pride and satisfaction on a job well
done and look forward to all the things you've yet
to enjoy!
DECEASED
Last Name
Basten
Conboy
Ebertz
Humleker
Martin
Maus
Weber

First Name
Daniel
Raymond
Vincent
Jon
Roger
Stephen
Timothy

Date of Death
11/17/2021
11/19/2021
11/10/2021
9/24/2021
11/22/2021
11/3/2021
11/8/2021

Our deepest sympathies to the families of our
deceased brothers.
50-YR MEMBERS
Last Name
Blazer
VanOss

First Name
Milton
Robert Jr.

Gold Card Date
10/20/2021
11/17/2021

Congratulations Gold Card Members!

As 2021 draws to a close, Local 400 would like to extend
thanks to everyone who was/is a shop or jobsite Steward.
Your efforts to keep your co-workers informed and
represented in the workplace is commendable. THANK
YOU!

Local 400 Stewards 2021
Ben Meyerhofer
Team Industries, Nights
Charles Baxter
Fincantieri BayShip
Chris Hill
AZCO and PCI (GB Packaging Lead Steward)
Corey Willey
Tweet/Garot Mechanical
Eric Langfeldt
Fincantieri BayShip
Jim Klueskens
Team Industries, Days
John Herrick
Bassett Mechanical
Josh Stevens
August Winters
Kevin Baird
Tweet/Garot Mechanical
Matt Koprowski
Coenen Mechanical
Nick Dahlinger
J.F. Ahern, Appleton Shop
Rick Verhaagh
Hurckman Mechanical
Ron Peters
Hurckman Mechanical
Ryan Abitz
PCI Energy Service
Scott Conradt
AZCO Shop
Tom King
Enerpipe Shop
Tom Puddy
Tweet/Garot Mechanical
Todd Dercks
Team Industries, Metal Trades
Trent Wegner
Piping Systems Shop
Troy Wilson
Bassett Mechanical
Tim Lindahl
Team Industries
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Local 400 Officers, Trustees & Committee Members
President
Brett Elliott
Vice President
Matt Stoop
Business Manager
Trevor J. Martin
Business Agents
Dustin Delsman (Appointed)
Doug Dokey (Stepping down 12/31/2021)
Rob Kosky
Travis Martin
Kirk Rademaker (Appointed as of 12/13/2021)
Recording Secretary
Kevin Wyngaard
Inside Guard
Brian Martin
Examining Committee – Steamfitters
Mike Darnick
Dan Julius
Frank Ujazdowski
Examining Committee – Plumbers
Thomas Dokey
Adam Koenigs
Tim Sokoloski
Examining Committee – HVACR
Brad Hagens
Dan Schlimm
Bob Stammer
Executive Board
Matt Stoop (Vice President)
Todd Dums
Chris Edinger
Nate Jacobson
Scott Wenger
Finance Committee
Jason P. Everard
Nick Reitzner
Brad Schampers

Local 400 Welfare Committee
Trevor J. Martin (Chairman)
Mike Augustian
Dustin Delsman
Dave Klumpp
Terry VanEpren
Scott Wenger
Pension Committee – 400 Profit Sharing/401(k)
Bob Stammer (Chairman)
Mike Augustian
Trevor J. Martin
Matt Stoop
Dave Klump
Pension Committee – 400 DB
Dustin Delsman (Chairman)
Mike Augustian
Dan Ebert
Trevor J. Martin
Matt Stoop
Education Committee
Trevor J. Martin (Chairman)
Jeremy Meyers
Adam Koenigs
Scott Krejarek
Kirk Rademaker
Negotiations Committee
Dave Brazzale
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Essential Skilled Trades Workers Build Green Bay Packaging's New Paper Mill
Local 400 was featured in the November issue of Industry Insights, a publication from the
Wisconsin Paper Council. The article provides an inside look at the Green Bay Packaging
project from 2020. A portion of the article is featured below, and here is the link to view the
entire publication online:
https://www.flipsnack.com/wipaper/wpcnewslnov021rev2-5/full-view.html
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Plumbers and Steamfitters
Local 400
2700 Northridge Drive
PO Box 530
Kaukauna, WI 54130-0530
920-462-0400
16-P
Manitowoc, WI

Find Us On Facebook!
Local 400:
http://www.facebook.com/ua400.org
and the Local 400 Training Department:
http://www.facebook.com/UaPlumbersAndSteamfittersLocal400TrainingCenter

Upcoming Union Meetings
January 19, 2022, 6:30pm
• Regular meeting
February 16, 2022, 6:30pm
• Regular meeting
March 16, 2022, 6:30pm
• Regular/Special meeting
• Nominations for WPTA Convention delegates
April 20, 2022, 6:30pm
• Regular/Special meeting
• Election for WPTA Convention delegates, wage
increase allocation discussion, possible discussion and
vote on Foundation's Training Center improvements
May 18, 2022, 6:30pm
Regular/Special meeting
• Wage increase allocation vote, possible discussion and
vote on Foundation's Training Center improvements
June 15, 2022, 6:30pm
• Regular meeting

July 20, 2022, 6:30pm
• Regular meeting
• Member brat fry
August 17, 2022, 6:30pm
• Regular/Special meeting
• Discussion and vote on Mail-In Ballot for
Officer/Committee Elections
September 21, 2022, 6:30pm
• Regular meeting
October 19, 2022, 6:30pm
• Regular/special meeting
• Nominations for LU 400 Officer/
Committee Elections
November 16, 2022, 6:30pm
• Regular meeting
December 21, 2022, 6:30pm
• Regular meeting

