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FROM THE BUSINESS MANAGER

I want to start off by congratulat-
ing all newly elected officers and
committee members. The time and
commitment that you will put in for
Local 400 is greatly appreciated; this
local would not run without you. For
members that have thought about
running for office or getting involved

through a committee, please contact me and let me know. I
may be able to appoint you to a committee position if some-
thing opens up. I ran unopposed this last election cycle, and
I want to thank everyone for trusting me to lead the Local
for the next 3 years. I will do my best, and my door is always
open if you feel something needs to be addressed.

2025 was another record year for Local 400 as we recorded
over 3.6 million manhours. But the real question is - how
does 2026 look? The bottom line is it looks busier than last
year. We have a large data center being built in the Beaver
Dam area that will require upwards of 125 fitters, on top of all
the local work that we do every year. As for the Fabrication
shops, the data centers around the country are leaning heavi-
ly on us to get the work completed. There will be a high need
for welders throughout the year, and we will need to man
that work and be as productive as possible so that deadlines
are met.

With the seasonal ramp-up comes an important reminder
about protecting our jurisdiction. There are several trades
that would like nothing more than to start claiming our
work. Every member plays a role in safeguarding the work
that belongs to this Local. That means staying alert on job
sites, communicating concerns through the proper channels,
and ensuring we are performing at the highest level. When
issues arise, bring them forward early so they can be ad-
dressed properly and professionally.

For those members who will be traveling outside our ju-
risdiction this year, remember the importance of following
proper procedures. Always contact the Local whose jurisdic-
tion you are entering before starting work. This is not just a
courtesy; it is a fundamental part of maintaining the strong
relationships between locals that protect all our members.

When you travel, you represent Plumbers and Steamfitters
Local 400. Your professionalism reflects on every one of your
brothers and sisters at home. If you need information on who
to contact in the area you will be working, please contact us
here at the hall.

Your Local remains on solid financial footing. We continue
to operate responsibly, protect our reserves, and invest stra-
tegically in the future of this organization. These funds be-
long to the membership, and we treat that responsibility with
the seriousness it deserves.

Key priorities continue to include:

» Maintaining strong operating reserves

« Supporting the Training Center and
apprenticeship pipeline

« Funding organizing and market
recovery efforts

« Ensuring responsible stewardship of
member dues

At the same time, we are watching costs closely. Inflationary
pressures, healthcare trends, and market volatility affect ev-
ery union in the country. Our approach is disciplined: spend
where it strengthens the Local. As members you should have
confidence that Local 400 is financially stable and positioned
to meet both current obligations and future challenges.

In closing, I encourage you to attend the next union meeting
and to ask questions. Your questions are what will keep the
local steered in the right direction.

Fraternally,
Doug Dokey
Business Manager
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ASSISTANT BUSINESS MANAGER REPORT

Greetings Brothers & Sisters,

The month of March is already upon
us along with some much warm-
er temperatures and the first day of
Spring quickly approaching. I hope

you and your families have had a

healthy and safe winter season to
date. Local 400 continues to provide ample employment op-
portunities for its members. Work in all trades continues to
be steady, not only now but in the foreseeable future. There
are some nice projects on the horizon, which will keep Local
400 members and signatory contractors busy throughout the

spring and summer months.

Fabrication Shops:

Work continues to be robust in the majority of our signatory
contractor’s fabrication facilities both now and looking into
the future. That said, please consider utilizing the training
center to hone your welding capabilities/skill sets and try to
acquire a UA welding certification. Please contact the weld-
ing department directly for exact weld testing dates coming

up this spring.

I have been assigned the Fabrication Liaison roles & respon-
sibilities to serve as the communication bridge between the
fabrication shops and Local 400. I look forward to the op-
portunity to work with the membership and contractors in

this capacity.

Political Action:

The upcoming spring election vote on Tuesday, April 7th will
be an important one to take part in. WI State Supreme Court
Justice, area mayoral races, county board supervisors, city al-
der persons and over fifteen school referendums across our
eighteen-county jurisdiction, to name a few, will all be up for
election. Please consider making time to get to the polls or
request an absentee ballot to cast your vote; it is important
for our membership and our signatory contractors. To find
out where to vote, what is on your ballot or how to contact
your election officials, please visit the following website: my-

vote.wi.gov

I hope everyone takes advantage of the opportunity to exer-

cise your right to vote.

Increasing Active Membership:

Local 400 continues to add to our ranks newly organized
HVAC/R service technicians, mechanical equipment ser-
vice tradesmen, plumbers, welders and many new first-year
apprentices. This effort has resulted in net-positive growth
for our Local, now and into the future. We have eclipsed
(2,700) total members. With that said, we have experienced
labor shortages in the past here at Local 400 with some calls
going unfilled. With projects gearing up and some already
in production, one of the main trials has been to man these
jobs. There is no substitute for a skilled, seasoned workforce
of journeymen and women. We could use your assistance in
these efforts. If you know of an individual currently work-
ing in any sector of our industry looking to make a change
or join the Local, please have them contact me or the front
office. We need to continue to grow our membership to man
the work.

Congratulations:

I want to extend a warm welcome to those newly indentured
Local 400 apprentices. Make the most of your opportuni-
ty; your respective trade will provide a great career for you
and your family. Well done and congratulations. I would like
to congratulate all those members who recently retired from
Local 400. Thank you for all your contributions, time, and
dedication to the Local. Enjoy your much-deserved time

away from work, you earned it.

I would like to close by thanking the membership for ap-
proving our initiatives to promote Local 400, allowing us to
continue as an aggressive UA Local. Be safe and I look for-
ward to seeing you at the next monthly membership meeting

or one of the Fraternal Fund events the local is sponsoring.

In solidarity,
Dustin R. Delsman

Assistant Business Manager



BUSINESS AGENT REPORT

Local 400 is starting out 2026 with robust
employment, especially if members are
willing to travel within the local. For those
members who want to travel there are op-
portunities in the data center arena. Some

of the travel opportunities are paying good

per diems, mileage, and travel time to the
job locations. As a reminder to all members who travel out of our
local, it is your responsibility to make sure the local you are travel-
ing to knows you are planning to work in their jurisdiction prior to
getting there. Failure to contact the local could result in charges or
benefits not being reciprocated back to Local 400 for you. Local 400’s
Business Agents can assist you in contacting the agents from other

locals if you ask us.

Nuclear

Point Beach Nuclear Plants Spring outage began as of March 13th
and will run approximately 40 days. We were able to dispatch 76 UA
members from 24 different locals across the country. We fell a few
welders and fitters short from what they initially wanted but some
work was canceled a week prior to the outage. After the scope chang-
es, they had just enough manpower from Local 400. The contractors
onsite for the outage are Allied Power Group (maintenance contrac-
tor), V Specialty Services (specialty welders), and Riley Power Group
(valve techs). There will be another refueling outage in October and

Allied is expecting to need about the same size crew for that outage.

Bay Ship

The yard is finishing up the winter fleet which was the smallest fleet
I've ever seen in the yard during my time as a business agent! They
were only able to procure 2 ships for the winter. One will be leaving
in March, and the other one will be leaving in July. A few of our con-
tractors are still working on site doing lump sum projects that will
last till summer. Both ship yards are experiencing some contraction
since the Navy has canceled the Frigate class ships 1 & 2 that were be-
ing built at both Marinette Marine and Bay ship. We are still involved
with the Saudi ships, which will continue for 18 to 24 more months.
Fincantieri is currently pursuing 4 other Navy ships; they will find
out if they are successful in that procurement by June, provided con-

gress approves the spending.

Beaver Dam Data Center

I was recently on the site of the Beaver Dam Data Center. This is

being built on 520 acres and has a project value of around $1 bil-
lion. Helm Mechanical is the mechanical contractor who has subcon-
tracted Hooper for the pipefitter installation work and Tweet/Garot
for the plumbing work. Amongst the 3 contractors we have around
42 people on site. This number will grow as the job progresses this
spring. The project is estimated to peak at around 150 UA members
working through Local 400. The main facility covers around 700,000
square feet, equivalent to around 12 football fields. The current phase

is scheduled for completion in 2027.

We've been hearing through the news media about water consump-
tion being very high on these data centers, but that information is
far from the truth! Its true the old designs were huge consumers of
water, but the latest designs are all closed loop chilled water systems

using no water after the system is filled with a glycol mixture.

The power consumption for this site, once complete, is estimated
to be around 250 mega watts of power. This is equivalent to around
70,000 homes. Our state Public Service Commission needs to pay
attention to these sites to make sure residents don’t get caught paying

the bill for power upgrades that may be needed.

The site is being managed by Mortenson, who is very safety oriented;
they will make sure the site stays safe, and everyone goes home as
they came each day. They have no tolerance for unsafe acts or people!
I know it is a long distance for some of our members, but it is a nice
clean job that will have plenty of OT for a long time. The site has been
setting up massive break tents so anyone working there is close to the
break area. We are hoping our members will consider taking a call on

this project to man the work in our local.

Congratulations
I would like to congratulate the recent retirees we had since the last
newsletter: Good luck to all the apprentices who will be testing out

this year!

I would like to wish you and your family a safe spring and summer! I
Hope to see you at the next Union meeting and upcoming Fraternal

Fund events.

In Solidarity,
Mike Augustian

Business Agent
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Greetings Brothers and Sisters,

Who is ready for spring? As much as I
enjoy the holidays and winter months,
it is time for some warmer weather!

Updated Agent Assignment:

For the current term, my assignment
as the Local 400 referral agent will
continue. I look forward to putting our members to work
and working with our contractors to fill their manpower
needs. Other assignments include the Appleton Plumbers
JAC, Local 400 Profit Sharing/401K plan, Market Recovery
duties, and the Northeast Wisconsin Building Trades Coun-
cil. Business Agent Dustin Delsman is now assigned to the
fab shops and the Fabricator JAC. Also, Business Agent Kirk
Rademaker is assigned to track the new-hire metal trades for
the fabrication shops and the Fox Valley Steam(fitters JAC.

Referral Report:

Currently, Local 400 is near full employment in all areas of
the pipe trades! With Spring right around the corner, the op-
portunities for work in Local 400’s area will increase.

Over the winter, employer requests for Plumbers and Steam-
fitters have been on the lighter side. I anticipate this changing
as we transition to warmer weather. Some of the anticipated
work for the summer is below:

« School Projects: Expansion/renovation
work and new construction

 Municipal projects: Wastewater plants an
city and county service facilities

« Hospital and lodging projects in the
Green Bay and Sheboygan areas

« Ongoing maintenance needs for the
paper and food industries

« Data Center work

« Fabrication: Requests for welders
and fitters are constant, with multiple
employers looking to add manpower
to their second shifts.

Beaver Dam Data Center:

The META Data Center in Beaver Dam, WI is well under
way. Currently, 44 UA craft have been dispatched by Local
400, including twelve Local 400 members. The remaining

majority are mostly travelers from Locals 601 and 434. The
project is working 5 to 6 ten-hour days. Projected peak man-
power numbers are 150 UA craft. We will need additional
help manning this project as we move to the summer months.

Meeting the Manpower Challenge:

Being close to full employment with more work to come is
great! It also presents some challenges. Where do we source
additional manpower from? Many parts of the Midwest are
flush with work and the traditional UA traveler help may not
be available. Local 400’s “Baby Boomers” will be retiring in
the coming years and some Brothers and Sisters are seeking
travel opportunities, further reducing the labor pool avail-
able to fill manpower requests.

Currently there are over 400 registered apprentices assigned
to signatory employers. My hope is we continue to have ro-
bust enrollment in the Local 400 apprenticeship programs.
Even though enrollment is at a high point, manpower needs
are still outpacing the output of these programs.

The need for organizing and recruitment is apparent. We
must accept organized members as our brothers and sisters
and do our part to ensure their success in the pipe trades. I
encourage everyone to make newly organized members feel
welcome and help them on the job, just as we would do for
our apprentices. Remember, to control the work, we need to
man it! As Local 400 members, we have a duty to protect our
market share from the non-union.

In closing, spring is time for new beginnings. “SPRING” into
action! Lend a helping hand to those who need it. Look for
opportunities to be involved or challenge yourself to increase
your skills. Good luck to all our turkey hunters and fisher-
men. As always, be safe! I hope to see you all soon at a future
union meeting or fraternal event!

In solidarity,
Travis Martin
Business Agent
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Greeting Brothers and Sisters,

As I write this article, I cannot believe
that winter is almost over, and spring
is just around the corner. I want to
thank all the members that voted for

me. I cannot believe I am going into

the 3rd month of my term already. We
have a great membership and a full-
time staff that makes it enjoyable to come into work every
day. I am looking forward to the months ahead when I am
up to speed and can start visiting our members out on job
sites. Please contact me if you would like me to stop by your
job site or shop.

Service:

I have been appointed as the business agent that will focus
on working directly with our Service Technicians. With my
experience in service and having worked under the National
Agreement it will be a huge benefit for the Local.

The need to grow our work in service industry for Local 400
is a priority and will continue to be one. Please reach out to
me if you know of someone interested in service and I can
guide them in the right direction.

Veterans:

I attended the Veterans in Piping interviews in Madison
with Nick Johnsen and Dave Brazzale. We came away with
having two strong potential candidates for the VIP Training
Program. I will continue to work with Nick in recruiting the
Veterans that come through the career portal. We do have
some very good candidates looking to become Local 400
members.

Metal Trades:

I will also be helping onboard our new Metal Trades mem-
bers. If you work alongside any of our new Metal Trades
members, please be an advocate for LU400 and encourage
them to complete their membership paperwork as soon as
their 30-day probation period is up. The sooner they com-
plete their paperwork, they can start taking classes and start
accumulating hours to establish eligibility for Health and
Welfare benefits.

Stewards:

I have also been assigned to work with all the LU400 Job
Stewards. Stewards are a very important part of the Local, as
they are a liaison between management and our members. If
you feel that the shop or job site you are on needs a steward,
please reach out to me and I will speak with the Business
Manager. I would like to thank Travis for his assistance as we
work through this transition.

Fraternal Committee:

I will take over Fraternal Committee duties from Travis as
well. This year we plan to implement a few changes at Fra-
ternal Events. We will have a different business agent MC at
least one event during the year. I will still participate in all
the events, but I may not always be the lead organizer at each
event.

Our first event of the year is the Clay Shoot on Saturday April
25th. T hope to see you there!

The 2026 Fraternal events and retiree picnics are listed in
this Newsletter. The current Fraternal Committee members
are Brad Schampers, Jason Everard, Brett Elliot, Bill Bishop,
Gary Allen, Joe Brenner Sr., Joe Smet, and Grant Williams.
A big thank you to all of them for always being there to make
these events successful!

Heats On 2026:

Lastly, I have been assigned to be the lead for Project Heats
On, and I will team up with Business Agent Mike Augus-
tian for additional support. We are still working to bring this
project back to the Appleton and Fond du Lac areas, but this
year’s focus will again be in the Green Bay area. This year’s
event will be held on Saturday, September 19th, 2026. Con-
tact me if you would like to get involved!

I hope to see you at the next union meeting or at one of our
Fraternal events.

In Solidarity,
Kirk Rademaker
Business Agent
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LOCAL 400 HEALTH FUND

Plan’s Funded Status

As of November 30, 2025, the Fund
had a “Gross Month Reserve” (con-
siders all assets in the Fund of
$75,244,716) position of 22.3 months
(22.1 months as of December 31,
2024) compared to a “Net Month

Reserve” (excludes Member Dollar Banks and Incurred But

Not Reported Claim assets) position of 15.3 months (15.2
months as of December 31, 2024).

The average monthly expenses for the period January 1,
2025, through November 30, 2025, were $3,314,119. This
compares to the average monthly expenses for the period
January 1, 2024, through November 30, 2024, of $3,273,002.

This is an increase of 1.3%.

IMPORTANT UPDATE: The special arrangement with Pre-
vea has expired December 31, 2025.

As of December 31, 2025, the arrangement with the Prevea
Center for Health & Wellness in Grand Chute as well as the
other Prevea clinics in the Local 400 jurisdiction has end-
ed. Please note: You can still utilize those Prevea locations
as they are all in network. However, you will be subject to

normal deductibles and cost-sharing.

If you do not wish to continue to utilize the Prevea clinics
and are having trouble finding a new doctor or clinic that
is in network, please contact the Administrative Office at
1-866-562-4004 for assistance.

EAP Website Changes

Ascension Employer Solutions EAP has changed over to a
new website address. The old website address will still direct
you to the EAP site, however, you will begin to see the new
website address on mailings and on new member ID cards.
To access your Ascension EAP by web, please visit www.as-
censioneap.org. If you prefer to access by phone, please call
1-800-540-3758.

Wellness Program - Year 13

All Active Participants and their Spouses are required to

participate in the Wellness Program and have a Biometric
Screening in Wellness Year 13 (January 1, 2026 — December
31, 2026). If you do not participate in the Wellness Program,
or you participate and have a Biometric Screening but do not
meet the acceptable biometric ranges and do not complete
the required coaching sessions, you will be assessed a pen-
alty of $50 per month starting June 1, 2027 and continuing
through May 31, 2028. If you are married, and both you
and your spouse do not complete the requirements of the
Wellness Program, the penalty assessed increases to $100 per

month.

If you are retired, you and your spouse (if married) are NOT
required to participate in a Biometric Screening, nor will ei-

ther of you be assessed a penalty.

All coaching for Wellness Year 13 must begin no later than
January 31, 2027, and be completed by March 31, 2027, to
avoid assessment of the $50 penalty ($100 including spouse)
per month starting June 1, 2027, and continuing through May
31, 2028. Call Case Management Specialists, Inc. (CMSI) at
(262) 563-6460 to initiate coaching if you have not received
a coaching call within one month following your Biometric

Screening.

REMINDER: If you are going to your own physician to par-
ticipate in the Wellness Program, be sure to take with you the
Primary Care Physician (PCP) Consent and Authorization
forms (forms are available at ps400benefits.com or by con-
tacting the Administrative Office). Instructions are includ-
ed on the forms as to what is required to be completed and
where all the forms are to be faxed or mailed. You must com-
plete the Consent form, which requires your signature on the
bottom. You will receive in the mail (or email if you provided
your email address on your forms) a CMSI Health Report
in approximately two to four weeks. If you do not receive
your report, please contact CMSI at (262) 563-6460. The re-
port provides your results and includes a notice as to what
to expect and do after you receive your report. The notice
provides information regarding the acceptable ranges and
coaching. Please review your results against the acceptable
ranges. If you do not meet the acceptable ranges, you may do

health coaching.



HEATH FUND, continued from Page 6

If you have any questions, please contact the Administrative
Office at 1-866-562-4004.

Below are Biometric Screening events for 2026. The dates,
times and locations are as follows. Schedule your screening
now by visiting ps400benefits.com. Click on the Calendar
tab under the Local 400 Health Fund menu. Please contact
the Administrative Office at 1-866-562-4004 if you need as-

sistance.

Radisson Hotel & Conference Center
625 W. Rolling Meadows Drive
Room A, Fond du Lac

» Wednesday and Thursday, October 7th, and 8th, 2026,
from 2:30 p.m. - 6:30 p.m.

UA 400, 2700 Northridge Drive, Kaukauna

« Monday and Thursday, April 6th and 9th, 2026, from 2:30
p.-m. - 6:30 p.m.

« Monday, Tuesday, and Thursday, May 4th, 5th, and 7th,
2026, from 2:30 p.m. — 6:30 p.m.

» Monday and Tuesday, June 29th and 30th, 2026, from 2:30
p-m. - 6:30 p.m.

« Monday, Tuesday, and Thursday, July 27th, 28th, and 30th,
2026, from 2:30 p.m. - 6:30 p.m.

» Monday, October 5th, 2026, from 2:30 p.m. - 6:30 p.m.

« Monday, Wednesday, and Thursday, November 2nd, 4th,
and 5th, 2026, from 2:30 p.m. - 6:30 p.m.

o Tuesday through Thursday, December 1st through 3rd,
2026, from 2:30 p.m. — 6:30 p.m.

The Comfort Suites Hotel & Conference Center
Canterbury Room, 1951 Bond St, Green Bay
 Tuesday through Thursday, August 25st through 27th,

2026, from 2:30 p.m. - 6:30 p.m.

*If you work at a large contractor, there may be some screen-

ings scheduled at your employer.

Anthem LiveHealth Online Telehealth Program
The Plan offers telehealth services through Anthem’s Live-

Health Online program, at no cost to you.

To register and utilize Anthem’s LiveHealth Online program,
you can visit the website at: https://livehealthonline.com.
When utilizing the program, please enter the Fund’s “coupon
code” loc400hf to ensure you receive your visit free of charge.
If you have questions regarding LiveHealth Online, you may
contact Anthem at 1-888-LiveHealth (1-888-548-3432).

Soon to be Retirees

In the event you are anticipating retirement, please contact
the Administrative Office three (3) months in advance to en-

sure the proper paperwork is taken care of. Thanks!

Update your Contact Information
In the event you change your place of residence or change
your phone number, please contact the Administrative Of-

fice to update your contact information. Thanks!

Ask the Administrative Manager

Should you have any questions regarding the Local 400
Health Fund, we ask that you submit them to bryce.neidert@
benesys.com and we will respond in the next newsletter.
Should you have any questions, please do not hesitate to con-
tact the Administrative Office at 1-866-562-4004.

Have a great spring!
Bryce Neidert

Administrative Manager

——
UPCOMING HOLIDAY WAGE SCHEDULE

The dates below will be paid as holidays per Section 7.4 of the
local collective bargaining agreement:

Monday, May 25, 2026 Vemorial Day
Friday, July 3, 2026 4th of July observed
Monday, September 7 Labor Day

Four ten-hour days are allowed during the
holiday weeks per Article VIl of the labor agreement.

Please note: If you are working under an agreement
other than the local agreement, such as the
fab shop agreement, different rules may apply.
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WELDING COORDINATOR

Weld Continuity

If you need to update your weld con-
tinuity, have your contractor fill out
your welder continuity form and
send to Mstoop@400jatc.org. We do

our best to send the membership re-

minders by email and mail, but is it
ultimately your responsibility to keep your certifications up
to date. Also, please be aware of my email address change;
emails sent to the old address are being forwarded, however

some don’t seem to always come through.

UA Weld Test Dates

Tentative weld test dates are as follows: April 11th and May
9th. We do not currently have weld test dates scheduled past
May, but as always, we can add testing dates in the summer
months if necessary. If you are ready for testing contact me

or Jeremy to get signed up.

Spring Weld Classes
The spring weld classes will begin Monday April 6th; enroll-

ment for both classes is full. If you are enrolled in one of the

spring weld classes and will no longer be able to make the
class, please let us know so that we may get one of the in-
dividuals on the class wait list to fill your spot. For the first
time we are offering an additional weld class that will run
Mondays & Wednesdays starting May 18th; enrollment for

this class is open online with 13 spots currently available.

CWI

The UA CWI Prep Course classes for 2026 are full. If you are
interested in taking the prep course in 2027 let me know and
I will inform you of class dates and locations once the list is

released.

State Apprentice Contest

Local 400 will again be hosting the WI Pipe Trades State Ap-
prenticeship Contest in April. Good luck to the apprentices
representing the Local in the upcoming state apprenticeship

contest.

Best Regards,
Matt Stoop
Welding Coordinator

2026 EVENT SCHEDULE

Contact Business Agent, Kirk Rademaker at 920-462-0404 or kirk@ua400.org with any questions. RSVP
online using the links below or scan the QR code for each event.

6" Annual Local 400 Lowell Duenweg Sporting Clay Shoot, saturday,
April 25™, 8:00am registration; 9:00am shotgun start J&H Sporting Clays in Shiocton. $10.00
per person, includes door prizes, lunch, and a round of sporting clays. Refreshments will be
available for purchase. If you plan to shoot as a team, we ask that only one team member
handles the registration for the entire group. Max of 6 shooters per team. Individual sign-
ups are welcome, we will work to form additional teams. Please RSVP by Sunday April 12t at
https://forms.office.com/r/cVze9LMkbu LU400 members & immediate family only.

Fraternal 400 Years of Service Banquet, saturday, May 16 at Van Abel's of
Hollandtown in Kaukauna. Social hour begins at 11:00 am and a country-style meal will be
served at 12:00 pm. This event is free. Please RSVP by Sunday, May 3 at
https://forms.office.com/r/1TpfbLc9ra Spouses/guests are welcome.

27" Annual Local 400 Golf Outing, saturday, May 30t, 7:00am registration;
8:00am shotgun start at Hickory Hills Country Club in Chilton. Cost per golfer is $20, which
includes 18 holes of golf with a power cart, two drink tickets and lunch. Four person teams.
Team Captains are responsible for signing up. Individual sign-ups are welcome and will be

paired to make teams. NOTE: To help speed up registration, team captains are responsible
for paying for their full team. RSVP by Sunday, May 17t at
https://forms.office.com/r/HKyvdD8NWB

LU400 members & immediate family only.

See 2026 EVENTS SCHEDULE, continued, Page 9



PIPETRADES RECRUITMENT COORDINATOR

Greetings brother and sisters,

Since entering this role in July, I've made
it a personal goal to recruit and retain
the highest quality youth apprentices
and veterans that our state has to offer.
Through a rigorous recruiting campaign

of career fairs, class talks, networking
events, marketing campaigns, and events held here at Local 400,
I firmly believe we are on the right track and will continue to im-
prove moving forward.

Entering our 10th year of youth apprenticeships, we've gone from
2 youth apprentices in 2016 to well over 50 in the 2025-2026
school year. The biggest jump being over the last 2 years. This
is encouraging to see and a terrific indicator to what the future
holds for UA Local 400.

Recruiting efforts

Since January, I've attended 22 separate events throughout North-
east Wisconsin. This number will quickly grow as we enter the
spring season. The list of interested applicants continues to grow,
and we are doing our absolute best to place these young men and
women with a contractor that best suits them but also works well
for their school schedule. This year, we had 17 signatory contrac-
tors participating in the youth apprentice program. Moving for-
ward, I hope to grow that number and increase the number of
opportunities that we can provide to our future trade workers.
Early efforts of building relationships with numerous consor-
tiums, counselors, technical education instructors, and many
more have paid off in a big way. Instead of using UA Local 400
as one of many resources, it has now become the gold standard.
As soon as they interact with a student who may be interested in
the trades, they refer them straight to us. Local 400’s members
continue to play a large role in recruiting whether you realize it
or not. The pride in your local, your professionalism, high safety
standards, top notch instructors, and great leadership makes UA
Local 400 very desirable for our next generation of skilled union
workers!

Contractors

It would be a missed opportunity if I didn’t give a huge thank
you to our contractors. Opening your doors to 16-18-year-old
high school students provides them with real world experience
and skills that will live with them for the rest of their lives. Your

leadership, guidance, and feedback is truly changing the direction
of these young people’s lives! Hiring on youth apprentices is a fan-
tastic investment into the future of your companies. These young
men and women are finally starting to see and understand the
successful lives they can build by working in the trades, without
the financial burden of a standard four-year degree. High schools
around the state are continuing to grow their Technical Educa-
tion programs and facilities and we have the unique capability to
be a part of that! Allowing students to tour your facilities, hosting
summer seminars, and putting on events open to the public are
all fantastic ways to help shape our future!

UA Local 400 Veteran/Service members

UA Local 400 continues to advocate for our veterans. Sponsoring,
donating to, and participating in numerous events around our
area is only a small part of how we give back to those who have
served. Many of our staff members, instructors, and members
have served their country at one point or another and we fully
acknowledge the dedication and sacrifice that comes with that.
We will continue to support our veterans in any way possible. If
you need assistance with navigating the VA, G.I. Bill, or any other
programs out there, please reach out!

Local 400 also understands the unique skillsets that service mem-
bers can bring into an organization. We are actively recruiting
transitioning service members who are looking to bridge that gap
between their military service and a civilian career. We have cre-
ated a veteran specific career portal, participate in the Veterans in
Piping (VIP) program, and continue to educate our contractors
on various other programs like Skillbridge, Helmets to Hardhats,
Pipe Pals, and more!

Closing Remarks

In closing, the past few months has been a period of growth for
me both personally and professionally. I'd like to extend a huge
thank you to the Local 400 staff, instructors, and members who
have welcomed me in and continue to allow me to impact this
organization in the best way that I know how-through people!
Continue to take pride in your work, the legacy that you've left
behind, and the future that we will build together.

In Solidarity,
Nick Johnsen
Pipe Trades Recruitment Coordinator
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TRAINING DIRECTOR REPORT

Greetings Brothers and Sisters,

We have had a busy Holiday and Win-
ter Semester in the Training Depart-
ment. Night School classes have been
filling up the classrooms and shop

Monday through Thursday evenings.

We have added additional spring/sum-
mer classes to accommodate the high volume of apprentices
needing to get their classes in. If you are an apprentice or on
a training agreement, check the Local 400 website for spring

class availability.

2026 Wisconsin Pipe Trades Apprentice Contest

We will be hosting the Wisconsin Pipe Trades State Apprentice
Contest at Local 400 on April 1st and 2nd. Good luck to our
contestants in the Plumbing, Steamfitting, HVAC Service, and
Welding contest. This is a great opportunity to bring family
or friends that are interested in learning more about the Pipe
Trades and what we do. It is also a good opportunity to invite
customers and end users to see the most elite and skilled ap-
prentices showcase their knowledge and skills in their respec-

tive trade.

Unpaid Related Class Schedule

The 2026-27 Unpaid Related class schedule will be posted, and
registration will open on the Local 400 website in May. I en-
courage all students to sign up for the fall, holiday, winter, and
spring semester right away as classes do fill up. If a class you
need is full, please follow the prompt to get on the waiting list.
If we have enough interest to run an additional class and we

have a room available, we will add additional classes as needed.

New Training Coordinator

I am excited to work with Brother Tom Adams as he starts his
new role as Training Coordinator in April. Tom brings a strong
knowledge of the Pipe Trades and is well experienced in the
plumbing and piping industry. I look forward to having Tom’s
support with standardizing the format of our night school cur-
riculum and syllabuses across all classes that we offer. Tom will
also be available to support all Night School Instructors that
are already busy with their day jobs. Thank you to all our mem-
bers that applied for the Training Coordinator position; it was
great to see the passion that our members have for training
and the desire to give back to the Local and the Apprenticeship

programs.

Local 400 Culture

We are the Pipe Trades. We trade knowledge, we trade ideas,
and we trade information. I encourage everyone to continue
to trade with your co-workers, invest in your apprentices, and
build a positive culture that shows we are among the most elite

group of Piping Professionals in the industry.

Closing
I am thankful for the opportunity to serve our membership.
God Bless Local 400 and God Bless the USA.

Have an amazing spring and summer!
Respectfully,
David Brazzale

Training Director

2026 EVENT SCHEDULE, continued

E| Member Cookout/Union Meeting, wednesday, July 15, in conjunction with the
Regular July Union Meeting. The cost is free. Meal, beer and soda will be served after the

x completion of the meeting. Meeting starts at 6:00pm. Please RSVP by Wednesday, July 1% at
https://forms.office.com/r/7898Ez2xAS LU400 members only.

[®] Fraternal 400 Family Day, saturday September 12t, 9:45am registration, 10:00am

start at Badger Sports Park in Appleton. $10.00 per family (2 adults/4 children). $5 for each
additional family member. Includes unlimited passes for the following attractions from

10:00am to 2:00pm: laser tag, go-carts, batting cages, non-ticketed video games, mini golf,

mini bowling, and inflatables. Food and refreshments served 11:00am to 1:00pm. Please
RSVP by Sunday, August 30% at https://forms.office.com/r/uLPhQhnsT1 LU400 members/family event.

See 2026 EVENTS SCHEDULE, continued, Pagell
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POLITICAL EDUCATION COMMITTEE REPORT

Hello Brothers & Sisters - may this letter find you well.

The April 7th Wisconsin Supreme Court election is about
more than just judicial experience — it's about whose side
the court will be on when critical issues affecting working
families, labor rights, and collective bargaining come before

the state’s highest court.

While Wisconsin Supreme Court races are officially nonpar-
tisan, this contest has become a clear crossroads between two

different visions:

Chris Taylor brings a long track record of fighting for work-
ing families, fairness, and justice. She has been endorsed by
the Wisconsin AFL-CIO, the largest labor federation in the
state representing hundreds of thousands of union members
and their families. In announcing that endorsement, the
organization highlighted her consistent support for work-
ing people and her commitment to a judiciary that protects
constitutional rights and equality before the law — not one

shaped by partisan agendas or corporate interests.

Maria S. Lazar, in contrast, comes out of a legal and political
milieu closely aligned with conservative policies that have
historically undermined labor’s voice in Wisconsin — from
defending restrictive laws to supporting interpretations that

limit the power of unions and collective bargaining.

Wisconsins labor movement has long fought for fair wages,
safe workplaces, and the right to organize. Today, many of
these core rights still face legal challenges that could come
before the state Supreme Court. The court will have to rule
on cases that can:

« Protect or weaken collective bargaining rights.

« Uphold fair workplace standards.

« Ensure workers are treated equitably

under state law.

A justice who understands and respects the role of unions

isn’t just a symbolic win — it’s a practical safeguard for work-

ing families when big corporations and powerful interests

seek to erode protections.

Although this election will not determine control of the court
outright, a victory for Chris Taylor would enlarge the current
seat majority aligned with labor and working-class causes.
That strengthened voice would matter when the court faces

future labor and economic justice cases.

Taylor has built broad support from across Wisconsin and
beyond, out-raising her opponent by a significant margin —
a testament to the passionate backing she enjoys from ordi-
nary voters and working families who see this fight as theirs,

too.

In a state where collective bargaining and labor rights have
been under attack for years, this election is a vital opportu-
nity for union-aligned voters and working people to ensure
that the judiciary respects:

« The dignity of work.

« The rights of workers to organize.

o Fair treatment under the law for all,

not just the wealthy or well-connected.

A vote for Chris Taylor on April 7th is a vote for a justice
who stands with working families — a justice who respects
labor’s role in building a fair economy, defends constitutional
rights, and understands that courts must protect the rights of

everyone, not just the powerful.

As members of Local 400 we take an oath to support labor
friendly candidates as stated in our Bylaws. Labor grows in
many fields that are tended to by many different farmers. Yet
without a Union & the right to organize, we all starve.

Fraternally,

The Political Education Committee

PEC Members: Kirk Rademaker, Jason Schmechel,
Michael Ott, and Jennifer Smith

2026 EVENT SCHEDULE, continued

LU400 members/family event.

Fraternal 400 Bowling with Santa, saturday, December 5%, 10:45am registration;
11:00am start at Ashwaubenon Bowling Alley. $10 donation to a chosen charity (TBD).
Includes bowling, pictures with Santa, pizza buffet, soda and a cookie decorating station.
Please RSVP by Sunday, November 22M at https://forms.office.com/r/s8SKMab2MF
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LOCAL 400 BENEFIT PLAN

LOCAL 400 RETIREMENT PLANS IMPORTANT REMINDER:

If you become divorced, please make sure to provide to the Pension Plan and/or Profit Sharing/401(k) Plan a copy of your

divorce decree and Marital settlement agreement (which will normally show who was awarded pension/retirement Plans)

once the divorce is finalized.

LOCAL 400 DEFINED BENEFIT PENSION PLAN

Recent Investment Performance

As of December 31, 2025, the Plan held total assets of $313,705,241. The Plan had an actual investment return of 13.9% for
the year ending December 31, 2025. This compares to the assumed annual actuarial rate of return of 6.75%.

LOCAL 400 PROFIT SHARING/401(k) DEFINED CONTRIBUTION PLAN

Recent Investment Performance — Profit Sharing (former Money Purchase Plan)

As of December 31, 2025, the Plan held $436,818,543 in assets. The Plan had an actual investment return of 12.9% for the
year ending December 31, 2025.

Asset and Part