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FROM THE BUSINESS MANAGER
Brothers and Sisters,
Another Summer is coming to a
close. It has been a good one
considering the local has been
experiencing near zero percent
unemployment throughout all
sectors of the industry since late
Spring. As we enter the last quarter
of the year more work opportunities await us. UA 400's
outlook is exceptional with steady work in healthcare,
schools, and fabrication; additionally, new project work at
Georgia Pacific, Nouryan Chemicals, and the FFG vessels
at Marinette Marine will benefit everyone.
Growing market share by growing our contractor base.
Later this month UA 400 will host its first ever New
Contractor Seminar in Green Bay. The day-and-a-half
event is geared toward members who want more
information on how to start a successful union-based
company within the pipe trades. Increased market share
means more member work from more union contractors.
The goal of the seminar is to give our members the
confidence, knowledge, and tools they need to take the
next step in becoming signatory contractors. Some of our
largest employers today started as UA 400 members. We are
looking to plant the seeds for the next generation of
member-owned signatory contractors, who will create new
opportunities and market sectors for us to highlight our
skills and expertise.
On top of attracting new member-owned employers, we are
always organizing new signatory contractors from outside
the union. Since January of 2020, we have been successful
in signing five new signatory contractors. This is
remarkable growth in market share! Thousands of new
work hours are funding our fringe benefit funds, training
funds, education fund and general funds.
My goal is to continue to organize new employers as it is key
to Local 400's future success.
Membership Growth
Last Spring, I mentioned that we would be in full
recruitment and organizing mode knowing the demand for
Local 400 labor would be high. The numbers are reflective
of the effort we have put forth as OUR MEMBERSHIP IS
THE LARGEST IT'S EVER BEEN! In January, our total
membership was 2,282. With more than a 4% increase, we
currently have 2,382 total members! We have been
successful at effectively organizing, recruiting, and

promoting apprenticeships! I am proud of this number and
thankful to the staff that helped make this possible. A huge
thank you goes out to all of them! If you are on the job or in
the shop with one of these new members, please be sure to
say hello and welcome them to UA 400!
Even with the substantial growth of UA 400, our
contractors still need more skilled workers! Fabrication,
Plumbing, and HVAC-R Service markets are still hot and in
high demand for more workforce. If you know of anyone
who has skills in any of these industries, I encourage you to
put on your Organizer hat and help us recruit them.
Health Fund/Pension Fund Update
Prevea – It has been nearly a year since we began offering
our Prevea Clinic arrangement. Member feedback is
positive. Total savings for the members this year are
approaching $90,000. The new Appleton clinic is currently
open and they are looking to expand by adding more
providers to assist with appointment availability to
accommodate members who are off on Fridays.
Pharmacy Benefit Manager (PBM) – Earlier in the year, the
UA rolled out a nationwide PBM program for Local Union
health funds to participate in if it made sense economically.
After looking into it, I put this information in front of our
consultant to analyze and compare it to our current PBM
provider. At the July trustee meeting, the consultant had
good news for the board; preliminary fund savings are
estimated to be around $0.52 per hour! I am happy to
report the fund has approved the switch to the new PBM
effective 01/01/2023. What do we do with these savings...?
My goal is to put all or some of these savings to work for our
non-Medicare (55-65) retiree group to offset their future
premium increases. Another idea could be to have a
“holiday” on minimum hours of eligibility as we did in the
past... more discussion will be needed once everything is
finalized with the PBM. The current net reserves of the
fund are approximately 22 months (about 2 years)!
Pension Multiplier Increase – If you recall from the most
recent wage allocation, a $0.42/hr. contribution increase
to the pension funds was approved by the body. The labor
and management trustees agreed to put the new money
toward a benefit increase effective 6/01/2022.
A p p r ox i m a t e b e n e f i t r a t e s a r e a s fo l l ow s :
• 298 Legacy - $137/credit
• 206 Legacy - $176/credit
• 400 Defined Benefit (blended) - $83/credit
Continued on page 2...
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Also, at the upcoming October trustee meeting we should
be finalizing the 5% retroactive increase for participants
and eligible retirees.
To close, I want to congratulate the 88 new first-year
apprentices who will start their UA 400 training this year!
You made a wise choice in picking a career in the pipe
trades; it is a decision you will not regret! Additionally,
congrats to our new class of journeyworkers that have
completed their apprenticeship! I challenge all of you to
stay hungry for knowledge and continue to use the training
center to grow your skillset. Your learning has just begun.
Best wishes to all our fall hunters for a safe and successful
harvest. Also, please do not forget to go to myvote.wi.gov to
get information on the upcoming November 2022 General
Election and VOTE!
Fraternally yours,
Trevor J. Martin
Business Manager/FST

ASSISTANT BUSINESS MANAGER REPORT
Hello Brothers & Sisters,
September is already upon us along
with some much cooler temperatures
and the first day of Autumn quickly
approaching. I hope you and your
families have had a healthy and safe
summer season to date; the end of
2022 will be here before we know it. We are currently
experiencing an up-tick in calls for manpower for projects
in our jurisdiction. As we move forward, the fourth
quarter will bring new opportunities for Local 400 and its
membership. Current, ongoing jobsites will be calling for
additional manpower. In different conversations amongst
other building trades, general contractors, architects &
engineers, the consensus is that the remainder of the year
looks promising for a strong workload across the board in
Northeast Wisconsin.
Business Development
I have been working with and alongside various county
board members and city municipalities across our
jurisdiction on the “definition” of a responsible bidding
contractor for any publicly funded construction project.
Essentially, an ordinance relating to the responsible
bidder criteria needing to be met to be awarded a public
works contract. A few of the items that are included in the
criteria are: a written safety program, substance abuse
prevention program, health insurance coverage for

employees, registered apprenticeship program, as well as
be bondable for the terms of the contract and comply with
all prevailing wage & Davis-Bacon related laws.
Hopefully, this levels the playing field for contractors
across all sectors of the construction industry. I'm happy to
report we were able to assist the City of Sheboygan in
adopting the Responsible Bidder Ordinance earlier in
September.
General Election
The 2022 General Election vote will take place on
Tuesday, November 8th. Polls are open 7am-8pm.
Wisconsin State Governor, half of the Senate and all the
Assembly seats are up for election. Additionally, one
Wisconsin U.S. Senate seat & all eight Wisconsin U.S.
House of Representative seats are up for election. Please
take the time to research the candidates and issues, to
allow yourself to make an educated decision at the ballot
box. To find out where to vote, what is on your ballot, how
to contact your election officials or for further
information - please visit the following website link:
myvote.wi.gov.
Public School Referendums
On the ballot this coming November, there will be a few
school referendums up for vote. Most notably are the
Green Bay and Appleton school districts. Coming in at
$92 and $130 million respectively, these will generate
projects to bid for our signatory contractors and work
opportunities for Local 400's membership should they be
approved. For additional information, you can visit their
respective school district website and/or consider
attending one of the referendum community engagement
sessions. If you are interested in a “Vote Yes for School
Referendum” yard sign, we have them here at the Hall.
Please contact me for further information.
Green Bay Convention & Visitors Bureau
Local 400 Officers participated in a ceremonial
groundbreaking event back in June hosted by Discover
Green Bay, to commemorate the start of construction for
the long-anticipated visitors center. This is an $8 million
build that will be located in Ashwaubenon, adjacent to
Cabela's. Jobsite mobilization is set to take place in
September with a goal of completion in August of next
year. I want to extend a vote of thanks to all involved who
assisted with getting this project across the finish line;
thank you.
Fincantieri Shipyards
We have been and will continue to see an up-tick in
manpower calls for both Fincantieri Marine Group
shipyards, in Marinette and Sturgeon Bay. Existing work
on current ships in production, in addition to the U.S.
Continued on page 3...
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Navy's Constellation Class Frigate ships will provide work
opportunities for Local 400's membership as we move
forward in 2022 and beyond.
Expanding Market Share
Over the last few months, Local 400 has grown its
membership with Wisconsin State licensed plumbers.
There are only so many of these licensed individuals
certified to perform the work and having them available for
our signatory contractors to employ is at a premium. Also,
we continue to have individuals report to the weld shop
here in Kaukauna for weld evaluations and skills testing.
Fortunately, a few of these candidates have done a nice job
of proving proficiency in the weld booth. The demand has
been there to not only organize these individuals, but there
is also demand from our signatory contractors to offer
them an apprenticeship in one of our career fields. In
conversations with the current referral Business Agent Rob
Kosky, the need for additional people in these fields will
continue into the next few months. We need to grow our
membership to man the work. If you know of an individual
currently employed in any sector of our covered work,
looking to make a change or join the Local, please have
them contact myself or the front office.
Congratulations
I want to extend a warm welcome to those newly
indentured Local 400 apprentices. Make the most of your
opportunity; your respective trade will provide a great
career for you and your family. I would also like to
congratulate those members who recently retired from
Local 400. Thank you for all your hard work, time and
dedication to the Local. Enjoy your much-deserved time
away from the industry; you earned it.
In closing, I look forward to seeing you at the next monthly
membership meeting or one of the Fraternal Fund events
the local is sponsoring. I hope you and your family enjoy
the upcoming fall season. Best of luck to all those hunters
and fisherman taking to the outdoors this fall. Be safe.
In solidarity,
Dustin R. Delsman
Business Agent

BUSINESS AGENT REPORT
Greetings Brothers and Sisters,
I hope this newsletter finds everyone
well. By the time you receive this
newsletter we will have celebrated
Labor Day; hopefully everyone had a
safe and well-deserved holiday. With
summer on the way out, get outside
and enjoy fall before the snow flies and stay safe with
whatever your hobby is.
Nominations for Committees and Officers will be held this
fall. I encourage all our members to get involved with your
Union; your input and involvement will keep Local 400 as
one of the best in the United Association. Per the
Constitution of the United Association Sec.121, you need
to be a journeyman member of the United Association and
the Local Union in good standing for at least a period of two
(2) years immediately prior to the election to run for an
elected position. If you meet these requirements, consider
getting more involved.
I will be on Referral Duties and Market Recovery for the rest
of the year. The work outlook looks very promising for now
and into the future. There are very few members left on any
list that we have so if you know of any Non-Union
individuals that have the skills to do our work, please get
their contact information to a Business Agent so we can
follow up with them.
Amongst all the work in our area, there are few larger jobs
that will keep our members busy. Nouryon Chemical in
Green Bay is starting a large construction phase. BMWC
Constructors is the General Contractor for phase one of the
work. The information I recently received is they will be
looking for 40-50 people in the near future. BMWC will be
hiring as the work is released to them, dependent upon
Engineering, Material, etc. Any welds made on this project
will be subject to 5% X-Ray.
Bellin Ambulatory Surgery Center is going up in
Ashwaubenon, where the old Menards store was located by
Interstate 41. If you have driven by lately, I'm sure you've
seen the steel going up and the different levels being
worked. August Winter & Sons has the heating work and
Tweet/Garot has the Plumbing work.
Continued on page 4...
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Your Referral Committee (Scott Kemp, Jason Zeeveld, Joe
Brenner Jr., Doug Dokey, Dustin Delsman, Travis Martin,
Kirk Rademaker and myself) have met a number of times so
far. We are close to having a new policy, but we still have a
few final reviews and possible enhancements to make.
Currently we are halfway through the review process with
Integrated Software Applications. After the ISA review we
will put it in front of the Local 400 Attorney for review and
then the Business Manager. The committee members have
been giving input and asking many questions to make sure
this will be fair for the entire membership. I want to Thank
all of the committee members for the many hours and
commitment they have given during this process.
Have a great Fall, stay safe.
In Solidarity,
Rob Kosky
Business Agent

BUSINESS AGENT REPORT
Greeting Brothers and Sisters,
I hope you had a great summer, took a
vacation, and had the chance to do
your favorite activities with your
family and friends. School has already
started, fall temperatures are around
the corner and the leaves will be
turning colors. Fall is a great time of year as hunting begins
and all the fall sports, especially Packer and Badger football.
Project Heats On
Project Heat's On is coming up on Saturday September 17th.
We will be almost full capacity this year and we still need
volunteers. The representatives for Green Bay, Appleton
and Fond du Lac counties have already provided me with
the number of homes that we will be serving. If you need
night school hours, you can volunteer and will receive credit
for 8 hours. Please remember Plumbers, Fabricators or
Steamfitters are always paired with a Service Technician to
make a two-person team.
Salvation Army Bell Ringing
I don't want to wish fall away, but the Christmas Holidays
are not that far away. We will be looking for Bell Ringers to
sign up early in November. The three areas that we need
volunteers in are Green Bay, Appleton and Fond du Lac.
Exact store locations will be determined. Please call, text or
email if you are thinking of volunteering. As we get closer to
the holidays a text will be sent out for volunteers.

Rebuilding together Green Bay
At the last meeting I attended for Rebuilding Together
Green Bay, they reported that there will be 3 houses that will
require Plumbing work soon. Right now, the work for Local
400, the electricians and carpenters is caught up, but these
new projects have estimated start dates of late 2022 or early
2023. They will be looking for volunteers to step forward
later this fall.
Fraternal Committee
The July union meeting Pig Roast with Tim's Full Belli Deli
was a success. We sent out 115 meals to the fab shops and
had well over 100 members attend the meeting. Overall, we
received positive feedback on the meal.
The Local 458 Retiree party that was held in August at
Legion Park in Little Chute had over 30 members attend. I
want to thank Dave Lesselyoung and Jerome “Soupy” Salm
for helping put this event together.
The Local 206 and Local 298 Retiree parties are planned as
follows: the Local 206 Retiree party is on September 8th at
The Eagles Club and the Local 298 Retiree party is at the
Woods on September 15th. I would like to thank Joe
Brenner Sr for putting together the 206 party and Gary
Allen for putting together the 298 gathering.
For anyone that attended Family Day at Badger Sports Park
th
on September 10 – we are glad you signed up and we hope
you enjoyed the day with your family!
Bowling with Santa at the Super Bowl will be held on
rd.
December 3 Please put this on your calendar if you plan to
attend. The day will consist of bowling, cookie decorating,
pictures with Santa and a pizza and soda for lunch. When
you make your donation for the event always remember the
money is matched and goes to one of our local charities.
Advisory Committee
The current number of members on training contracts is
30. The committee will meet again in the next couple of
weeks. The skills these members bring to our Local help us
man all the work we have in Local 400. If you know of
anyone interested in becoming a member please have them
reach out to one of the agents. We are always willing to
meet, give them a tour of the hall and show them the value
of becoming a member.
Veterans in Piping
I still continue to have veterans contact me about the career
options at Local 400. Some of the veterans have skills in
welding and others have work experience in other areas of
the pipe trades. Please tell any of your family or friends that
have served or will soon be released from active duty to
Continued on page 5...
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please contact me. Thank you to all our veterans for your
service and congratulations to all our new 2022 veteran
400 members.
Hope to see you at one of our many Local 400 functions or
out on a job site.
Please email, call, or text if I can help in any way as my
phone is always on.
Have a great fall.
Sincerely,
Kirk Rademaker
Business Agent

BUSINESS AGENT REPORT
Hello Brothers and Sisters,

Metal Trades Information
In 2023, the UA Fabrication Agreement Metal Trades
Memorandum will be up for renewal. It is important for
Metal Trades members to share their ideas and suggestions
for changes during upcoming negotiations. Local 400 has
Metal Trades meetings quarterly for both first and second
shifts. The next quarterly meeting will be on Monday,
September 26th at 1:30 PM and 5:00 PM. If you are a Metal
Trades Employee, please plan on attending one of these
meetings. The 4th Quarter meeting will be on December
th
12 .
Good of the Local
Recently, I attended the Local 458 retiree gathering. It was
great to see all the retirees and listen to their stories and
experiences. All of our retired members played a part in
making Local 400 what it is today. Their hard work and
dedication to the trade paved the way for future apprentices
and journeymen. The Local 206 and 298 gatherings will be
taking place in September. Special thanks to the Local 400
Fraternal committee for coordinating the retiree
gatherings!

Fall is fast approaching! Cool
mornings, pleasant days, vibrant
colors, and the crunch of the leaves
beneath our feet are all things that
come to mind. It is also a time for
some good fishing and hunting
opportunities! With that being said,
I hope you all had a good summer and were able to partake
in some summer fun with family and friends.

Also, let's not forget Steamfitter apprentice, Brother Ethan
Schmidt, as he recovers from a workplace accident. There is
a Go Fund Me page set up for Ethan at
https://www.gofundme.com/f/ethan-schmidt?
qid=82789e8070fe54b0a39a63a67e658ef3
Please consider helping Ethan with his recovery.

Work Outlook
The work outlook for Local 400 remains strong. As school
maintenance work is wrapping up for the summer, we are
fortunate to have two new schools being built, and a few
others with ongoing construction. Neenah has a new high
school that is under construction, and a new middle school
is being built in Oshkosh. Signatory contractors are
performing the Plumbing and HVAC-R work on these
projects as well as controls work.

In solidarity,

Speaking of school, I would like to extend a welcome to all
new apprentices who started their day school classes and
say welcome back to all Local 400's returning apprentices.
Have a great school year!

In closing, best wishes for a safe and healthy fall season.
Happy Halloween too!

Travis Martin
Business Agent

Lay Off List Reminder
If you want to be referred out, you need to call the
hall and let the referral agent know you have been
laid off. It is ultimately YOUR responsibility to let us
know of your lay off.
Referral Line: (920) 462-5923

Fabrication
The fabrication shop workload has remained steady over
the summer months and is expected to continue. We are at
full employment in the fabrication industry. Some shops
have a need for additional fabrication welders, fitters, and
metal trades. If you know anyone who would like to start a
career in the fabrication industry, please have them contact
Local 400.

Currently Business Agent Rob Kosky is handling
referrals, and will be through the end of 2022. Please
call the referral line and leave a message with your
name and number. The agent currently handling
referrals will return your call in the order the message
was received.
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TRAINING COORDINATOR
Brothers and Sisters,
I hope that everyone is enjoying a
good summer. The Training
Department had a very busy summer
as we replaced most of the
computers in our classrooms and
have started the remodeling process
which we hope to have complete by
the start of the Winter 2023 school semester. With the
current remodeling activities that are taking place, there
may be a few disruptions and disturbances to classes that
are being held this semester. Please understand that these
disruptions are only temporary, and we will soon be up and
running with a new classroom and an improved look at our
training center.
2022-2023 Class Year Apprentices
We have 15 new Fabrication Apprentices, 32 new
Construction Steamfitting Apprentices, 22 new Plumbing
Apprentices, and 18 new Service Steamfitting Apprentices
for the upcoming school year. This brings the total number
of registered UA 400 apprentices to: 65 Fabrication
Apprentices, 141 Construction Steamfitting Apprentices,
83 Plumbing Apprentices, and 75 Service Steamfitting
Apprentices for a total of 362 Apprentices. This compares
to 334 Apprentices last year. Local 400 continues to grow!!!
2022-2023 Classes
The 2022-2023 School Schedule was published in May
2022. Class sign-ups have been open since May 2nd. We
encourage everyone that is interested or in need of taking
any of our classes to sign up right away. If you need a class
and it is full, please get on the waitlist for that class. If there
are 6 people on the waitlist for a class, we will do our best to
find another instructor and open another class. If you don't
sign up for a class or put yourself on the waitlist, we will not
know that there is a high demand for the class and will not
open another class. So please sign up early.
Apprentice Graduation
We have decided to change the time of year in which we
hold the annual Apprentice Graduation Ceremony and
Banquet. Going forward the banquet will be held during
the fall of each year for the apprentices that completed their
final testing the previous spring. So, if you took your
journeyman test in the Spring of 2022, your graduation
banquet will be held in the Fall of 2022. This year's
Apprentice Graduation Ceremony and Banquet will be
held on Thursday September 22nd, 2022, at Neuroscience
Group Field at Fox Cities Stadium. Invitations have gone
out via e-mail and snail mail, but if you did not receive an
invitation, please contact Scott Wenger.

Certification Classes
We have many UA Certification Classes scheduled for this
year including the following classes:
OSHA 30
Construction Safety, Medical Gas Installation, UA/MCA
Foreman, Advanced Rigging, Basic Valve Repair, Orbital
Welding, Submerged Arc Welding, Backflow/Cross
Connection, EPRI Level I Instrumentation, EPRI Level II
Instrumentation, and EPRI Industrial Rigging. If you are
interested in taking any of these classes, please contact
Scott Wenger. When a Certification Class is set up, if you
are on the list as being interested in acquiring the
certification, you will be notified that the Certification
Class is scheduled.
UA Online Learning Resource (OLR)
The UAOLR provides a portal where our members can
access and download e-Learning resources from the
Student Resources Library (SRL). Here, any member can
study online and at their own pace and take quick quizzes
and sample exams to bring their skills up. The SRL also
allows students to access illustrated glossaries, flash cards,
media, and documents, with selected titles available in
Spanish. This content can be displayed in either English or
Spanish and an audio pronunciation of each term can be
played to reinforce comprehension. Resources that are
available on the UA OLR include:
Continued on page 6...
RETIRED, DECEASED AND
50-YEAR MEMBERS
September 2022
RETIREES
Last Name
Derocher
Kerkhoff
Ness
Samp

First Name Retirement Date
David
8/1/2022
Thomas
9/1/2022
Chris
10/1/2022
Terry
8/1/2022

Congratulations on your well-deserved retirements!
Look back with pride and satisfaction on a job well
done and look forward to all the things you've yet to
enjoy!
DECEASED
None this quarter
50-YR MEMBERS
Hopkins
Skogg
Yewman

Harry
Steven
Gordon

8/22/2022
9/20/2022
9/20/2022

Congratulations on 50 years as a member!
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UA Blackboard Learning Management System
Advanced Plan Reading and Related Drawing
Advanced Valve Repair
Applied Science of Instrumentation
Backflow Prevention Reference Manual
Basic Electricity
Building Controls
Conservation and Safe Handling of Refrigerants
Drainage Systems
Energy Auditing Practices
Foreman Training Manual
Fuel Gas Systems
GPRO
HVAC and Refrigeration Systems
Hydronic Heating and Cooling
Medical Gas Certification
Plumbing Fixtures and Appliances

Plumbing Service, Maintenance, and Repair
Related Mathematics
Related Science
Residential Wiring and Smart Home Technology
Rigging
Solar Water Heating Systems
Soldering and Brazing
Star Test Study Guides
Start, Test, and Balance
Steam Systems
Technology for the Piping Industry
Understanding the Full Cost of an Hour of Labor
Use and Care of Tools
Water Supply Systems
Welding Practices & Procedures for the Pipe Trades
Welding Fundamentals - SMAW

The UAOLR is available to any member of Local 400 if they want to engage in any self-study on any subject that is offered. If
you are interested in gaining access to the UAOLR, please contact Scott Wenger.
UAOLR – Technology for the Piping Industry
The Technology for the Piping Industry Student Resource Library is designed to help orientate our members with the
virtual construction tools of the trades and educate our members on their proper and appropriate use. From administrative
software like Autodesk and TSheets to trade-specific apps and tools, the industry is changing, and helping our members
remain abreast of the latest tools and tricks will help them get ahead in their careers. The resources that are available in the
Technologies for the Pipe Trades Student Resource Library are:
REVIT
Navisworks
Autodesk Construction Cloud – BIM 360
CAD Learning
Click2BIM
Revizto
MSuite

GTP Stratus
Robotic Total Station (RTS)
Reality Capture
DADO
Procore
PlanGrid

The UA Technology for the Piping Industry Student Resource Library is available to any member of Local 400 if they want
to engage in any self-study on any subject that is offered. If you are interested in gaining access to the UA Technology for the
Piping Industry Student Resource Library, please contact Scott Wenger.
I hope everyone has a good and safe hunting season and please keep in mind that everyone that works for the UA Local 400
Training Department is here to help you with any training that you may need. All you need to do is contact us and let us
know how we can assist you.
Fraternally yours,
Brother Scott Wenger
UA Local 400 Training Coordinator
920-462-0407
scott@ua400.org
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Future Opening for
WPTA Organizer
The Wisconsin Pipe Trades
Association will soon be
seeking applicants for a Full
–Time Organizer position.
This position will not officially be open
until after the first of the year. As we get
closer to the end of 2022, an official
opening date will be communicated.
The WPTA is made up of seven
Wisconsin UA Local Unions that
collectively represent the trade
disciplines and jurisdiction of our
International Union. The Wisconsin
Pipe Trades Association currently
employs five UA members as WPTA
Organizers. WPTA organizers oversee
upholding UA Jurisdiction and
expanding market share for UA Members
and Signatory Contractors.
Even though this position is not formally
open just yet, any interested candidate
may submit their cover letter and resume
by scanning the QR code.
If you have any questions on the position,
please contact Business Manager Trevor
Martin.

2022 Officer Elections
The election of officers, trustees and committee members is upon us.
A mail-in ballot has been approved for this year's elections and
nominations will take place at the October Union Meeting (October
19th, 2022).
All positions are open to members in good standing as spelled out in
the UA Constitution and Local 400 Bylaws (a continuous period of two
years from the date of the Local Union election).
The following officer/committee positions will be part of the election:
President
Vice President
Business Manager
Business Agents (4)
Recording Secretary

HVACR Examining Committee (3)
Executive Board (4)
Finance Committee (3)
Negotiations Committee (4)
FRVPT Education Foundation
Committee (8)
Inside Guard
Welfare Committee (3)
SF Examining Committee (3) 400 Profit Sharing/401k Pension
Committee (3)
PLB Examining Committee (3) 400 Defined Benefit Pension
Committee (3)

Please consider serving your Local by running for any position that may
interest you. The officers, trustees and committee members have a huge
impact on the future of the Local. If you have any questions about any
of position, please contact Trevor Martin via email: trevor@ua400.org
or call him directly at (920) 462-0406.

Holiday Wage Schedule

Upcoming Quarterly Retiree Breakfast

All of the following dates will be paid at the double time
rate on the following holidays per Section 7.4 of the
Local 400 CBA:

Wednesday October 5 , 9:00am,
at the hall in Kaukauna.

th

Thursday, November 24 (Thanksgiving Day)
Friday, December 23 (Christmas Eve Day observed;
all hours after 12:00pm)
Monday, December 26 (Christmas Day observed)
Monday, January 2 (New Year's Day observed)
Also, four ten-hour days are allowed during the holiday
weeks per Article VII of the labor agreement.

Our speaker will be Lisa Brennen; Lisa will be
presenting on the topic of funeral planning.
You can RSVP by calling the hall
at (920) 462-0402
Additional details were sent via email. If you
did not receive an email, please give us a call
and we can provide more information.
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YOUTH APPRENTICESHIP REPORT
The school year is upon us, and we
are back in the schools promoting
the pipe trades. Although we were
not in the schools talking with
students over the summer, I have still
been networking with teachers and
partners in education. I was
fortunate to hear of some new
programs that schools are
implementing to promote the pipe trades industry and
teach how to supply customers with the products they
demand. Local 400 has 70 local signatory contractors and
this could be yet another way to connect students with
potential employers in the pipe trades.
The Local 400 mobile training trailer is geared up and
ready to showcase the pipe trades for the upcoming events
and shows taking place this fall. I am pleased to report at
the beginning of the school year we have 28 active youth
apprentices, and I anticipate that number to grow before
the end of the year.
We will again be offering our Skills Workshop (formerly
called our Summer Boot Camp class) 3 times this year. This
will again expose youth apprentices and younger members
to the Local 400 training center and get them in front of the
practices and materials in our industry. Thie workshop not
only helps the student but may also help connect the
individual with contractors that may keep them in mind
the next time they put on a new apprentice.

WELDING COORDINATOR
Hello members, I hope everyone
enjoyed the summer and made the
most of it with friends and family.
UA Weld Certs
If you are interested in acquiring UA
weld certs, whether it be on your own
time or class time be sure to get some
practice on the process you will be testing for. All
individuals must prove proficiency with the weld process
they wish to perform. When you are ready to test contact
Jeremy Meyers or myself to check on available test dates and
to get signed up. Tentative UA weld test session dates are as
follows for the fall: September 17th, October 8th, November
th,
th
12 and December 10 .
Continuity
Continuity for welding and brazing, aside from at work, can
also be performed at the Local 400 Training Center.
Contact Jeremy Meyers (Jeremy@ua400.org) or myself
(Matt@ua400.org) for availability. Be sure to get your
continuity turned in within a timely manner. If you have
any questions or concerns don't hesitate to contact me.

Respectfully,

Structural Weld Testing
Structural weld testing can be done for our membership by
appointment during the week; contact Jeremy or myself to
set this up if you are interested. If you have a state structural
certification and are unsure if we have record of it, get in
contact with me and I can verify if we have record of it.
These credentials can often help get you out to work, so it is
best to keep up on them.

DJ Kloida
Youth Apprenticeship Coordinator
djkloida@ua400.org

Best Regards,
Matt Stoop
Welding Coordinator

2022 Local 400 Fraternal Event Schedule
Contact Business Agent Kirk Rademaker at 920.462.0405 or kirkr@ua400.org with any questions regarding these
events. You can RSVP online by following the links below, or scan the QR code to the left of each event to fill out the
RSVP form.
Fraternal 400 Bowling with Santa, Saturday, December 3rd, 2022, 10:45am registration; 11:00am start
at Super Bowl in Appleton. $10 donation to a chosen charity (TBD). Includes bowling, pictures with
Santa, pizza buffet, soda and a cookie decorating station. Please RSVP by Sunday, November 20th at
https://forms.office.com/r/gFneExmQ7h
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THE ORGANIZERS CORNER
Greetings Brothers and Sisters! I
can't believe the summer has past us
already and the rush for getting
projects completed before the snow
is on. A lot of activity has occurred
for the Wisconsin Pipe Trades this
summer and the momentum is far
from slowing down.
This past summer, WPT and LU400 have been working
together visiting jobsites of unrepresented workers. I am
still shocked at how some companies operate substandard
as well as the tolerance of workers at these jobs. In an effort
to reach as may people as possible, LU400's Business
Agents have been pounding the pavement along with
Organizers from the WPT. We are seeing the results with a
good steam of quality workers being sworn into Local 400
each month. It is a wonderful site to see so may new
members at the meetings and knowing that LU400 is on
the right path to steady growth. The more market share we
can gain, the better we all are.
Wisconsin Pipe Trades Organizers have been diligently
working on several large campaigns involving non-union
contractors that work throughout the state. These
contractors have a history of substandard practices that
affect our trades. One specific contractor is heavily
involved in Davis-Bacon work, and we have been diligently
working on bringing these incorrect practices of wage
manipulation to light. If you are not familiar with DavisBacon related construction projects, I would recommend
doing some research on the topic because it is something
that affects us all, not just as a construction worker but as a
taxpayer as well. The more people involved in these
conversations the more attention within the community
we can generate.
I was approached by a few members this summer, asking
more about Blitzes and what they entail. To help answer
those questions, here is a little more information. A blitz is
a concentrated effort to target an area for the interests of
organizing and labor education. These are my words; there
are many ways other people may describe it. There is a lot

Find information on the Web!
National - www.ua.org
Local - www.ua400.org

that goes into a blitz that putting it into words doesn't fully
describe the experience of a Blitz. However, if you wanted
to know more about them and experience them for
yourself, feel free to reach out to me or one of the Business
Agents who can help look into the possibility of
volunteering for one of these events. They are held
throughout the country; not just within our local or state.
I hope all of you have a wonderful Fall and I look forward to
seeing you at the meetings or out in the field.
Patrick Carlson
Wisconsin Pipe Trades Organizer

Blitz Volunteers Welcome!
Hopefully by now you've heard that Local 400 and
the WPTA have been putting considerable effort
into organizing unrepresented workers throughout
Local 400's jurisdiction to help fill the manpower
needs of our signatory employers and to get these
workers the wage and benefits that come with
belonging to an organization like UA Local 400.
This has proven to be a winning strategy to grow the
market share of UA Local 400 and our signatory
contractors.
With the people involved, we've been able to make a
considerable impact. I'd like to take these blitzes to
the next level and ask for your help to organize your
unrepresented brothers and sisters. Here are a
couple of things you can do to help:
• Volunteer to be a part of an upcoming blitz.
o Contact the Business Manager to
discuss dates and logistics.
• Be open and welcoming to unrepresented
workers on your jobsite.
o Offer to answer any questions.
o Refer them to an organizer or Business
Agent to set up a training center tour.
• Let the office know of non-union jobsites
around the area you live in.
o If you know there are unrepresented
workers in your area, please call the hall.
Remember, every one of us was organized in one
way, shape, or form… either by a family member,
friend, co-worker, or union organizer. Everyone has
the ability to be an organizer when the opportunity
presents itself. Don't sit on the sidelines and pass on
that opportunity!
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Wisconsin Labor History Corner
The Wisconsin Labor History Society (WLHS) strives to educate individuals about labor unions and their role in building
our nation. To try and help educate our youth, the WLHS has established a Labor History in the Schools Fund that
currently provides for two programs: a labor history essay contest for high school students and yearly American Labor
History Awards given to students who submit labor history-themed projects in an annual National History Day program in
conjunction with the Wisconsin Historical Society. Over 70 local unions and councils donate annually help fund these
projects.
This Spring the daughter of a Local 400 member was awarded a $500.00 scholarship for submitting an essay to the Labor
History Contest. Kaitlyn Kerrigan of Little Chute was given the award. Here is an excerpt from her essay:
As the years and generations have evolved, the Wisconsin labor history has tremendously improved through Unions. While frequent
improvements are being made, this wasn't the case in the mid-19th century. Many longed for better futures for themselves and their families
but came across challenges. Fortunately, Unions have advanced in ways such as better wages, safer working conditions, and reasonable
hours. My family and I have seen these changes firsthand, as my father is a member of the Local 400 Plumbers & Steamfitters and has
experienced many of these advancements.
Unions have been important to my family and school be cause my father has been able to adequately work and provide for our family
through means of the 40-hour workweek, wages and benefits, and proper safety protocols.
One way that my family has been able to connect and support each other is through the work-life balance of my parent's jobs. Having a
sufficient balance between work and personal life is beneficial in keeping employees happy and healthy. It is commonly seen that those who
work overtime regularly are less productive, make more mistakes, and their health has decreased. When my father started as an apprentice,
he typically traveled and worked over 40 hours a week regularly. Despite that this benefited our family financially, it resulted in him
missing parts of my childhood. By allowing my dad to work on average 40 hours a week, he has now been able to attend school events,
sporting games, etc. Overall, maintaining a 40-hour workweek proves to give a worklife balance to those in the Union and their families.

2022 Metal Trades Meeting Schedule
NOTE: Meeting times are as follows:
All second shift meetings @ 1:30PM-3:00PM
All first shift meetings @ 5:00PM-6:30PM
Future Meeting Dates:
3rd Quarter: Monday, September 26th
4th Quarter: Monday, December 12th
All meetings will be held at UA Local 400
in the meeting hall.
Please plan on attending!
Travis L. Martin, Business Agent Local 400
Direct 920-462-0403, Mobile 920-740-1488
Email: travis@ua400.org
NOTICE: To all Local 400 Metal Trades working in
Fabrication shops. The Local 400 Metal Trades
Memorandum of Agreement and Exhibit A to the UA
National Pipe Fabrication Agreement will be open for
negotiations in early 2023. Your input is important! Please
plan on attending these meetings!

The Mechanical Contractors Association
of North Central Wisconsin Industry
Fund is again offering a scholarship
program, which will provide two $2,000
scholarships for sons and daughters of
members of Plumbers and Steamfitters
Local 400. The application packet is
available on the Local 400 Website.
Please contact the MCA office at 920-7343148 if you have any questions. The
d e a d l i n e fo r s u b m i s s i o n o f t h e
application is November 1, 2022.
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Here are a few photographs from the 458 (Appleton)
th
Retiree Picnic that was held on August 17 at Legion
Park in Little Chute. The event was well attended and
enjoyed by the retirees.

Josh McAtee, pictured with Business Agents Travis Martin &
Kirk Rademaker, was the winner of an RTIC Cooler
from Union Sportsman's Alliance. Josh participated in
the Technology Survey that was texted out to active
members in June. Josh's name was selected at random
from the entire list of members that completed the survey.
Congratulations Josh! And thank you to all those that
participated in the survey!

Local 400 Business Manager Trevor Martin and
Assistant Business Manager Dustin Delsman
participated in the Groundbreaking Ceremony for the
new Discover Green Bay Visitor Center that will be
built in the Titletown District of Green Bay. As this
project gets underway, both Local 400 signatory
contractors and members will be part of the
construction process
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Pictured here are some of our
Local 400 officers and instructors
that attended Instructor Training
Program week in Ann Arbor in
mid-August. The group celebrated
their graduation on Thursday
evening and members of the
United Association General
Office, including General
President Mark McManus,
stopped by the dinner to offer
their congratulations.

Steamfitters apprentices gathered outside the Local 400 Training
Facility before night school classes. From left to right, Joe Smet,
Hurckman Mechanical; Austin Aagaard, Hurckman Mechanical;
Connor Erickson, CR Meyer & Sons; Jacob Herlache, Hurckman
Mechanical; Trey Baeten, Hurckman Mechanical; Chris Connors,
Hurckman Mechanical; Dylan Schmidt, Bassett Mechanical.

Night school instructor Frank Ujazdowski
(left) & day school instructor Dan Julius
(right) participated in the Semper Fi 5K
during ITP week in Ann Arbor.

Plumber apprentices Jacob Brouillard (kneeling) and
Paul Nelson working on at a jobsite in Appleton.

Neenah High School Construction Project, where Tweet/Garot
Mechanical, Hurckman Mechanical, and Energy Control &
Design are performing work.
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Active

Retired

Minimum Union Dues
Criteria
Retired Members Age 62 (and older) who have not
yet earned their 50-Year Gold Card.
Retired Members who have not reached Age 62
(including Retired Disabled).
Retired Members who have 40 years of membership who
have not reached Age 62 (including Retired Disabled).
Active Members (Non-Working Dues) who have reached
Age 65.
Active Members (Non-Working Dues) who have not
reached Age 65.
Bay Shipbuilding Active Members

Dues Rate
$0.00 per month (UA per capita will be
paid by the local)
$31.00 per month (same as active members)
$8.00 per month
$24.00 per month
$31.00 per month
$32.00 per month

Retired members who turn 62 start free dues the month following their birthday. Members who have reached their 50-Year
Anniversary with the UA have earned their “Gold Card” and no longer pay union dues.
Per the bylaws, If you are on Short Term Disability for a month or more and receive a minimum dues billing, please call the
union office and let us know so the local General Fund can cover your per cap for that month(s).
PLEASE REMEMBER THAT YOU ARE ULTIMATELY RESPONSIBLE FOR PAYING YOUR DUES ON TIME! If
you become 3 months or more behind in dues, you are assessed a $50 reinstatement fee by the UA. If you become 6 months
delinquent, you are expelled from the local. Please don't ignore your dues billings. If you are questioning why you are
receiving a bill, please call the union office so we can investigate it.
Please also remember that you need to be a member in good standing to vote in the upcoming fall union elections. To be
a member in good standing, your dues need to be current!

Local 400 members and other guests gather in the Local 400 Training Facility parking lot in front of a piece of pipe like that used in
the Line 5 project. The Safest Way Tour, which is sponsored by the Wisconsin Jobs & Energy Coalition, stopped at Local 400 on
th
September 8 . This project provides a hand-on pipeline experience.
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th

The Local 400 Fraternal Committee held Family Day on Saturday, September 10 , at Badger Sports Park in Appleton. The
event was well attended and enjoyed by many. Families were able to enjoy indoor and outdoor activities, as well as lunch.

Here are shots from the swearing-in ceremony at our July &
August union meetings. In July we swore in 38 new members,
and 46 new members at our August union meeting.

Local 400 held a 5-hour Skills
Workshop on Saturday, July 23 at
our training facility led by UA 400
Instructors DJ Kloida and Pete
Stoeger along with UA 400
member Adam Hoff. The workshop
gave youth apprentices an
opportunity to learn critical skills
like setting up a threading machine
and cutting threads, performing
layout, and welding, to name a few.
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Plumbers and Steamfitters
Local 400
2700 Northridge Drive
PO Box 530
Kaukauna, WI 54130-0530
920-462-0400
16-P
Manitowoc, WI

Find Us On Facebook!
Local 400:
http://www.facebook.com/ua400.org
and the Local 400 Training Department:
http://www.facebook.com/UaPlumbersAndSteamfittersLocal400TrainingCenter

Upcoming Union Meetings
September 21, 2022, 6:30pm
• Regular meeting
• Location: Maloney's, N1994 Maloney Rd, Kaukauna
October 19, 2022, 6:30pm *
• Regular/special meeting
• Nominations for LU 400 Officer/
Committee Elections

November 16, 2022, 6:30pm *
• Regular meeting
December 21, 2022, 6:30pm *
• Regular meeting
* Location for these meetings is To Be Determined.
Notification will be sent out prior to these meetings as
to where the meeting will be held.

Update on Future Union Meeting Schedule
Due to the renovations that are underway at the Local 400 Training Facility, our union meetings over the
next few months will need to be held in a different location.
The September Union Meeting will be held at Maloney's
N1994 Maloney Rd, Kaukauna
Wednesday, September 21, 2022 – 6:30pm
The meeting will take place in the event/meeting space that is next to the bar and dining area.
We will provide updates via mail and text regarding the location of meetings for the remainder of 2022
and into the start of 2023.

