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Spring 2022

FROM THE BUSINESS MANAGER
2022 is up and running—it's hard to
believe it's already March! I'm excited
about the construction and
fabrication work coming to LU 400.
Our internal conversations have
been focused on the challenge of
finding qualified entry-level and
skilled talent for our signatory
contractors and continued growth of
Local 400's market share.
Career Portal
One tool we are using to attract talent is our Local 400
Career Portal. With feedback from a small group of
employers, we were able to refine the portal system for
improved usability. Soon employers will be able to find
talent quickly and with ease. The Career Portal will become
accessible for all our signatory employers in the coming
months. I'm excited to see the portal develop as the data we
gather will help us become more strategic with our
recruitment and marketing efforts in the future. Our portal
link can be found in our newsletter, website, and social
media. I encourage our members to direct those who may
be interested in UA 400 to visit the portal. This is the first
step in beginning a Pipe Trades career with UA 400.
Market Share
In February I traveled to Pipefitters Local 539 in
Minneapolis to sit in on their New Contractor Seminar.
This seminar was geared toward union members who want
to start their own mechanical or plumbing business. The
two-day event had speakers present on banking,
accounting, insurance, and several other topics important
to a successful start-up. UA Director of Plumbing, Tom
Bigley, was there to discuss the tools available through the
UA to assist new member/owners. With the information
gathered from LU 539's event, we are planning to hold an
event at LU 400 in the fall of 2022. The goal is to expand
our market share into the multi-family and light
commercial arena. It's time our organization return to this
market and I would like to see us get creative in ways we can
help. If it's pipe, plumbing, or UA related work, a UA 400
member should be installing it! If you are interested in
learning more, please reach out. We'll share more details as
they become available.
Retirement Planning
I've been receiving feedback from the membership about
the hall hosting an informational meeting geared toward
members who plan to retire within the next five years. With
the help of our plan administrator, Benesys, we've been

able to organize an event. Details on the date and time will
be forthcoming once we firm up commitments with our
service providers. The tentative plan is to have our actuary,
investment manager, administrator, attorney, and
recordkeeper present at the event to discuss the retirement
process and how the plans are managed. Spouses are
welcome to attend as well. Members who are not able to
attend in-person can attend virtually. I encourage any
member who is nearing retirement or is of retirement age to
attend and learn more about the retirement funds.
Training Center Updates
At recent union meetings we've discussed the
modernization of the Kaukauna Training Center. The
Foundation trustees have chosen McMahon to develop a
set of plans and solicit bids. Once we have bids, we will seek
approval from the membership. I believe our training
center helps promote our members and our skills.
Foundation trustees agree it's time to update the training
center; we're looking for member support to get this project
approved and started. I encourage you to attend an
upcoming union meeting to get more information on the
proposed project.
Growing the Membership
Soon there will be a large amount of work in our area,
which presents an opportunity for us to substantially grow
our organization. If you know someone who is interested in
Local 400 or already has skills in the pipe trades, but works
for a non-signatory employer, please have them reach out.
It's very likely we may be able to get them to work in the
future.
Congratulations
Congratulations goes out to our recent class of graduated
apprentices! It was a great time celebrating your
accomplishments with you at the graduation banquet in
February.
I hope all of you have a great spring and I look forward to
talking with you at an upcoming Local 400 event.
Work safe and stay healthy!
Fraternally Yours,
Trevor J. Martin
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ASSISTANT BUSINESS MANAGER REPORT
Hello Brothers & Sisters,
March is already upon us along with
some warming temperatures,
melting snow and the first day of
spring quickly approaching. I hope
you and your families have had a
healthy and safe winter season to
date. We are currently experiencing an uptick in calls for
manpower for projects in our jurisdiction. As we move
forward, the second quarter will bring new opportunities
for Local 400 and its membership. Current ongoing
jobsites will be calling for additional manpower; in
addition, there are a few nice sized projects that will be
breaking ground starting in late spring and into the early
summer months. In different conversations amongst
other building trades, general contractors, architects &
engineers, the remainder of the year looks promising for a
strong workload across the board in Northeast Wisconsin.
Political Action
The upcoming spring election vote on Tuesday, April 5th
will be an important one to take part in. Area mayoral
races, county board supervisors, city alderpersons and
school referendums, to name a few, will all be up for
election. Please make time to get to the polls or request an
absentee ballot to cast your vote; it is important for our
membership and our signatory contractors. To find out
where to vote, what is on your ballot or how to contact your
election officials, please visit the following website:
myvote.wi.gov. Please note, there may not be information
available to you until about three weeks before the vote
date. I hope everyone takes advantage of the opportunity
to exercise your right to vote.
At the Northeast Wisconsin Building Trades level, I am
currently working in conjunction with other Business
Representatives in contacting current school board
members across various school districts in our
jurisdiction. Particularly, the districts that have additions,
alterations and remodeling scheduled for the upcoming
summer months. This is a collaborative effort to inform
the school boards of the importance of state approved
apprenticeship programs and asking for consideration in
hiring our signatory contractors to perform their work.
Speaking of referendum projects, for those of you that are
interested in a “Vote Yes for School Referendum” yard
sign, we have them here at the Hall. Please contact me for
further information.
Recently, I spoke to & met with the Greater Green Bay
Labor Council President Steve McFarlane; they have made
the decision to move forward with hosting the annual
spring legislative breakfast conference for this year. It will

be held on March 26th at the Labor Hall; 1570 Elizabeth
Street, in Green Bay from 8a-11a. Local 400 is picking up
the cost for any member(s) who decide they'd like to
participate. Please notify the front office if you're
interested in attending or require additional details.
Traveling
Just a reminder to all the UA400 members who are
traveling outside of Local 400's jurisdictional area, you
need to make sure you call the UA Local you're traveling
into for work. This is the member's responsibility, not the
contractor's. Failing to do so could lead to charges being
filed against you by that Local. Recently, I have had other
Local union officers communicating with me that our
members haven't been checking in. Please give these locals
the courtesy of a phone call, text &/or email since we need
to work with each other, and we expect the same from
other UA Locals.
Organizing and Recruitment
Recently, we have added to our ranks a few HVAC/R
service technicians & mechanical equipment service
tradesmen. A couple of our signatory contractors have
seen an up-tick in controls work and signed service
maintenance contracts being added to their ongoing book
of business. If you know of an individual currently
working in the HVAC/R or Plumbing service industry
looking to make a change or join the Local, please have
them contact myself or the front office.
As work progresses into the summer months, I believe we
will need additional members, workers and employees
across all sectors of Local 400 pipe trades. Regardless if
the individual has plumbing, piping and welding
experience or not, we as a Local will assist them to getting
in front of our signatory contractors. Please assist us with
adding to our Local 400 ranks. Here is a link for the
candidate to enter our pipe trades career portal;
por t al; upon completing this, a Local 400
staff member will be in contact with them.
https://pipetradecareers.com/wi/400-2/
Continued on page 3...
Lay Off List Reminder:
If you want to be referred out, you need to call the hall
and let the referral agent know you have been laid off.
It is ultimately YOUR responsibility to let us know of
your lay off.
Referral Line: (920) 462-5923
Please call the referral line and leave a message with
your name and number. The agent currently handling
referrals will return your call in the order the message
was received.
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Congratulations
I would like to congratulate all those members who recently
retired from Local 400. Thank you for all your hard work,
time and dedication to the Local. Enjoy your muchdeserved time away from the pipe trades industry, you
earned it.
In closing, I look forward to seeing you at the next monthly
membership meeting or one of the Fraternal Fund events
the local is sponsoring. I hope you and your family enjoy
the upcoming spring season. Good luck to all who are
participating in the spring turkey hunt and to those taking
to open water for the fishing season! Be safe.
In Solidarity,
Dustin R. Delsman
Assistant Business Manager

BUSINESS AGENT REPORT
Brothers and Sisters;
I hope this newsletter finds everyone
well. We may have a few winter
storms to deal with yet, but spring is
on the way. Get out and enjoy what is
left of winter or enjoy the sunny days
that are hopefully on the way.
Point Beach Nuclear Plant - We will have Fitters, Welders,
EPRI Valve Certified individuals, and QC inspectors, in
total approximately 58 United Association members, for
the outage that starts March 26th, scheduled for 30 days.
New for this outage NextEra Energy/Point Beach Nuclear
Plant has asked Local 400 to supply them with QC
inspectors. We have 8 of our members going to the outage
to support this work. Hopefully all goes well and they ask for
support in these positions going forward.
At this time Local 400 has 16 members traveling throughout
the US at a number of other Nuclear plants. If this is
something that interests you in the future, give our local
Nuclear Plant Point Beach a try first.
Fincantieri Bay Shipbuilding – The winter fleet is in the
docks being worked on getting ready for the spring season
and they are looking for help from our members. If you are
an Apprentice or Journeyperson and looking for some work
while waiting for something longer term, please give me a
call to find out more.
Talking with several different contractors we will start to
pick up in spring and 2022 looks very promising. I have

talked to several of our members when they call in and it is
obvious we have so many different aspects of our trade here
at Local 400. The more you can do, the more work
opportunities you will have. The weld shop is open and you
have great people back there to help you get that next
certification. We have one of the best facilities and some of
the best instructors in the United Association; please take
advantage of it and get as many certifications as you can.
If you are traveling out of our local for work make sure to
keep up on your dues so you don't get a reinstatement fee for
being 3 months behind. If you are not sure call the office to
find out where you are at.
Health & Welfare is doing Biometric Screenings this spring;
I strongly encourage members and their families to
participate in these screenings to hopefully find any health
issues before it is a much bigger problem.
I look forward to seeing members at the spring trap shoot;
you don't have to be an expert shooter to enjoy the event. It
is about getting together with your Brothers & Sisters,
enjoying the day, food and great prizes.
Attend YOUR Union Meetings and bring other members
with you. The body makes many decisions that affect the
day-to-day operation of Local 400. The more informed you
are and the input you give can impact your future. Don't
think that your voice doesn't make a difference; it does!
Continued on page 4...
Local 400 Technology Survey
Your input matters! We are asking all ACTIVE
members to participate in a technology survey that will
help influence future technology upgrades. These
upgrades will help our members stay competitive in
todays and tomorrows construction market.
The goal of this survey is to gather data to assist the
Education Fund in making decisions on upgrading
technology and implementing/updating classes and
curriculum for the Local 400 Training Facility. The
data will be presented ANONYMOUSLY to the
Education Fund Committee, Training Department,
and Local 400 Officers. This survey will take approx. 10
minutes of your time. One participant will be randomly
selected to win an ORCA cooler.
This is YOUR opportunity to make a difference in how
Local 400 trains & educates our members going
forward! We hope you take the time to help shape the
future of our Training Center!
Survey Link:
https://airtable.com/shra0rGowuga7O2eF
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BUSINESS AGENT REPORT

Please remember we have many different opinions in our
great organization; that is why we are a great organization.
Some opinions may not align with your own, but please
listen and respect them, and remember we are Brothers &
Sisters.
Referral Committee Report
The referral committee has met 6 times so far; currently we
are meeting twice a month.
The members on the committee are Joe Brenner Jr., Terry
Jashinsky, Scott Kemp, Jason Zeeveld, Doug Dokey, Dustin
Delsman, Rob Kosky, Kirk Rademaker and Travis Martin. If
you have any ideas, comments or questions, please contact a
committee member.
The last time the current policy had any improvements was
3/16/2018. We are not looking to do a complete overhaul of
the current policy; the current policy is a good policy, but we
want to make some enhancements to lessen the liability for
members of Local 400.
The committee is working with our current office system,
Integrated Software Applications, to see what kind of
Online Dispatch System they have to offer.
The Online Dispatch lets members sign in on the layoff line
and be able to verify what number they are on the out of
work list. This system would allow the Referral Agent to post
jobs at the end of the day for members to view and bid on if
they want to take the job. The current referral rules would
apply to whomever would get the job. If a member is taking
time off or is on vacation, they wouldn't be disrupted by a
phone call.
The committee is in the beginning phase of their research
and decision-making; more information is to come.
In Solidarity,
Rob Kosky
Business Agent

Legislative Breakfast
The Greater Green Bay Labor Council will be
holding a Legislative Breakfast on March 26, 2022.
The event will take place at the GGBLC's location at
1570 Elizabeth St, Green Bay, WI 54302. Please
contact Business Agent Dustin Delsman if you are
interested in attending.

Greetings Brothers and Sisters,
I would like to introduce myself to
those who do not know me. My name
is Kirk Rademaker and the newest
Business Agent to replace Doug
Dokey. Doug will be hard to replace
but I am up to the task to serve our
Local 400 members.
Just a little history about myself; I was born and raised in
Kaukauna and have resided here my whole life. I served in
the US Army overseas for three years as a Utilities
Equipment Repairer. In short I was a HVAC technician.
Upon my discharge from service I went to MATC in
Milwaukee to get my associates degree in Air Conditioning
and Refrigeration technology. After graduation I worked
with Local 400 contractors in different roles until I was
offered an apprenticeship in 1995. I became a Building
Trades Journeyman in 2000 as a Service technician and
have held different roles over the years as a Local 400
member.
I first became active with Local 400 as Sergeant of Arms in
2007 and volunteered for many different Boards and
Committees over the years. If you been to any union
meeting over the years, I often helped at the sign-in table to
check members into our monthly union meeting.
Fraternal Committee
As we start 2022 the Fraternal committee has made a few
small changes to some of our events. The first event is the
Lowell Duenweg Clay Shot on April 9th at Little Creek in
Suamico. We added a different line up of guns and a sixman fishing charter to the door prize list. The Years of
Service banquet on May 21st will again be held at Van Abel's
of Hollandtown, as we had a lot of positive feedback from
last year's event. For the golf outing at Hickory Hills on June
4th in Chilton, we are also adding a 6-person fishing charter
and a few golf packages to the door prize list.
For the July Member Cookout/Union Meeting, we will
start at 6pm and will provide a pig roast and fishing charter
give away to our members that attend. The last two events of
the year are Family Day at Badger Sports Park on September
10th and Bowling with Santa on December 3rd at the Super
Bowl. We have had positive feedback from our membership
on these events, so the format will remain the same.
Continued on page 5...
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Clay Shoot Major Prizes
• Remington V3 Sport 12ga
• Mossberg 300 Magnum with Patriot Scope
• Benelli Super Nova 12ga
• Walther PDP 9mm
• Winchester SXP 12ga
• Remington 870 12ga
• Savage 22LR with scope
• Sturgeon Bay Outdoors Salmon/Trout Fishing
Charter
Golf Outing Major Prizes
• Hole in one Prize
• Sturgeon Bay Outdoors Salmon/Trout Fishing
Charter
• ORCA Cooler
• Others prizes to be determined
Advisory Committee
I want to take a moment to talk about the importance of
this committee and how they play an important part for
those Local 400 members with training contracts. This
committee monitors the Individual's training contract that
was set up between the contractor and the training
department. The committee also recommends any changes
or support that may be needed to successfully complete the
contract. The training contract length and class
recommendations are built on testing from the training
department and with input from the contractor. This is
another recruiting tool we use to man Local 400 work while
offering another option to non-union skilled labor. If you
know of individuals that are skilled in our work and are
interested in a change please have them contact me or one
of the other agents.
Community Service
I would like to thank the members of Local 400 that
volunteer for all our volunteer projects and events that
support our community. Here is a list of some of the
programs that I am a part of as a Business Agent. Thank
you again to all the volunteers that make our community a
better place.
• Project Heats on
• Salvation Army Bell Ringing
• Rebuilding Together Green Bay
• Habitat for Humanity
In closing I want to thank everyone who has helped with
my transition to Business Agent and I look forward to
serving our membership.
Sincerely,
Kirk Rademaker
Business Agent

TRAINING COORDINATOR
Brothers and Sisters,
Another successful school year has
come to a close. Over the past year,
we filled over 850 seats in our night
school classes as well as another 110
seats for Plumbers Continuing
Education classes at our two training
centers. Good job to all the
apprentices and journeymen that took the time to sharpen
their skills! If you have any questions, comments, or ideas
on how to improve the UA Local 400 Training
Department, please contact Scott. We are always looking
for new ideas and willing to try them out!!!!
New Graduates
We recently held the 21st Annual Apprentice Graduation
Dinner. I would like to congratulate our 2021 graduates on
a job well done!
Fabricator: Marc Bauer, Tom Heagle, Brett Petrashek,
Brandon Powell, Conner Robedeaux, Andy Sheedy,
Brandon Villiesse, and Kyle Wagner
Plumber: Kyle Brady, Kyle Chapman, Andrew Cornette,
Dan Dabringer, Mitchell, Dequaine, Brad Ertmer, Casey
Firgens, Benjamin Lamers, Nick Nelson, Mathew
Walgurski, Brett Warner, and Mitchell Wodach
Steamfitter Construction: Joseph Bloechl, Troy Brown,
James Buhrow, Tyler Cripps, Chase Dimity, Dillon Graf,
Alex Gutjahr, Logan Guyette, Collin Heltemes, Derek
Herriges, John Kempf, Luke La Perriere, Austin Lindsley,
Jarod Maes, Markus Moes, Alex Neshek, Jordan Neshek,
Michael Peters, Abraham Rozmarynoski, Brett Schmitt,
Stephen Schnurer, Evan Schuster, Trenton Stone, James
Van Dyke, and Louis Wessel
Steamfitter Service: Bradley Davister, Jake Gacek, Dayton
Hanson, Benjamin Kaminski, Nick Klarner, Steven Peters,
Joel Van De Hei, Zachary Van Groll, and Steven Wittmann
Honor Graduates: Marc Bauer, Kyle Brady, James
Buhrow, Kyle Chapman, Mitchell Dequaine, Casey
Firgens, Jake Gacek, Benjamin Kaminski, Jarod Maes,
Stephen Schnurer, and Andy Sheedy
The 2022 Wisconsin Pipe Trades Apprentice Contest
UA Local 400 will be hosting the 2022 Wisconsin Pipe
Trades Apprentice Contest which will take place May 4th
th
and 5 . This will be the first Wisconsin Pipe Trades
Apprentice Contest that will be held in the past 2 years. I
want to wish the UA Local 400 contestants good luck!
Continued on page 6...
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The 2022 District 4 Apprentice Contest
The UA 4th District Apprentice Contest will be held at UA
th
th
Local 601 in Madison June 7 through the 9 . Hopefully
we have some UA 400 State Champions that will be
competing.
Certifications
We keep a running list of certification class sign-ups. If
anyone is interested in being on the list or signing up for
any of the following certification classes, please contact
Scott Wenger or Ashley Thompson: Instrumentation,
Backflow/Cross Connection, OSHA 30 Construction Safety,
UA/MCA Foreman, EPRI Rigging, Medical Gas, NCCCO
Signalperson, EPRI Basic Valves, and EPRI Advanced Valves.
On-Line AutoCAD Class
The Local 400 Training Department is offering an On-Line
AutoCAD class. This class can be done at your own pace
but must be complete within one year of when the class
starts. The cost of the class is $70.00 which you will be
reimbursed once you finish the class. If you are interested
in taking this class or if you have any questions, please
contact Scott Wenger for more details.
Plumbers Continuing Education
We now have a set schedule for Plumbing Continuing
Education. Every month on the second Wednesday there
will be 3-hour Plumbers Continuing Education Classes
held at the Kaukauna Training Center. These Plumbing
Continuing Education Classes will also be offered virtually
at the Fond du Lac Training Center on the second
Wednesday of each month. You can access the list of 2022
Plumbing Continuing Education classes that are being
offered on the Local 400 Website or you can scan one of the
CE Class Listing QR Codes below. If you are interested in
any of these classes, you can scan the CE Class Sign-Up QR
Code below and fill out the form to sign up. It is very
important that you use the 2022 Plumbing Continuing
Education QR Code to sign up for a class so we can
communicate with you if a class is postponed or cancelled.
If you do not sign up for a class, you run the risk of wasting a
trip to one of our training centers. Also, if we do not have at
least 4 members signed up for these classes, they may be
cancelled.

2022 Plumbing CE
Education Sign-up

2022 Plumbers
CE Class Listing

Upcoming 2022/2023 Classes
All of our class schedules for the upcoming school year are
listed on our website (www.ua400.org) on Monday, April
25th, 2022. You will be able to sign up for these classes

starting on Monday, May 9 , 2022. If you want a copy of the
class schedules sent to you, please contact Scott or Ashley
and we will e-mail or mail you a copy of the class listings. If
you would like to sign up for any of the classes listed, you
may do so on the website, or you can contact Scott Wenger
or Ashley Thompson.
If you are interested in taking any of the classes or tests
listed below, please contact Scott Wenger or Ashley
Thompson to be put on the list that will be notified when
the class is available: Building Trades Test, UA Star Test, Job
Steward Class, Aluminum Welding, Orbital Welding, and SubArc Welding.
I hope everyone stays healthy and is looking forward to
getting back to normal life. If you have any questions or
concerns, please contact Scott Wenger for more details.
Fraternally yours,
Brother Scott Wenger
UA Local 400 Training Coordinator

Find information on the Web!
National - www.ua.org
Local - www.ua400.org

2022 Metal Trades Meeting Schedule
NOTE: Meeting times are as follows:
All second shift meetings @ 1:30PM-3:00PM
All first shift meetings @ 5:00PM-6:30PM
Future Meeting Dates:
•
•
•
•

1st Quarter: Monday, March 28th
2nd Quarter: Monday, June 20th
3rd Quarter: Monday, September 26th
4th Quarter: Monday, December 12th

All meetings after will be held at UA Local 400
in the meeting hall.
Please plan on attending!
Travis L. Martin, Business Agent Local 400
920-462-0403 Direct, 920-740-1488 Mobile
Email: travis@ua400.org
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Hello everyone, I hope you all had a
chance to get out and enjoy winter in
Wisconsin. Now let's bring on
Spring! I enjoy all four seasons, but
after a good run of Old Man Winter,
I am ready for warmer weather!
With that said, through June I will
continue to be on Referral and
Market Recovery duties.

of Fincantieri Marinette Marine. Their visit was a great
introduction to fabrication and shipbuilding in our area,
which is unique to Local 400, employing many of our
members. I was glad to be a part of this, and to represent
Local 400.
In closing, I would like to wish everyone a safe spring and a
Happy Easter. As we warm up, make time to get out and
enjoy the spring weather. Good luck to all of the fisherman
too! It won't be long before we have the heat and humidity!
In Solidarity,

With the weather starting to warm up, contractor requests
for manpower have increased. There are several projects
underway in the area. Some of the projects are Agropur
Little Chute, BC Organics, Neenah High School, Oshkosh
Middle School, and Mulva Center in De Pere. Along with
these projects, there will be renovations at several other
schools in the area. There will also be scheduled outages
and capital expenditures at our local paper mills and
wastewater treatment plants. Fincantieri Marinette Marine
(MMC) has plans in motion to start the Frigate class ships
for the US Navy. This will be steady, long-term work for our
members. In the last month Local 400 contractors have
requested over 15 members for work at MMC. Finally, we
have another new paper machine going in at Georgia
Pacific, (GP) in Green Bay. Anticipated hiring for GP will
be late summer or early fall of this year.
Fabrication hiring has really taken off in the last month.
Local 400 has nearly full employment in fabrication.
Enerpipe, Bassett, JF Ahern, and AZCO have all requested
pipe fabricators, fitters and welders in the last month.
Team Industries has also landed a nice project in their
shop. Requests for manpower in the fab shops are expected
to continue. It is anticipated we will need additional
manpower as we move into summer. Currently there is a
need for entry level and experienced Metal Tradesmen. If
you know anyone looking to start a career in fabrication
with Local 400, please let us know!
With the overall workload and hiring on the upswing, it is
anticipated we will have full employment very soon. There
will be a need for all crafts we employ at Local 400. If you
know Plumbers, Fitters, Welders or entry level individuals
looking to start a great career with Local 400, please contact
any of the Business Agents.
For current Metal Trades members, we will be having
quarterly meetings again this year. Meeting dates have been
sent to the shop stewards and foremen, and they have been
asked to post this information. Meeting dates are in this
newsletter and on the Local 400 website.
Recently, UA International Representative Tom McCarthy
and UA Director of Metal Trades Patrick Dolan visited
Local 400. They went on fabrication shop tours and a tour

Travis Martin
Local 400 Business Agent

Reminder – the next Retiree Breakfast will be
Wednesday, April 6th, at 9:00am at the hall in
Kaukauna. Our speaker again this quarter will be
Chad Klaubauf, financial advisor with Morgan
Stanley. This time Chad will be accompanied by a
speaker that will address Social Security benefits.
Remember, this breakfast will occur on the first
Wednesday of the month, at the start of the new
quarter. We will provide the 2022 schedule in the
next newsletter.
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LOCAL 400 HEALTH FUND
Plan's Funded Status
As of December 31, 2021, the Fund
had a "Gross Month Reserve"
(considers all assets in the Fund of
$76,454,846) position of 35.30
months (40.40 months as of
December 31, 2020) compared to a
"Net Month Reserve" (excludes
Member Dollar Banks and Incurred
But Not Reported Claim assets) position of 25.40 months
(28.50 months as of December 31, 2020).
The average monthly expenses for the period January 1,
2021 through December 31, 2021 were $2,168,250. This
compares to the average monthly expenses for the period
January 1, 2020 through December 31, 2020 of $1,978,250.
This is an increase of 9.60%.
Preferred (Prevea) Health Center
To All Active Participants, Non-Medicare Retirees,
Medicare Retirees and Dependents:

If you have participated in a Biometric Screening or
submitted a form to your Primary Care Physician or
Health Dynamics during the 9th Wellness Year of January
1, 2022 through December 31, 2022, you will not be
eligible to attend another Biometric Screening during
this period. If you are unsure if you and/or your spouse
have health coverage at the time of an event, you should
contact the Administrative Office prior to scheduling an
appointment on the web calendar.
Simple steps to schedule your appointment are as follows:
Visit: ps400benefits.com Click to expand the Health Fund,
and then select: Calendar. Select preferred appointment
date and time. If the time is unavailable, it will be grayed
out. Complete the information requested, including the
drop-down box for member, member & spouse, or
spouse.
You will receive a confirmation of your
appointment, via email. You may contact the
Administrative Office at 1-866-562-4004. Please contact
the Administrative Office if you need to cancel or
reschedule your appointment.
Please note the following restrictions:

We are pleased to announce that the Plumbers &
Steamfitters Local 400 Health and Welfare Fund has
entered into an agreement with Prevea Health to host and
administer a Preferred Health Center for all eligible
members and their eligible dependents. The Prevea
Preferred Health Center will offer the following services to
eligible members and their dependents with no cost-share
or out-of-pocket expenses:
•Family Medicine
• Preventive Care
•Internal Medicine
• Select Labs and Immunizations
•Pediatrics
•Urgent Care
•Physical and Occupational Therapy
As a reminder, our dedicated Prevea clinic is located at:
2700 E. Enterprise Avenue, Suite B
Appleton, WI
Keep in mind that you are able to utilize any of the 32 Prevea
locations in the Local 400 jurisdiction. If you are an Active
or Non-Medicare Retired Participant, please make sure to
present your “Blue” Prevea ID card to assure you receive
the special pricing.
Wellness Program – Year 9
All Active Participants and their Spouses will be required to
participate in a Biometric Screening in Wellness
Year 9 (January 1, 2022 – December 31, 2022). Arrive 15
minutes ahead of your scheduled screening to complete
the health forms.

•All must wear a mask.
•Absolutely no walk-ins. If you are married and intend
for both you and your spouse to participate, be sure to
schedule appointments for both of you. Otherwise, the
person not scheduled will not be eligible to participate.
•No children at the events due to limiting the number of
people in the room.
•Anyone with scheduled appointments must arrive 15
minutes prior to their appointment to complete the
forms provided at the event and leave promptly after
your appointment.
•All will have their temperature taken upon arrival; if
not a normal temperature, they will be asked to leave.
•All must follow the social distancing rules or will be
asked to leave.
REMINDER: If you are going to your own physician or
Health Dynamics to participate in the Wellness Program,
be sure to take with you the Primary Care Physician (PCP)
Consent and Authorization forms (forms can be obtained
either online at ps400benefits.com - Click on Local 400
Health Fund, Click on Wellness and scroll down to “Wellness
Forms 2022” or by contacting the Administrative Office).
Instructions are included on the forms as to what is
required to be completed and where all the forms are to be
faxed or mailed. You must complete the Consent form,
which requires your signature in two areas. You will receive
in the mail a Healics Health Report/Scorecard in about
three weeks. If you do not receive your report, please
Continued on page 9...

Page 9
...Continued from page 8
contact Healics at (414) 374-1600. The report provides your
results and includes a notice as to what to expect and do
after you receive your report. The notice provides
information regarding the acceptable ranges and coaching.
Please review your results against the acceptable ranges. If
you do not meet the acceptable ranges, you may do health
coaching by contacting CMS at 262-563-6460.

There will be Biometric Screening Events held at August Winter
& Sons, Bassett Mechanical, Team Industries and Tweet-Garot in
February and March. Due to the continued pandemic, the events
will be available only for their employees. These events will be
announced internally by these contractors.
Anthem LiveHealth Online Telehealth Program
The Plan offers telehealth services through Anthem's
LiveHealth Online program, at no cost to you.

This is to inform you of the upcoming Biometric
Screenings for the Wellness Program of the Local 400
Health and Welfare Fund. The dates and times are as
follows:

To register and utilize Anthem's LiveHealth Online program, you
can visit the website at: https://livehealthonline.com. If you
have questions regarding LiveHealth Online, you may contact
Anthem at 1-888-LiveHealth (1-888-548-3432).

The Grand Meridian, South Meridian Room, 2621 N.
Oneida Street, Appleton
• Monday and Tuesday, April 4th and 5th, 2022, from
2:30 p.m. - 6:30 p.m.
th
th
• Monday - Wednesday, April 25 through April 27 ,
2022, from 2:30 p.m. - 6:30 p.m.
st
nd
• Tuesday and Wednesday, June 21 and 22 , 2022, from
2:30 p.m. - 6:30 p.m.
th
th
• Tuesday - Thursday, July 12 through July 14 , 2022,
from 2:30 p.m. - 6:30 p.m.
th
• Thursday, October 13 , 2022, from 2:30 p.m. - 6:30
p.m.
st
• Tuesday - Thursday, November 1 through November
rd
3 , 2022, from 2:30 p.m. - 6:30 p.m.; and
th
• Monday - Wednesday, December 5 through
th
December 7 , 2022 from 2:30 p.m. - 6:30 p.m.

Soon to be Retirees
In the event you are anticipating retirement, please contact
the Administrative Office three (3) months in advance to
assure the proper paperwork is taken care of. Thanks!

The Comfort Suites Hotel & Conference Center,
Canterbury Room, 1951 Bond Street, Green Bay
th
• Tuesday - Thursday, August 30 through September
st
1 , 2022, from 2:30 p.m. - 6:30 p.m.
Radisson Hotel & Conference Center, 625 W. Rolling
Meadows Drive, Room A, Fond du Lac
th
th
• Tuesday and Wednesday, October 11 and 12 , 2022,
from 2:30 p.m. - 6:30 p.m.

Update your Contact Information
In the event you change your place of residence or change
your phone number, please contact the Administrative
Office to update your contact information. Thanks!
Beneficiary Information
Please contact the Administrative Office should you find
the need to update your beneficiary information.
Ask the Administrative Manager
Should you have any questions regarding the Local 400
Health Fund, we ask that you submit them to
jim.hoppe@benesys.com and we will respond in the next
newsletter.
Should you have any questions, please do not hesitate to
contact the Administrative Office at 1-866-562-4004.
Have a Safe and Enjoyable Spring!
James Hoppe
Administrative Manager

Must have a minimum of 30 appointments per event or it
will be canceled.
Being mindful of the pandemic and COVID-19 social
distancing rules and guidelines, the Trustees decided to
reopen on-site Wellness Events. The above events are
open to ALL participants and spouses under the Local
400 Health and Welfare Fund. Keep in mind, ONLY
employees and their spouses of specific employers
holding a Wellness Event are eligible to participate at
those locations.

Wisconsin State Apprenticeship Contest
The Wisconsin Pipe Trades Association State
Apprenticeship Contest will be held at Local 400 May
4th – May 6th. There will be an open house on
th
Thursday, May 5 to observe the skills of tomorrow's
technicians and journeypersons firsthand. For more
information or to RSVP, please contact Scott Wenger
or Ashley Thompson in the Training Department.
scott@ua400.org or ashley@ua400.org
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THE ORGANIZERS CORNER
Greetings everyone. I hope this
finds you well and ready for the
warm weather just around the
corner. It has been another
cold winter and I don't know
about you, but I am ready to get
the boat out and start working
the shoreline for some of our
area's great lunkers hiding in the weeds.
The Organizing Corner of our market has been busy
casting out lines to catch more market share within
our trades. Our signatory contractors are in need to
HVAC Service Techs and Plumbers. We currently
have a call out for individuals that can complete that
type of work. If you are working alongside anyone
who isn't represented or know of anyone who would
like to learn more about our organization, please feel
free to contact me or pass along my information. The
more market share gained, the stronger we become as
an organization.
In the upcoming months, as construction projects
start to open, we have some blitzing campaigns
planned. These campaigns target a specific site that
organizers and business agents visit during the day to
canvas the site and talk to workers about the union
and their current working conditions. If you would
be interested in volunteering to help on one of these
campaigns, please contact me.
The Wisconsin Pipe Trades organizers throughout
the state have multiple campaigns currently running
right now. With federal pandemic monies being
released and ample dollars being pumped into
infrastructure projects, we have been investigating
projects receiving these federal dollars to verify if the
contractors are following the prevailing wage
requirements as required by law to receive the
infrastructure funding. We are also campaigning
against contractors who are currently using general
labor to complete licensed work. If you see or hear of
anybody getting paid a lower wage on a federal
project, please reach out to me and we will look into
it.
With that, I wish you all the best this spring and hope
to see you out in the field or at the hall.
Take care,
Patrick Carlson,
Wisconsin Pipe Trades Organizer
920-880-3501

RETIRED, DECEASED AND 50-YEAR MEMBERS
March 2022
RETIREES
Last Name
Beining
Bowman
Cartier
Chovan
Dachelet
Dugenske
Gauthier
Hall
Peters
Singer
Stenstrup
Thiel
Zerger

First Name Retirement Date
Dennis
1/1/2022
Todd
1/1/2022
Tim
2/1/2022
Steven
3/1/2022
Thomas
1/1/2022
Kevin
2/1/2022
Warren
2/1/2022
Brett
3/1/2022
Michae
l2/1/2022
Joseph
1/1/2022
Mark
1/1/2022
Larry
2/1/2022
Steven
2/1/2022

Congratulations on your well-deserved retirements!
Look back with pride and satisfaction on a job well done
and look forward to all the things you've yet to enjoy!
DECEASED
Last Name
Coenen
Froblom
Loberg
Majerus
Mrotek

First Name
Robert
Alden
Merlin
Ken
Robert

Date of Death
3/3/2022
11/26/2021
1/1/2022
2/24/2022
2/27/2022

Our deepest sympathies to the families of our deceased
brothers.
50-YR MEMBERS
None this quarter

2022 Officer Elections
The next election of officers, trustees and committee
members will take place in the fall of 2022. Watch for a
more detailed reminder in the June newsletter. The Local
will need to establish an Election Committee to oversee
the election process. In the past, this committee has been
made up of retired members due to work that is required
to be performed during normal work hours. However, any
Local 400 member in good standing and not running in
the election can serve as a committee member. If this
interests you, please give this some consideration and
contact Office Manager Lea Sevald in the Kaukauna office
via e-mail: lea@ua400.org or call her directly at (920) 4620402 with any questions.
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LOCAL 400 DEFINED BENEFIT PENSION PLAN
Recent Investment Performance
As of January 31, 2022, the Plan held total assets of $225,314,566. The Plan had an actual investment return of -3.40% for
the 1-month ending January 31, 2022. This compares to the assumed actuarial rate of return of 0.60% for the same time
period.
LOCAL 400 PROFIT SHARING/401(k) DEFINED CONTRIBUTION PLAN
Recent Investment Performance – Profit Sharing (former Money Purchase Plan)
As of January 31, 2022, the Plan held $347,628,986 in assets. The Plan had an actual investment return of -3.30% for the 1month ending January 31, 2022. This compares to the custom benchmark of -3.20% for the same time period.
Asset and Participant Status – 401(k) Plan
As of January 31, 2022, the Plan held $59,552,014 in assets. As of January 1, 2022, 999 members were actively deferring into
the Plan. That's an increase of 137 participants from October 1, 2021. Of the 999 members actively deferring into the plan,
257 of them are deferring post-tax “Roth” hourly deferrals. The next enrollment period is April 1, 2022. Should you elect to
join the Plan or change your deferral amount, please have your enrollment/change form to the Administrative Office no
later than March 15th.
Did you know the value of compound interest has a significant effect on your 401(k) balance. Start Early!

Current Retirement
Age
Age
25
65
25
65
35
65
45
65
55
65

Hourly
Deferral
Amount
$0.50
$1.00
$1.00
$1.00
$1.00

Annual
Hours
Worked
1,800
1,800
1,800
1,800
1,800

Total
Annual
Deferral
Amount
$900
$1,800
$1,800
$1,800
$1,800

Assumed
Annual
Investment
Return
8.00%
8.00%
8.00%
8.00%
8.00%

Total
Deferrals
$36,000
$72,000
$54,000
$36,000
$18,000

Total
Earnings
$205,580.95
$411,161.90
$157,282.59
$49,349.86
$9,018.64

Retirement
Balance
$241,580.95
$483,161.90
$211,282.59
$85,349.86
$27,018.64

(401k) Deferral Options
As a reminder, the Plan allows for both “pre-tax” and “Roth” deferral contributions. A Roth deferral contribution allows
for “after-tax” contributions versus the Traditional “pre-tax” contributions. The following is an illustration of the payroll
differences between the Traditional (pre-tax) and Roth (post-tax) methods.
Annual Wages
$1.50 Pre-Tax Deferral
(Based on 2,000 hours worked)
Annual Taxable Wages
Social Security/Medicare
Less Federal and State Taxes
(Based on a Single Participant with 2 Allowances)
$1.50 Post-Tax Deferral
(Based on 2,000 hours worked)
Net Annual Wages*

Traditional (Pre-Tax)
$50,000
-$3,000

Roth (Post-Tax)
$50,000
$0

$47,000
-$3,825
-$6,245

$50,000
-$3,825
-$6,995

$0

-$3,000

$36,930

$36,180

*Calculations assume same contribution rate/amount whether Traditional or Roth. Switching to Roth may cause a drop in your take home pay.

Please note the annual maximum deferral amount for calendar year 2022 is $20,500 if you are under age 50 or $27,000 if
you are age 50 or older at any time during 2022. You do have the ability to elect both Traditional (Pre-Tax) or Roth (Post-Tax)
deferral contributions. Please note the annual maximum deferral amount is based on the combined (Traditional and Roth)
deferral contributions.
Continued on page 12...
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You may contact the Administrative Office for an election
form, or download the form on the Fund's website
ps400benefits.com You may enroll in the Plan or change
your deferral amount each January 1, July 1, April 1, and
October 1. Election forms must be received by the 10th of
the month preceding the calendar quarter. Please be sure
to complete both the “PRE-TAX AMOUNT” and
“AFTER-TAX ROTH AMOUNT” sections of the form
as this new election will replace any prior elections you
submitted to the Administrative Office.
Access to Profit Sharing/401(k) Information – Milliman
Website
Participants have access to both their Profit Sharing and
401(k) accounts balances on the Milliman website. New
Participants to the Profit Sharing/401(k) Plan will receive
“Welcome Kits” which include instructions on
establishing online access to their account.
Please note the Milliman website allows you to view your
account balances as well as make changes to your 401(k)
investment elections through Milliman's website
www.millimanbenefits.com.
Ask the Administrative Manager
Should you have any questions regarding the Local 400
Retirement Plans, we ask that you submit them to
jim.hoppe@benesys.com and we will respond in the next
newsletter.
Soon to be Retirees
In the event you are anticipating retirement, please contact
the Administrative Office three (3) months in advance to
assure the proper paperwork is taken care of. Thanks!
Update your Contact Information
In the event you change your place of residence or change
your phone number, please contact the Administrative
Office to update your contact information. Thanks!
Beneficiary Information
Just a friendly reminder to make sure you have a current
beneficiary form on file with the Administrative office.

YOUTH APPRENTICESHIP REPORT
Exploring New Routes for Youth
Program
The Local 400 youth apprentice
program's main goal is to educate
high school students on the 4 careers
and apprenticeships in the pipe
trades. This program has grown into
much more than making
appearances at high school career fairs to hand out
information with facts about the Local 400 Training
Facility. We have formed a marketing committee, we've
hosted major events and we've put out press releases to
educate people about our youth apprentice program. It is
no surprise that Local 400 has grown this program to be a
staple in Northeast Wisconsin. It is important for us to
continue to grow this program, and we are continuously
gaining momentum. As our work ethic and passion for our
trade is shared within our communities, we are pleased to
note more women are becoming interested in this line of
work. Our first annual “Women in the Pipe Trades” event
has been formed, promoted, launched and is great
opportunity for us to show how progressive we are in
growing this local.
We are constantly thinking outside the box and making
our presence known in our schools and community. I have
been visiting high school “shop” classes as guest speakers
and on some visits, I also get to bring our mobile training
unit. I have noticed that when we perform a hands-on
activity, which involves threading and soldering, the
teachers, students, principles and counselors are more
drawn to see what we are doing. This is always received very
well. We have designed a small portable pipe header that
has thread o-lets welded on to practice threading and
soldering. A small “turnkey” curriculum package is also
provided for the teacher to use and relay instruction to
students to gain interest. My goal is to get this model into as
many schools as possible.

Have a Safe and Enjoyable Spring!

I will be attending the upcoming WTEA (Wisconsin
Technology Education Association) conference where
teachers from all around the state attend to get updates on
the latest programs and equipment that they can share with
their school and students. I look forward to participating in
this event and hope to share our curriculum package with
as many participants as possible. This will be great exposure
for Local 400 and for our youth apprenticeship program!

James J. Hoppe
Administrative Manager

DJ Kloida
Email: Djkloida@ua400.org

Should you have any questions regarding the Plans, please
contact the Administrative Office at 866-562-4004.
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2022 Local 400 Fraternal Event Schedule
Contact Business Agent Kirk Rademaker at 920.462.0405 or
kirkr@ua400.org with any questions regarding these events. You
can RSVP online by following the links below, or scan the QR
code to the left of each event to fill out the RSVP form.
2nd Annual Local 400 Lowell Duenweg Sporting Clay
Shoot, Saturday, April 9th, 8:00am registration; 9:00am
shotgun start at Little Creek Lodge in Suamico. The cost
is $10.00 per person, includes door prizes, lunch, and a
round of sporting clays. Refreshments will be available
for purchase. Please RSVP by Sunday March 27th at
https://forms.office.com/r/3pHVbKQtMx
Fraternal 400 Years of Service Banquet, Saturday, May
21st at Van Abel's of Hollandtown in Kaukauna. Social
hour begins at 11:00 am and a country-style meal will be
ser ved at 12:00pm. The cost is free. Spouses/guests
are welcome. Please RS VP by Sunday, May 8th at
https://forms.office.com/r/cnu6KF8bHU
23rd Annual Local 400 Golf Outing, Saturday, June
4th, 7:00am registration; 8:00am shotgun start at
Hickory Hills Country Club in Chilton. Cost per golfer
is $20, which includes 18 holes of golf with power cart, two drink
tickets and lunch. (Total cost per golfer is actually $40; however,
the Fraternal Fund is picking up half of that cost.) Teams of four;
however, if you are interested and do not have a team, we will work
to place you with an available team! RSVP by Sunday, May 22nd
at https://forms.office.com/r/hcCj1ncXVn
Member Pig Roast/Union Meeting, Wednesday, July
20th, in conjunction with the Regular July Union
Meeting. For members only. The cost is free. Pork, beer
and soda will be served after the completion of the meeting.
Meeting starts at 6:00pm. Please RSVP by Wednesday, July 6th at
https://forms.office.com/r/V9NH8UFSUF
Fraternal 400 Family Day, Saturday September 10th,
9:45am registration, 10:00am start at Badger Sports Park
in Appleton. The cost is $10.00 per family (2 adults/4
children). $5 for each additional child. Includes unlimited passes
for the following attractions from 10:00am to 2:00pm: laser tag,
go-carts, batting cages, non-ticketed video games, mini golf, mini
bowling, and inflatables. Food and refreshments served 11:00am
to 1:00pm. Please RSVP by Sunday, August 28th at
https://forms.office.com/r/6567GJFH6k
Fraternal 400 Bowling with Santa, Saturday, December
3rd, 2022, 10:45am registration; 11:00am start at Super
Bowl in Appleton. $10 donation to a chosen charity
(TBD). Includes bowling, pictures with Santa, pizza buffet, soda
and a cookie decorating station. Please RSVP by Sunday,
November 20th at https://forms.office.com/r/gFneExmQ7h

WELDING COORDINATOR
Brothers & Sisters, as
spring is fast upon us, I
hope you all made the
most of the cold winter
months.
Upcoming UA weld test
dates are as follows:
Saturday March 19 t h ,
th
th.
April 16 & May 14 If you are interested in
signing up for a weld test, please sign up by the
Wednesday prior to the scheduled weld test
date. As usual we will break from testing for the
three months of summer. I will run a sign-up
list during the summer months and if enough
members are interested, we can hold a test
session at that time.
The spring weld classes will begin the week of
April 11th. These classes will run two nights per
week, thus allowing participants to get 30
hours of un-paid related training in five weeks.
If you are interested, please enroll through the
Local 400 website, or contact us for more
information.
Members that may have a CWI or WI State
Structural Certification, please provide me
with your documentation so it can be tracked
under your name within our database. If you
have certifications and we are unaware it could
potentially cause you to miss an opportunity
for work.
If you are currently out of work, I encourage
you to come in and keep your skills sharp. I
commend those of you that have been coming
in to practice and improve. Continuity
needing updating for welding or brazing can be
done here at the training facility as well.
Contact Jeremy Meyers or Matt Stoop to
schedule your renewal. Members interested in
acquiring the WI State Structural License can
contact Jeremy or myself to schedule; we can
get you in for a structural test during most
weekdays.
Don't forget to sign up for the annual spring
sporting clay shoot, hope to see you there.
Best Regards,
Matt Stoop
Welding Coordinator
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Local 400 Signatory Contractor August Winter
& Sons is currently working on a digester
project in Greenleaf

Generally, digesters are only practical on dairy farms with
at least several thousand cows. In Wisconsin, those are
some of the largest dairies known as Concentrated Animal
Feeding Operations.

Below is an excerpt from a Milwaukee Journal Sentinel
article featuring the Greenleaf digester project. Article
written by Rick Barrett, published Feb 25, 2022.

Digesters will create work for Local 400….

One of the biggest units (digesters) in the nation is under
construction in Greenleaf, about 18 miles southwest of
Green Bay. When finished this fall, it could process more
than 360 million gallons of manure a year from 11 farms
with a total of around 25,000 cows.
The $60 million digester, from a firm called Dynamic
Group, was awarded a $15 million Public Service
Commission grant to help fund the project. State officials
said the money will be paid only if Dynamic Group,
through its subsidiary BC Organics, meets certain
performance standards.
The Greenleaf digester will process manure that could
otherwise be spread untreated on fields in areas with
fractured bedrock, where it could seep through soil and
pollute drinking water. In many ways, the digester
functions as a municipal wastewater treatment facility.
"We've got some advanced filtration after the digestion
process," said Dan Nemke, chief technology officer for BC
Organics. Cleansed water from the digester could then be
used on the dairy farms, or with a state permit, could be
discharged into the East River.
The methane from the Greenleaf digester will be injected
into an interstate natural gas pipeline where it could flow
nearly anywhere in the country. In fact, much of the value
of manure-based gas produced in Wisconsin is based on
California's Low Carbon Fuel Standard that incentivizes
reduced greenhouse gas emissions.
Under a complex but lucrative system, petroleum
companies source renewable fuels and emissions
reductions - from anywhere in the country - in order to
balance out their use of fossil fuels. It allows them to meet
the strict vehicle emissions limits in California, a state too
big to ignore because it has around 12% of the nation's
population, 400,000 miles of roads, and significant air
quality problems.
"We have to show a pathway for the gas to go all the way into
California," Nemke said, even if it actually flows
somewhere else. That "carbon credits" system has spawned
a methane-digester gold rush on large dairy farms in the
Midwest, according to Mike McCully, an industry
consultant from Chicago.

Here is an excerpt from an article written by Mary
Hookham, for Dairy Business Association; Dec 16, 2021;
Online: https://www.wibiomass.org/
Through advocacy, public-private collaboration and water
stewardship, a growing group of farmers, businesses and
organizations is focusing on nutrient management to meet
water quality challenges in Wisconsin and support
agriculture at the same time. Their focus: renewable
natural gas digesters.
Dairy cattle manure is already recognized as a valuable
fertilizer, but its potential as a renewable energy source has
still not been fully realized. Dairy farmers often do not
consider biomass energy investments because of the
regulatory and business hurdles they can face. That's
where the Wisconsin Biomass Energy Coalition comes in.
WBEC was founded in 2019 and today has a broad mix of
members — from farmers and agricultural organizations to
technology providers and energy companies.
“With the help of California and the work they've done
with the low-carbon fuel standard, we want to create
projects that will benefit everyone in the Midwest as well as
our water quality,” Jessica Niekrasz of Clean Fuel Partners,
a member of the coalition, said. “Digesters can be a part of
this goal.”
The coalition is working with elected officials to create
guidelines for carbon intensity reduction that will work for
small, medium and large dairy farms. WBEC took the lead
in assisting state Rep. Gary Tauchen in putting together the
Wisconsin Agriculture-Carbon/Energy/Water (A-CEW)
Initiative.
Identifying farming practices that sequester carbon in the
soil and working to capture greenhouse gases are top
priorities. Credits generated and funded by the California
fuel standard could then be sold on the open market to
anybody with sustainability goals.
“One of our main goals is to create a system that recognizes
and rewards farmers for sustainability efforts,” Dustin
Delsman of UA 400 Pipe Trades, a WBEC member, said.
“There are many uses for renewable natural gas, so this
project checks all the boxes, in our eyes.”
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Plumbers and Steamfitters
Local 400
2700 Northridge Drive
PO Box 530
Kaukauna, WI 54130-0530
920-462-0400
16-P
Manitowoc, WI

Find Us On Facebook!
Local 400:
http://www.facebook.com/ua400.org
and the Local 400 Training Department:
http://www.facebook.com/UaPlumbersAndSteamfittersLocal400TrainingCenter

Upcoming Union Meetings
April 20, 2022, 6:30pm
• Regular/Special meeting
• Election for WPTA Convention delegates, wage
increase allocation discussion and discussion on
Foundation's Training Center improvements
May 18, 2022, 6:30pm
• Regular/Special meeting
• Wage increase allocation vote and discussion on
Foundation's Training Center improvements
June 15, 2022, 6:30pm
• Regular/Special meeting
• Discussion and vote on Foundation's Training
Center improvements
July 20, 2022, 6:30pm
• Regular meeting
• Member pig roast

August 17, 2022, 6:30pm
• Regular/Special meeting
• Discussion and vote on Mail-In Ballot for
Officer/Committee Elections
September 21, 2022, 6:30pm
• Regular meeting
October 19, 2022, 6:30pm
• Regular/special meeting
• Nominations for LU 400 Officer/Committee
Elections
November 16, 2022, 6:30pm
• Regular meeting
December 21, 2022, 6:30pm
• Regular meeting

